Attachment D

oLD
B.5.7 Appointment of Limited Term and Loan Assigned Employees
a) Limited Term Employees

A Ddepartment hHead may fill an allocated position in his or/ her dBepartment with a limited term
employee for up to one (1) year. An appointment to a limited-term position shall be made on the basis
of meritand-abilityqualifications with the required approval from the Human Resources Director and/or
Designee. Department Heads Each-appeintingautherity-shall may appoint an individual al-recessary

ersleyeesalleved-fehisarhordesarimenitanly from amersrersens a certified fe-Rirnly-Conial
Human-Resourcesas eligible list approved by the Human Resources Director and/or designeeferthe

respectivepositions. The Central Human Resources Department and/or designee shall determine the
methods of evaluating the qualifications of applicants. The methods shall bepracticaHin-natureand-may
involve any combination of written test, oral test, performance test, rating of education, training and
experience, and shall take into consideration asystem-of Veteran’s Ppreference as may-be-adopted by
the Board of Supervisors;-by+resetstion. Administration of Limited Term Employees shall be in
accordance with the Administrative Guidelines established by the County Administrative Office and/or

Human Resources Director.

In anticipation of a vacated position in a department, a Department Head may, not more than 30 days in
advance of a position being temperariy-vacated, hire a limited term employee, as provided by these
rules, to fill an allocated position.

Each limited term employee shall be a non-permanent, at will employee who shall be provided with
health, retirement, and paid leave benefits.

Any employee occupying a “limited” position is at-will. No seniority rights, layoff rights or other

employment rights are accrued by persons occupying limited term positions. Limited-term-employees
have-netrightto-any-etherpositionwithinthe-County- No time served in a position as a Limited Term

shall be counted towards the probationary period for the classification.
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B.5.7 Appointment of Limited Term and Loan Assigned Employees
a) Limited Term Employees

A Department Head may fill an allocated position in his or her department with a limited term employee
for up to one (1) year. An appointment to a limited-term position shall be made on the basis of
qualifications with the required approval from the Human Resources Director and/or Designee.
Department Heads may appoint an individual from a certified eligible list approved by the Human



Resources Director and/or designee. The Human Resources Department and/or designee shall
determine the methods of evaluating the qualifications of applicants. The methods shall involve any
combination of written test, oral test, performance test, rating of education, training and experience,
and shall take into consideration Veteran’s Preference as adopted by the Board of Supervisors.
Administration of Limited Term Employees shall be in accordance with the Administrative Guidelines
established by the County Administrative Office and/or Human Resources Director.

In anticipation of a vacated position in a department, a Department Head may, not more than 30 days in
advance of a position being vacated, hire a limited term employee, as provided by these rules, to fill an
allocated position.

Each limited term employee shall be a non-permanent, at will employee who shall be provided with
health, retirement, and paid leave benefits. Any employee occupying a “limited” position is at-will. No
seniority rights, layoff rights or other employment rights are accrued by persons occupying limited term
positions. No time served in a position as a Limited Term shall be counted towards the probationary
period for the classification.



