COUNTY COUNSEL - LEGAL
PROPOSED ORGANIZATIONAL CHART
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MANAGEMENT

2 vacant FTEs
(not including split

k funded FTEs) j

RISK \

8 FTEs

\

ATTACHMENT B

1 COUNTY COUNSEL*

1 CHIEF ASSISTANT
COUNTY COUNSEL*

LAND USE
DIVISION

1 Asst. County
Counsel*

O )

4 Deputy
County
Counsel IVs
(lunderfilling
Chief Deputy)

Deputy

County
Counsel 1V

T

LITIGATION
DIVISION

1 Asst. County
Counsel*
(same employee as
for General Gov’t

Division)
[ N

6 Deputy County
Counsel IVs
(1 underfilling Chief
Deputy)

2 vacant Deputy County
Counsel Vs

-

\ )

GENERAL
GOV’T
DIVISION

1 Asst. County
Counsel*
(same employee
as for Litigation
Division)

-

\

Counsel

4 Deputy County
Counsel IVs

ﬁ Chief Deputy County\

)

I
4 h

FINANCE SERVICES

1 Finance Mgr [**
(underfilling FM 1II)

- J

* Supervisor

** Position assigned to Risk Management but

split funded with Legal

1 Administrative Operations

Manager

f LEGAL SUPPORT\

DIVISION
MA III

7 Legal Secretary IlIs
(one underfilling Admin
Sec — Confidential)

1 vacant Legal Sec III

1 MA I
(vacant)

I MAT
(underfilling Deputy
County Counsel V)

K 1 Ofc Asst IT** j

44 total FTEs
38 filled FTEs
6 vacant FTE



