WIA TITLE I ADULT SUBCONTRACT:
TURNING POINT



This Agreement is made by and between the County of Monterey, a political subdivision of the
State of California (hereinafter “County™) and:
Tuming Point of Central California, Inc. ..o e
(hereinafter “CONTRACTOR”). ..

In consideration of fh'e mumalcovenan’cs and _ﬁcéndit;gmiiseif forth mﬂns Agreement, the parties
agree as follows: ‘ S L

1.0 GENERAL DESCRIPTION

The Cousty -hereby enga 5 CONTRACTOR. fo perfoﬂ_n and CONTRACI‘OR hereby
“1 agrees to. perform, the services descnbed in Exhibit oonfonmty with the terms of this
£ "Agreement The goods and/or- Services hre generally de seribed as follows
L -Pm"‘de workfarce development sarvices to Jow. sacnoecsnomtealty dlsadvantaged
and Workfcrce lnvestment Act (WIA)'TltIe } ehgible youth

1.01.

?‘PAYNHENT PROVISIONS

Cou:rﬁy s all pay the CONTRACTOR in accordano_ th t'h_e payment pro vigions 3
in Exhibit 'A;- Subject to;the limitations set forth in ' Agreement The' total_,famount
pqyable bry Coumy o CONTRACTOR under thls Agreem it shall not exceed the yum of

3.0 TERM @F AGREEWNT

term of thls Agreement “from - _Octaber 1, 2013 - to
une 30 2014 -, unless sgoner termmated pursnant {6 the terms of this
Agreement “This Ag‘eement 18 of 16 force or effect wntil signed by both CONTRACTOR
and Clounty ¢ and with County signing ] last, and CONTRACTOR “may nﬂt commence work
before C ity .-ugns thls Agreement . _

3.02 "?reserves the . ng,ht to cancel thls Agreement of a:ny extension of this

Agreement, without cause, w1th a thirty day (30) wrltten notlce or with cause immediately.

4.0 __SCOPE OF SERVICES AND ADDITIONAL PROVISIONS

401 The following attached exhibits are incorporated herein by reference and constitute a part of

this Agreement:
Exhibit A  Scope of Services/Payment Provisions
Exhibit B Line lfem Budget Exhibit F  Labbying Certification
Exhibit © Performance & Enrollment Goals  Exhibit G Drug-Free Workplace Certification
Exhibit D Other Terms and Conditions Exhibit H Debarment Certification
Exhibit E WIA General Assurances Exhibit!|  Nondiscrimination Assurance
Revised 09/258/12 10f 10 Agreement ID: Turming Polint WIA Youth Subconiract
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5.0 PERFORMANCE STANDARDS.

5.01

5.02

5.03

CONTRACTOR warrants that CONTRACTOR and CONTRACTOR’s agents, employees,
and subcontractors performing services under this Agreement are specially trained,

-experlenced competent, and appropriately licensed to perform the work and deliver the

services required under this Agreement and are not employeses of the County, or immediate
family of an employee of the County.

CONTRACTOR, its agents, employées' and stubgoniractors shall perform all work in a safe
and skillful mannet and in. cemphance with all applicable laws and regulations. All work
performed uns dér thi ,Agreement that reqmred by law’ to b performed or supervised by
1lcensed per*sonnel shall be per rmed m accordance Wlﬂ'l stich 11cens1ng requirements.

,ense'fa]l matenals eqmpment and personnel

ent; except as otherwisé specified in this
' oﬁnty. ‘premlses property (mcludmg
y- pur_pose other ’chan in the

CONTRACTOR shall.;funush, at__;ts oWl
necessary to carry out the terms of

: -days; (90) pnor ‘m the expuahon of the Agreerent, ':Rate changes are_ not bmdmg
Jmless mutually agreed upon 111 W:rlhng by the County and CONTRACTO- R

nvmce amounts sha]l be b1]led darecﬂy ’m the ordemlg department

A5 C@NTRACTOR sha]l subml‘f such invoice penodma]ly orat ’che complehon of services, but
_in any-event, not later than 3¢ days after oomplehon of services. The invoice shall set forth

the amounts’ f;lalmed by CONTRACTOR. for the previons penod, together with an itemized
basis. for the amounts clauned and such other mfoimation pertment to: the invoice. The
County shall certify the invoice, either in the requested amount or in such other amount as
the County approves in conformity with this Agreement, and shall prompily submit such
invoice to the County Auditor-Controller for payment The County Auditor-Controller shall
pay the amount certified within 30 days of receiving the certified invoice.

7.0  TERMINATION.

7.01

Revised 09/28/12 2 of 10 Agreement ID: Turning Point WIA Youth Subcontract

During the term of this Agreement, the County may terminate the Agreement for any
reason by giving written notice of termination to the CONTRACTOR at least thirly (30}
days prior to the effective date of termination. Such notice shall set forth the effective date
of termination. In the event of such termination, the amount payable under this Agreement
shall be reduced in proportion fo the services provided prior to the date of termination.
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7.02

7.03

8.0

The County may cancel and terminate this Agreement for good cause effective immediately
upon written notice to CONTRACTOR. “Good cause” includes the failure of
CONTRACTOR to perform the required services at the time and in the manner provided
under this Agreement. If County terminates this Agreement for good cause, the County
may be relieved of the payment of any consideration to CONTRACTOR, and the County
may proceed with the work in any manner, which County deems proper. The cost to the
County shall be deducted from any susn due the. CONTRACTOR under this Agreement.

The County’s paymeni:s to CONTRACTOR under this: ‘Agreement are funded by local, state
and federal govenunents If fands from local, state and federal sources are not obtained and
continoed at 4 level ‘sufﬁment to allow for the. County 5 puxehase of the indicated quantity
of semces thE;n ﬂte County may gwe. writter notice of this fact to, CONTRACTOR, and
eiit shall tennma‘te imimediately, or on such
1ts nohce unless m the meanwhlle the parties

G agent% and emplﬁye ,: fro
S Whﬂtsoever (mcludmg

2.0 INSURANCE REQUIREMENTS

mlsconduct of the County. “CONTRACT OR’s performa
it ,‘_actton of inaction and -the actlon or mactmn of CON
; '3}a.gents andsu’bconh*actors ‘ ' S

d: aga:ms’t any!*and all cla:[ms 11a’bﬂ1hes and Tomsos
_ 7 propert_y emd injusies to-or death of persons; gontf costs,
; _’}_‘_-fees) doeurring or Tesul _ig'te any “and all persons ﬁﬂns or
lcorpora‘hons flmushmg_or'supplymg W(:ufk1 services,:

with the performanr;e of this Agreement, and from any a:lid' all claims 11abﬂ1hes and losses
_occunmg or ‘Bsultmg to -y person, firm, or coqmr_aﬁon for damage m]ury, or death

unless: such '?clalms hab}h‘t{es or fiosses. itiss out’o

" - 1ncludes CONTRACTOR’

_IO_R’S__pfﬁcers employees,

9.01

9.02

Revised 002812 2 of 10 Agreement ID: Turning Peint WIA Youth Subcontract

Evuienoe of Coverage R : o

Prior to oomencement of this Agreement the Contractor shall provlde a “Certificate of
Insurance”. certifying that coverage as. requmed hereini has heen obtained. Individual
endorsements executed by’ ‘the insurance carrigr shall accompany the certificate. In
addition, the Cont:ractor upon requesf shall promde a certlﬁed copy of the policy or policies.

This verification of coverage “shall ‘be sent to the County’s Contracts/Purchasing
Department, unless otherwise directed. The Contractor shall not receive a “Notice to
Proceed” with the work nnder this Agreement until it has obtained all insurance required
and the County has approved snch insurance. This approval of insurance shall neither
relieve nor decrease the liability of the Contractor.

Qualifying Insurers;
All coverage™s, excepl surety, shall be issued by companies which hold a current policy
holder’s alphabetic and financial size category rating of not less than A- VIL, according to
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9.03

. i Busmess Automohlle Liability.
e 1ea$ed, non—owned," h

'($1 000,000 per cocuiTence

j ]

the current Best’s Key Rating Guide or a company of equal financial stability that is
approved by the County’s Purchasing Manager.

Tngurance Coverage Requirements: Without limiting CONTRACTOR’s duty to indemmify,
CONTRACTOR. ghall maintain in effect thronghout the term of this Agreement a policy or
policies of insurance with the following minimum limits of liability:

Commercial General Liability Insurance, including but not limited to premises and
operations, including coverage: Ffor Bodily: Injury and Property Damage, Personal Injury,
Contractual L1ab111ty, Broad fbrm Property Damage Independent Contractors, Products and
Completed Operatlons with' a combmed smgle "11m1t’ f()r Bod:ly Injury and Property
Damage of not less than $1 000 000 per occurrence. -4
(Note: any proposed modific Seations to these. general l;abzl:ty zmurance requirements shall
be'attached as an Exhibit herero and the section(s) above that are proposed as not
applicable shaﬂ be lined out inblie 'ropo.red modrﬁcatmns are xub;ect to County

. appmml )

' lnredw.emcléé;ﬁsé d )

(Noz‘e any propose_ mnd;f mmom :‘o these auio m,sumnce requnemmﬁs* shali be

« performance’ of thig Agreement in accdrdahce with :Cahforma Labor Code sectu'ﬁ“n 3700
<and with Employer’s Liability limits not less than $1, 000,00
acmdent and $1,000,000 each disease. '

('edach person $1 000 000 each

.

(Nore any proposed moa‘;ﬁcatwm fo - z’he.re -workers. compwanon insurance
réquirements shall be attached as. an Bxhibit herero and the section(s) above that are
~ proposed.as not appi’:cable ,rhaﬂ be Ixned our :n ba'ue fnk AH proposed mod f ications are
.s'ubjeci 1’0 Countyqnproval ) » FRRTNIEE S L

Professmnal Llablhtv Insurance 1f reqmred for ‘the professmnal services belng provided,
(e.g., those persons authorized by a license to engage il 2 business or - profession regulated
by the California Business and Professions Code), m the ‘amount of not less than
$1,000,000 per <claim and $2 000 000 in the dggregate, to cover habﬂlty for malpractice or
erTors or omisgions made in the course. of rendermg professmnal services. If professional
liability insurance is written ‘on a “claims-made™ basis rather than an occurrence basis, the
CONTRACTOR shall, upon the expiration or earlier termination of this Agreement, obtain
extended reporting coverage (“tail coverage”) with the same liability limits. Any such tail
coverage shall continue for at least three years following the expiration or carlier
termination of this Agreement.
(Note: ary proposed modifications fo these insurance requirements shail be
attached as an Exhibit hereto, and the section(s) above that are proposed as nof
applicable shall be lined out in blue ink. All proposed modifications are subject to County
approval,)

Reviced ON28/12 4ol 10 Agreement ID: Turning Polnt WIA Youth Subcontract
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9.04

"-'Countv and that the msurance af. the Additional In reds shall nnt be "alled upon to
i cnntrlbute {5 a loss covered by the CONTRACTOR'S insurance. ;,‘The raqmred
. “endorsemenit form for Commercial Gereral Liability Additional
10 11-85.or CG 20°10 10 01 in tandem ‘with CG

S endorsement form for Automobjle Addltlonal Insu:re il
02 99 i S RIS

Other Requirements:

All insurance required by this Agreement shall be with a company acceptable to the County
and issued and executed by an admitted insurer anthorized to transact Insurance business in
the State of California. Unless otherwise specified by this Agreement, all such insurance
shall be written on an oceurreiice- ‘basis, or, if the policy is not written on an occurrence
basis, such policy with the ¢ coverage required herein shall continue in effect for a period of
three years follcwm the: daf "CONT ACTOR © ;_pletes its perfonnanoe of services under
this Agreement . A et

Each 11ab111ty pohcy shall provlde ﬂlat the C ty;;s _a]l be gwen no ¢ in writing at least

BTl tion in ‘coverage of limit, cancellation, or
tovide: coverage for Contractor and
fiom each subcontractor, if any,
acntompam;ad bya cerhﬁcate of insurance
tor has 1den=t1cal insurance coverage to the

,Insu:red 18 ISO Form CG 20
) 01 (2000) Thé required
13111” iy ISO Form CA 20 48

'Pmor ‘m The execuhon of thls Agr meént: b he County, CONTRACTOR ghall file
cerlificates of Insurance with  the’ County’s” contract: administrator” and  County’s
ConhactsfPumhamng Division, showing that: the CONTRACTOR ‘has in effect the
insurance required ’oy this Agreement, The CONTRACTOR shall, file a new or amended
certificate of insurance within five calendar days after any change': 1% made in any insurance
policy, which would alter the. 1nforma110n on: the certificate then on file. Acceptance or
approval of insnrance shall in no way moélfy or change the indemmification clavse in this
Agreement, which shall comtinde in fufl force and effect,

CONTRACTOR. shall at all times during the term of this Agreement maintain in force the
insurance coverage required under this Agreement and shall send, without demand by
County, anmual certificates to County’s Contract Administrator and County’s
Contracts/Purchasing Division. If the certificate is not received by the expiration date,
County shall notify CONTRACTOR and CONTRACTOR shall have five calendar days to
gend in the certificate, evidencing no lapse in coverage during the interim. Failure by
CONTRACTOR to maintain such insurance is a defanlt of this Agreement, which entitles
County, at its sole discretion, to terminate this Agreement immediately.

Revised 09/28/12 50f 10 Agreement ID: Turning Point WIA Youth Subcontract
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10.0 RECORDS AND CONFIDENTIALITY.

10.01 Confidentiality. CONTRACTOR and its officers, employees, agents, and subcontractors
shall comply with any and all federsl, state, and local laws, which provide for the
confidentiality of records and other information. CONTRACTOR shall not disclose any
contidential records or other confidential information received from the County or prepared
in connection with the performance of this Agreement, unless County specifically permits
CONTRACTOR to disclose such records or information. CONTRACTOR shall promptly
transmit to County any and: all requests Tor disclosmre of any such confidential records or
information. CONTRACTOR shall not. use.: “éonfidential information gained by
CONTRACTOR in the’ performance of this Agreement except for the sole purpose of
cmymg out CGNTRACTOR’S obhgatlons under this Ag‘reem ent; ¢

10.02 Countv Reoords When ‘th;ts Agreem en‘t ex nes or termmaies C@NTRACTOR ghall
return to- County any County records 'Whlch CONTRACTOR used or recewed from County
1o perform services under’ ‘thls _Agree:m ént .

: 10.03

R "related 10 semces performed unde:r thxs—. Agr“‘ i ent CONTRACTOR ghall mmntaln such
PO _‘,records for a perlod of at least, three years fl:er receipt of final. payment under this

Agreement. I any hﬁgaﬁon, olaﬂn, negotiation, audit exception, or other action relating to
. this Agreement 18 ‘pending at the end of the thr penod then CONTRAC’I‘OR shall

Ie‘raln sald records -antil-such- aohon 1s resolved

_Access to and Audlt of Records. The Count'y shall "the right to examme momfor and
““audit all records, documents, conditions, and activitiés. of the CONTRACTOR and its
D subcontractors related fo services promded finder this Agr ment. Puxsuant i Govsrnmen’r
o Code settion 8546.7, if this. A,greement involves. the ¢ expe t__uro of public fiunds in excess
S of $10, OOO the pari:ies to this Agreement may be Sllb_] eot, at the request of the County OT as
,pa:rt of any audit of the County, {0 the examination and. and:lt of the State Axuditot pertaining
St matters connected’ with the performance of thls A eement for a penod of three years

; aﬁer ﬂnal paymexrt under ’rhe Agreement ' o . et —

10.05 Rovaltzes and Invenhons C‘oun’ty sha]l ha,ve a onally-ﬁee excluswe and irrevocable
license to reproduce, publish, and nse, and authorize others to do so, all original computer
programs; writings, sound recordings, pm*tonal teproductions, dramngs and other works of
gimilar natute produced in the course of or under this Agreement. CONTRACTOR shall not
publish any such matenal w1thout the puor wiitten approval of County.

11.0 _NON- DISCRIMINATION

11.01 During the performance of this Agreement, CONTRACTOR, and its subcontractors, shall
not unlawﬁllly digcriminate against any person because of race, religious creed, color, sex,
national origin, ancestry, physical disability, memntal dlsabﬂﬂy, medical condition, marital
status, age (over 40), or sexual orlentation, either in CONTRACTOR’s employment
practices or in the furnishing of services to recipients. CONTRACTOR shall ensure that the
evaluation and treatment of its employees and applicants for employment and all persons
receiving and quuestmg services are free of such discrimination. CONTRACTOR and any
subcontractor shall, in the performance of this Agreement, fully comply with all federal,

Revised 09/28/12 6 of 10 Agreement TD: Turning Polrd WIA Youth Subcontract
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i : ]
state, and local laws and regulations which prohibit discrimination. The prowswn of

services primarily or exclusively to such target population as may be designated in this
Agreement shall not be deemed to be prohibited discrimination.

12.0 COMPLIANCE WITH TERMS OF STATE OR FEDERAL GRANTS.

12.01 If this Agreement has been or will be finded with monies received by the County pursuant
to a contract with the state or federal govmunent in. which the County is the grantee,
CONTRACTOR will, comply with “all “the provisions of said contract, to the extent
applicable to CONTRACTOR as 4 subgratitee under said contract, and said provisions shall
be deemed a part of this’ Agreement ag though fully set forth herein. Upon request, County
will dehver a copy of said contrac’l: to CONTRACTOR, at nd costto CONTRACTOR

13.0 INDEPENDENT CONTRACTOR

13. 01 In the perfonnance of work dutles and obhgah 0 undfar ﬂns Agreement CONTRACTOR
o imat all times actirig anrfi performmg asa endent contiactor and not as an _employee of

o ,‘rhe Cou:nty No offer or obligation of permnanent emplmyment with the County or particular

- County department or agency 5. tended in any' NANQer,: and CONTRACTOR: shall not
. become entitled by virtue: of this Ag :reément o recelve from County any form of: employee

e benefits mcludmg but no‘t himted to. smi{ leave, vacation, retirement benefits, workers’

compensation coverage, instrance or dlsa’ozllty beneﬂts CONTRACTOR shall be solely
liable . for and obligated . to pay duecﬂ}r Al apphcable taxss; mclud.mg federal and state

sinconie-taxes—and- soelal—seeunty,-—ansmg—eut—of CONTRACTORs_ perfomlanoe of this

Agreemem In connection therewith, CONTRACTOR shall defend, mdemmfy and hold
..County haxmless frdm - any and. ail habillty which - Cmmty may Ineur. - because of
,_V'Z‘CONTRACTOR’S fallure to pay such taxes. : : : .

14, 0 NOTICES

14 01 NOthE‘S reqmred under ﬂus Ag:reement shall be. dehva:red persona]ly ot by first-class,
postage pre-paid mail to _’rhe Colmiry and CONTRACTOR’S coniIact adxmmstlators at the

adchesses hsted below
FOR COUNTY R FoR'thngCToR:
David Spaur, Ecunurﬁié Developrnent Directcrl;' : 1. Jeff ﬁy, CEQ
Name and Title, S . “Name and Title
Economic Development DepartmenthlB SR T -Turning Point of Ceniral California, Ine.
168 West Alisal Street, 3rd Floor e P.C. Box 7447
Salinas, CA 83901 Visalia, CA 83820
Address Address
(831) 765-5387 (5569) 732-8086
Phone Phone
Revised D9/28/12 7 0f 10 Agreement TD: Turning Point WIA Youth Subcontract
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15.0 MISCELLANEQUS PROVISIONS.,

15.01 Conflict of Interest. CONTRACTOR represents that it presently has no interest and agrees
not to acquire any interest during the term of this Agreement, which would directly, or
indirectly conflict in any manner or to any degree with the full and complete performance
of the services required to be rendered under this Agreement.

15.02 Amendment. This Agreement! hay be’ amended or modified only by an instrument in
writing s1gned by the County and the CONTRACTORE'-:-\' -

15.03 Waiver. - Any waiver of Emy terms a:nd conditlons of thls Agreement must be in writing and
signed by the County and the CONTRACTOR, A waiver of any of the terms and conditions
of fhig Agreement. shall not be eonstmed a8 a;wer of any other terms or condmons in this
Agreement L o

in this . Agreement includes

15.04 - Contractor The erm d - this M
: ) onCONTRACTOR’s behalf in

CONTRACTOR’s officers; agen’cs, and' 'employee
' _ﬂlﬁ‘ perfonna:nce of ﬂ*us Agreement el

......

1§L05 Disputes. CONTRACTOR

1 ‘confinie to perfonn under this Agreementduﬂng any
'_ dlspute i T Sl

-'15 96— Aselgmnem and- S-ubeontlactnulg__’lihe CONTRA(‘TB shall not ass1gn,_s_e.11 O ¢ Qi:hemse

W “transfer ity interest or obhgatlfms in this Agreement without the prior written ¢ons ent of the

______County ‘None'of the serviceg covered by this Agreem t shall be subeontracted without the

piior  written —approval o_f the  County, Notwiths andmg any such subeontract

S5 CONTRACT OR shall contmue to be llable for the perf ance.of all reqmre'“ ents of this
o ':":5: Agfeement S : ; S S

15‘.0? Successors and Assmns Tlns Agreement a:nd the nghts prmleges duhes and obllgatlons

o of the County and. CONTRACTOR wnder. this Agreement to the ‘extent assignable or

- delegable ghall be bmdmg upon and i inute ‘ro the beneﬁt of ’fhe pam\es a.nd {heir respective
suocessors perml’rted asmgne and he1rs L _ , o

15.08 Comphance mth Anpheable Law, The pafties sha]l comply Wlth a]l apphcable federal,
state, and’ 10031 laws and regulahons n performmg this Agreem ent

15.09 Headings. The headmgs are for oonvemence only and sha]l not be used to interpret the
terms of this Agreement, . : .

15.10 Time is of the Essence. 'Time is of the essence in each and all of the provisions of this
Agreement.

15.11 Goveming Law. This Agreement shall be governed by and interpreted under the laws of
the State of California.

15.12 Non-exclusive Agreement. This Agreement is non-exclusive and both County and
CONTRACTOR expressly reserve the right to contract with other entities for the same or
gimilar services.

Revised 09/28/12 8of 10 Agreement ID: Tupping Polnt WIA Youth Subcontract
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15.13

15.14

15.15

15.16

Agreement Wluch

‘15..137

“between the, County and f
©+" Agreement and shall supersed

Intemretaﬂon of Conﬂlchng Premsmns':

Construction of Apreement. The County and CONTRACTOR agree that each party has
fully participated in the review and revision of this Agreement and that any rule of
construction to the effect that ambiguities are to be resolved against the drafiing party shall
not apply in the interpretation of this Agreement or any amendmient to this Agreement.

Counterparts. This Agreement may be executed in two or more counterparts, each of which
ghall be deemed an ongmal but all of whlch ’roge’fhe1 shall constitute one and the same
Agreement. SRR

Authonty, Any 1nd1v1dua1 exeeutm thls Agreement on behalf of the County or the
CONTRACT OR. represents a.nd Waﬂ‘antsf hereby that ke or she has the requisite authority to
enter into this Agreement on, beha]f of such paﬂy end bind the party to the terms and
condmons of this Agreement T ; :

Integaﬂon ThlS Agreem udmg the -'exlublts represent thie: en’m‘e Agreement
1 ith -respect to. the’ subject matter of this
prios negehahens representahons Of, agree:rnents either

written or oral, behnreenj:he Cou ty and the CONTRACTOR as of, the effective. daie of this

County mgns ﬂ%le Agreement

e the event of any COIlﬂle or. mconswtency

L between the provisions’: of this Agréement and the Prowsmns of any e1h1b1t or othe:r

ttaehment_to this Agceeme;ni the prowsmns of thls g

Revised 09/28/12 9 of 10 Agreement ID: Tuming Point WIA Youth Subcontract
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16.0 SIGNATURE PAGE.

IN WITNESS WHEREQF, County and CONTRACTOR have executed this Agreement as of the day

and year wntien below.

COUNTY OF MONTEREY

By:

CONTRACTOR.

Date:

Contracts/Puxchasmg Ofﬁcer R

“Tuming Point of Central California

By:

. Contractor’s Business Name*

Date:

‘Department Head (f applicable)

By:

7 it of ol i
"« Vice-President)*

B BoardofSupemscm(lf applicabls

Date: j'

Appffé?egi as tgi_Forml o

ity Cpunsel

COUNTY OF MO
Approved sy N RN

By:

w)th
Date: Date:

County Board of Supervisors’ Agreement Number:

#INSTRUCTIONS: If CONTRACTOR. is a corporation, including limited liability and non-profit corporations, the full
legal name of the corporation shall be set forth above together with the signatures of two specified officers. If
CONTRACTOR is a partnership, the name of the partnership shall be set forth above together with the signature of a
partner who has anthority to execute this Agreement on behalf of the partnership. If CONTRACTOR is contracting in an
individual capacity, the individual shall set forth the name of the business, if any, and shall perzonally sign the Agreement.

, approved on (date):

T Approval by County Counsel is required
? Approval by Auditor-Controller is required

3 Approval by Risk Management is necessary only if changes are made in paragraphs 8 or 9

Revised 09/28/12
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STATEMENT OF WORK

EXHIBIT A
SCOPE OF SERVICES
PROGRAM DESIGN NARRATIVE

Turning Point of Central California, Inc. (TP) will execute a comprehensive WIA Title I program for
eligible youth, encompassing the nine (9) youth program elements. The youth will be 16 to 21 years of
age, with barriers to education and employment. TP will enroll 45 youth, all of which will receive
occupational skills training, leadership development, supportive services, mentoring, comprehensive
guidance and counseling, and follow-up services. Thirty-five (45) of the youth will be enrolled in
tutoring and alternative secondary school activities and 32 will receive paid and unpaid work experience
opportunities. A majority of the youth served will be court involved and will be referred to Turning Point
through the collaborative partnerships noted in the following table.

TP will be the lead agency of the Turning Point Collaborative Partner Team (TPCPT), sharing
responsibilities with 6 collaborative partners and utilizing working relationships with at least 50
additional Monterey County linkages. Collaborative partnerships will be designed to serve the needs of
WIA eligible youth while improving programs. TP will be responsible to ensure that partners work
effectively together to meet contract deliverables and each agency will be held accountable for meeting

the agreed upon objectives.

How responsibilities are shared among collaborative partners — As the lead agency, TP is committed
to a top-down strategy and bottom-up collaboration, ensuring that we are preparing youth for
employment, improving educational achievement and developing their potential as citizens and leaders.

WIA-activities will vary-between-partners-as-outlined-below:

Collaborating Partnerships
Partner Geo Location(s) Population Served Service Type
Monterey County Health Leadership Development,
Department , Behavioral All locations All Target Population | Supportive Services &
Health Bureau Comprehensive guidance and
counseling '
Tutoring, Alternative
' secondary school services,
Monterey County Office Leadership development,
of Education All locations All Target Population | Youth mentoring &
WorkKeys readiness
indicator, assessments &
WIN training
Leadership development,
Monterey County Youth mentoring &
Probation Department All locations All Target Population | Comprehensive guidance and
counseling
Paid and unpaid work
North County experience, Occupational
Recreational and Park North County Offender population, | skills training, Leadership
District TANF development & Youth
Mentoring
Tutoring, Alternative
secondary school services,
Peacock Acres All locations All Target population | Leadership development,

Supportive services, Youth
mentoring & Comprehensive
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guidance and counseling

Tutoring, Alternative

Homeless, Out-of- Paid and unpaid work
Rancho Cielo All locations school, Offender experience, Occupational

coungeling

secondary school services,

population & TANF | skills training, Ieadership &
Comprehensive guidance and

Initial Assessment will be conducted by the TP Eligibility Specialist and the TP Program Directot will
determine if the WIA Youth program is the most suitable service. The Initial Assessment will evaluate
skilf levels, ability, aptitudes, and supportive service needs. Client/parent/guardian interviews and
TPCPT evaluation will support a comprehensive assessment.

Intake is conducted by the TP Eligibility Specialist and involves services such as registration, eligibility
determination, and collection of information/documents to support eligibility. The TPCPT will be
integral to collecting eligibility documents. Participant screening will be continued and orientation for
self-help services and remediation referrals to community partners provided. At this point an individual
will be registered as an “Applicant”.

Enrollment will occur when youth is deemed WIA eligible and would benefit from WIA Title I Youth
Services. Enrollment documents will be completed and entered in the VOS case management system.
Youth will be assigned a Case Manager and become a “Participant.” A client file will be developed to
track service delivery of all collaborative partners. The youth’s needs will design and drive the services.

How. the partners will work collaboratively to enhance their programs — TP’s collaborative partners

will rely on an established cross referral system that will enhance their programs with an appropriate
customer base and benefit program participants with a full array of wrap around services. Each partner
will designate a specific person of contact to assure an uninterrupted flow of communication. As a lead
agency for comprehensive program activities since 1975, TP will employ its expertise in seamless service
coordination and delivery. Mandatory monthly partner meetings will be instrumental in coordinating
partner services and ensuring quality control and compliance. TP will encourage and coordinate
partnership staff development opportunities and other shared resources, such as office space.

The determination of partnering agency selection for the nine program elements will be guided by the
participant’s Individual Service Strategy (IS8). Referrals will be made to the appropriate service
provider, documented in the ISS, and followed up on until completion.

How the partuners will work together to meet contract deliverables - The Program Director will
oversee all collaborative partnership activities from referral to completion of services. TP will visit
partnership service delivery sites regularly to monitor effectiveness of the agreed upon contract
deliverables. As the lead agency, TP will represent the participant and advocate for agreed upon services
and support. The TPCPT will build on a previously developed shared vision, clearly defined roles,
established communications, equity of partnership and historic awareness to ensure contract deliverables.

Partnership service coordination will be guided by the TP Case Manager, monitored by the TP Program
Director for quality and suitability, and tracked in the ISS. Included in these resources will be:

Education and Training: Participants will receive education in public and private schools, and

occupational training in vocational programs. TP will be responsible for referral, follow-up, support and

oversight of services and will track progress in the IS5.

Degrees and Certificates

e Participants attending public and private schools will receive certificates such as a High School
Diploma, GED and Skill Attainment Documentation.

e Participants completing vocational training programs will receive State recognized certifications.

e TP will collaborate with the Drummond Culinary Academy for California Serv8afe Certification.
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» TP will contract with local training providers for certificates in the trades, automotive, childcare,
education, healthcare and the services industries.

Development of Employer Relations: TP will continue to expand their extensive relationships with
public, private non-profit and for-profit employers. Work Experience sites will be developed with a focus
on employer’s commitment to working with youth while providing opportunities to explore career
interests and develop work skills in a supportive environment.

Work Experience (WE) opportunities will be entered into utilizing an Employer Work Site Agreement

based on a template pre-approved by the Monterey County WIB. WE site development will be managed

with effective marketing strategies, employer education, and community activities including:

e One staff person will be dedicated to job development and employer education.

e Marketing will stress the benefits of developing the potential of young people as citizens and leaders in
the community, and a future productive, responsible workforce.

e Preliminary WE site development will be conducted to explain processes and assess employers’
capabilities and commitment to working with youth program participants.

¢ Employer education witl include Work Opportunity Tax Credit benefits.

a Accessing the hidden job market will be instrumental in increasing work experience sites.

e Unsubsidized employment will remain part of all job development activities.

How each agency is held accountable for meeting the contract deliverables — TP will be responsible
for enabling the accountability of partners where they excel while not dominating others. TP will accept
ultimate responsibility in holding partners to the agreed upon outcomes and compliance. If neglect or
undelivered services and outcomes are identified, a change of strategy will be implemented immediately.

TP will Use established information systems-for employment;-education; training-and-support-serviee
needs and outcomes. Comprehensive operational support and procedures for evaluation, monitoring and
reporting, will ensure compliance with the evaluation models established by WIA. Data collected on
youth development indicators such as attendance, making acceptable progress, completing program
assignments, training, and employment placement, will provide a quantifiable measurement for agency
proficiency. Progress toward objectives will be monitored through a team approach. All partner staff will
be briefed in compliance and implementation of WIA contract components.

Locations where the services will be delivered, to include ADA accessibility - Primary service site will
be at Rancho Cielo, which meets ADA accessibility standards. However, clients will be served
throughout the county at employer worksites, schools, partnership locations and even at client’s homes.

How interaction and referrals to other partners are seamless to participants — TP will employ a
process based on the “assured linkage™ concept which involves the following three elements:

1. Providing the individual youth with access to the services and using a youth-specific referral form
to commence the seamless service delivery system.
2. Providing the agency of referral with sufficient information so that the staff can provide appropriate

services without requesting duplicate information from the youth. This must take into account whether
this referral is a “handing off” or if the referral is to an agency that will be providing additional services to
the youth in concert with the referring agency.

3. Following-up to ensure that the youth has received the needed services.

Other issues related to ensuring timely and accurate referrals will include: e Regular opportunities for
communication such as TP staff meetings, interagency meetings, “staffing” centered on a specific
participant and his/her multi-agency needs. ¢ Cross-training of staff e Participating entities identify
where duplicative information is gathered, and what information obtained by one entity can be shared or
forwarded to another entity ® Development of common system goals.

Administrative procedures to be followed - Program management requirements will be dictated by TP
Agency Policies and Procedures and the WIA Youth Program Operations Manual. Both will be included
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in new hire training and tocated for availability. Policies and procedures will be reviewed and updated
yearly, as suitable, followed by staff training. Additiona! guides, such as the WIA Register and Technical
Assistance Guide, will also be used for operations, The Program Director will be directly responsible for
Youth Program administration under the supervision of the Deputy Regional Director.

Internal monitoring arrangements, including frequency and check points - TP will employ
established internal procedures to monitor progress toward objectives developed through a team concept.
Weekly staff meetings will be conducted to review data management of program services and contract
compliance. Monthly reports to the WIB will be provided for additional oversight of program
conformity. All staff will be knowledgeable in compliance and implementation of WIA contract
components. Any indications of ineffectiveness wiil be assessed and corrected immediately.

» At the commencement of Program Services, a master file will be prepared for each participant for
maintenance of all paperwork, to track progress, and to assure contract compliance. All staff will be
cross-trained in file responsibilities.

» Monitoring will be supported by regular review and audit of participant files: eligibility and related
forms: ISS and case notes; resume; relevant work records; job shadowing; unsubsidized employment;
evaluations; needs-based payment receipts; time sheets; reimbursement forms.

e The Program Director will audit every newly completed and exited file. Active files are audited at
least monthly for contract compliance and service delivery.

e TP will utilize a professional system for immediate entry, calculation and access of statistical data to
monitor program activities, including; client demographics; recruitment; client and employer
Information; application and enroliment activity; exit and follow-up tracking; obligation of funds
activity; support service expenditures,

Frequency of follow-up activity - Follow-up services will start after exit and be conducied at 1%, ond, 37

and_4" quarter. Follow-up activities will be designed to assist youth in retaining jobs, obtaining new

positions, staying in school, and setting the foundation for career development. This phase will provide
comprehensive services to support youth through a series of jobs, leading toward long-term opportunities
in the labor market. Duration of follow-up will be for a minimum of twelve months. Follow-up activities
will include facilitation of youth’s support and positive peer groups; collaborative partner services;
continued information and referrals; facilitation of graduate mentor and role model groups; a tracking
system for employment, education, training and support service needs; career and job development
assistance; youth advocacy; leadership training opportunities.

Outreach strategies - An effective outreach strategy will be in place that has supported prior years’
success in meeting total enrollment, work experience, demographic, and geographic goals. All stafl will
be responsible for outreach and the Eligibility Specialist will orchestrate the recruitment plan. TP will
conduct county wide outreach, identifying the population segment that will benefit most from WIA
services. Orientations will be conducted at the primary location and collaborative partner locations.
Flyers in English and Spanish will be distributed at public locations. TP will participate in community
based events to promote the program, and coordinate with faith based organization youth groups.
Collaborative partners and participation in community activities will be a key strategy for youth
recruitment.

Ability to assess prospective work experience and training participants - All TP staff are experienced
and will be trained in the WorkKeys© Readiness Indicator to determine an individual’s readiness for
WorkKeys® testing and possible referral to WIN remedial training. TP will conduct the WIN placement
test with youth as their training needs indicate, allowing them to identify their readiness to proceed with
WorkKeys®©. The agency will use this tool to measure “real world” skills that employers believe are
critical to job success. Assessment will identify skill gaps, guide training decisions and be part of the
Participant’s ISS. TP will have internet connectivity; equipment instailed and will work in partnership
with Monterey County Office of Education to deliver this service.

Ability to complete WIA eligibility verification, assessment, case management and job placement of

youth with barriers - The TP Eligibility Specialist is skilled in eligibility verification and will use the

WIA Technical Assistant Guide as a reference. Eligibility verification documents will be reviewed by the
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Program Director prior to enrollment to ensure only qualified youth become program participants.
Assessment success will be based on the expertise of TP and collaborative pariners for an inclusive,
objective evaluation of basic skills, education, work history, occupational skills, employability, interest
and aptitudes, family situation, financial situation, and supportive service needs. Assessment results will
be documented in the ISS to track progress. All participants will receive comprehensive case
management to ensure access to needed services. A high value will be placed on having the young
people, their families and other stakeholders take an active part in shaping and following an individual
service plan for program activities. TP will conduct bi-weekly case staffing meetings to review
participant’s progress. Evaluations will be documented and a consensus reached in service delivery
strategy for the upcoming weeks. Activities will be structured and modified to respond to participant’s
progress. TP will build on their recognized success of job placement services for youth with barriers to

employment. An extensive data base of work sites will support successful job placement with employers .

who recognize the rewards of mentoring youth in their introduction to the world of work.

Demonstrated success with the nine (9) youth program elements & service - TP will continue to
demonstrate successful results in delivering the 9 youth program elements that been achieved since WIA
program operation commenced in 2003. The 9 elements will be expertly weaved into ail employment
activities while managing collaborative partnership services of the elements that are best delivered by
experts in particular fields. TP will be instrumental in reconnecting youth in Monterey County to
education systems and introducing them to the employment community utilizing effective county wide
refationships. With collaborative partnerships that have historically supported successful results, TP will
continue to assist young people build a life for themselves, with personal and social sustainability and a
clear path to economic self-sufficiency. :

Demonstrated success with the employability of youth with barriers - TP will draw
on their 10 years of demonstrated success with employability of youth with barriers. The agency’s 36

years of job development services with public, private non-profit and for-profit employers will provide a
sound foundation to expand on, Qur philosophy in training site and job opportunity development will
focus on building effective working refationships based on trust and reliability. Work sites will be
developed with a focus on employers committed to working with youth while providing opportunities to
explore career interests and develop work skills in an environment supportive to their personal growth,

TP will take into account the personal history and socio-economic factors that have placed the youth at
jeopardy for the successful development of employability skills. Those influences include: * Currently
under court supervision * Out of School » Homeless « Disabled « Foster Youth » Home environment
issues, including domestic violence, parents chronically under or unemployed, parents who are non-
English-speaking or lacking citizenship, single parents, incarcerated family member, drug addicted
parents or family members « TANF recipients = Parenting teens » Lacking work history/skills » Current or
past gang affiliation » Obvious gang tattoos « Drug and alcohol dependency + Special education needs *
Poverty » Ethnic and language barriers « Lack of mentorship * Displacement and rejection.

Target Groups and % goals to be served by the Lead Agency and collaborative partners — TP and
collaborative partner services will be targeted to WIA eligible Monterey County in school and out of
school youth, ages 16-21, low-income per the LLSIL Guidelines. The following Target Groups and %
goals will guide outreach activitics, however the focus will be on disabled, offender and foster youth.

Disabled - 29% Homeless - 5%
Out of School - 12% Offender - 40%
TANF - 6% Foster Youth - 8%

The target population will be the hardest to serve youth with substantial barriers io employment. TP
anticipates that all of the youth will be in 2 of the 6 targeted populations and at least 75% will be in 3 of
the targeted populations.
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Geographic Areas and % goals to be sexrved - TP and collaborative partners will recruit eligible youth
from the following geographic regions at the indicated percentages, but will focus services on the Central
and South areas.

Central - 55% West - 16%

South - 18% North - 11%

Planned quarterly performance and enrollment goals — TP will meet or exceed the following planned goals.

October — December 2013: 23 participants

January — March 2014: 45 participants April — June 2014: 45 participants

45 Total new enrollments ¢ 45 Tutoring and study skills training

35 Alternative secondary school services 32 Paid and unpaid work experience

45 (100%) Occupational skills training * 45 (100%) Leadership development

45 (100%) Supportive Services « 45 (100%) Mentoring

45 (100%) 12-month follow-up support after program completion

45 (100%) Guidance and counseling

32 (100%) WorkKeys Readiness Indicator, WorkKeys Assessments & WIN Training

Following is the Plan for meeting Common Measures performance requirements (placement in
employment or education by 1% quarter after exit and attainment of a degree or certificate by 3

quarter after exit),

Placement in Employment or Attainment of a Degree or Literacy and Numeracy Gains
Education - 65% (30 Youth) ~ Certificate - 61% (28) 40% (3)

TP will continue to meet WIA Common Measure performance requirerents through comprehensive
assessment, strong community partnerships and effective case management. Our approach, based on
experience and best practice methods, will to bring forth the deep-seated desiro of disconnected youth to
find a path to a productive and respected lifestyle. Essential elements are integrated into youth strategies:
progressive levels of challenge and achievements; immediate benefits/rewards; setting clear expectations;
reinforcing future economic opportunity; culturaily competent staff; relevant youth-centered activities and
materials; authenticity in action; making and fulfilling commitments honestly; affiliation — exploring a
shared vision of a positive future.

Protective community influences will be sought to alleviate the youth’s community, family, individual,
peer and school risk factors. Our clients will enter, most of them for the first time, an environment of
respect, encouragement, honesty and caring, a place where they can learn and practice skills that will
serve them for a lifetime. TP will:

»  Provide services to Spanish-speaking program participants by bilingual and bicultural staff.

e Provide intense support at the commencement of services, gradually assisting the youth in finding
their own place in the program while gaining confidence.

e Maintain a friendly, respectful and positive environment that teaches and models pro-
social/interpersonal skills. Integrate life skills training by teaching decision-making skills, self-
discipline, initiative, how to cope with hostility and aggression, and develop self-esteem.

o Recognize the good in the youth, and assist them to see the good in themselves.

s Enhance support for the young person’s growth by working with the entire family whenever possible.
Assist youth to take responsibility for their actions.

s Provide appropriate services and referrals to address basic needs as quickly as possible to include
food, housing, substance abuse and medical.
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o Work closely with collaborative partners in providing seamless services and support.

Describe how frequently follow-up/case notes will be managed and collected on exited participants -

Follow-up Services start after exit and be will conducted at 1, 2", 3" and 4™ quarter. Follow-up case
notes will be conducted using the WIA format, documented, filed in the participant’s file and entered in
the Virtual One-Stop System no less than one time monthly.  Follow-up with collaborative partnerships,
families, employers, community agencies and organizations will be conducted to evaluate and improve
the services delivered. TP will use an effective participant exit strategy to achieve the Common
Performance Measure Outcomes.

Lead Agency(s) experience in operating & overseeing a comparable program - TP of Central
California, Inc. is a not-for-profit corporation which started 41 years ago in Visalia, California out of a
community’s deep concern for young people in trouble. Friends Outside in Monterey County, serving
court-involved men and women since 1969, consolidated with Turning Point in July of 2000, bringing a
substantial increase in administrative and operational resources for expanding its highly respected
Employment Programs. Over the last 36 years, the success of the Employment Program for offenders has
been achieved through quality staff, comprehensive program design, strong employer connections and
extensive community partnerships.

Identify key program personnel — J. Jeff Fly is the Chief Executive Officer for TP of Central
California, Inc., headquartered in Visalia. Mr, Fly has overall responsibility for leadership and direction
of the Agency and has been with TP since 1977. Ray Banks, M.P.A., TP’s Chief Operating Officer,
oversees the Monterey County Region and has been with TP for 28 years. Mr. Banks has worked with
JTPA/WIA funded programs since 1983. Deputy Regional Director Deborah Carrillo has over 26 years
of administrative and management experience in private non-profit agencies in Monterey County serving

economically.and educationally disadvantaged persons. She has been with TP for 20 years. Deborah was

a key partner in the collaborative that started Rancho Cielo. Program Director Pearl Sanchez has 8
years of successful experience providing workforce development services to WIA eligible youth. She has
expertly managed the agency’s current program for over 600 at-risk and youth offenders and is skilled
with the nine (9) element service delivery system. Job Developer Guillermo Hernandez has 2 years of
experience providing workforce development services to WIA eligible youth. He has been instrumental in
coordinating appropriate and efficient job placement and conducting pre-employment and life-skills
workshops. Guillermo has assisted over 200 youth with job leads and job placement.

Capacity to manage state/federal grants and provide on-site monitoring of financial and other
systems required to administer state/federal grants - The Agency has significant experience in
providing services under contract to government agencies. Its fiscal and administration capabilities are
extensive and professionally managed; TP has an impeccable record of reporting, monitoring and auditing
requirements, and regulatory compliance. TP operates 39 service programs statewide, with an annual
budget over $48,261,000 and 641 staff members providing mental health, homeless services, substance
abuse, and employment training services to over 11,715 youth and adults annually.

Previous work history, background, & capacity of staff to administer program - In Monterey
County, TP has operated the WIA Youth Program since 2003. Other related major projects in Monterey
County, past and current, are: WIA Adult Employment Program; CalGRIF Program; Parolee Service
Center; Community Corrections Reentry Center; Monterey County Community Treatment Center;
Monterey County Jail Program; Visitor Centers at Soledad and Salinas Valley Prisons; Prisoner
Mother/Infant Program; Electronic Monitoring Program.
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MONTEREY COUNTY

WORKFORCE INVESTMENT BOARD

AGENCY: TURNING POINT OF CENTRAL CALIFORNIA, {NC.

YOUTH SUBCONTRACT

Effective Date:

EXHIBIT B

LINE 1TEM BUDGET

2013-14

{Contractor must ensure that planned expenditures prorated to and within this budget are in accordance
with reasonable and recognized methods of allocating costs.)

ITEMIZED BUDGET CATEGORIES

30 % minimum TOTAL Quarterly Plan
B In School Qut of School BUDGET 12/31113 03/31H14 06/30/14

8500 STAFF SALARIES AND BENEFITS ¥ 43240001 8 18531008 % 6177100 | $ 20,384.43 | $ 41,385.57 | $ 61,771.00
8500 SERVICES AND SUPPLIES

8500 Building Rent 3 5950.00 | $ 2,550.00 8 & 8,500.00 | % 2,805.00 | $ 5,685.00 | § 8,500.00
8500 Building Maintenance and Repair ) Fo|s - 3 - {8 - $ - 8 -
8500 Janitorial $ - $ - 3 - $ - 3 - $ -
8500 Utilities $ - 15 - B3 - s - |3 - |3 -
8500 Postage and Shipping k3 8400 % 3600 S 120.00 | § 30801 % 80.40 | 3 120.00
8500 Office Supplies 3 2380.001% 1,020.00 § $ 340000} % 1,122.00 | & 227800 % 3,400.00
8500 Computers/Hardware/Peripherals $ - |8 - 3 - 1% - 3 - 18 -
8500 Equipment Maintenance ) 3360001 % 1,440.00 £ $ 480000 | % 1,684.00 1 $ 3218.00 (% 4,800.00
8500 Equipment Lease/Rental $ - 5 - 3 - $ - 5 -
8500 Communications/Iniernet $ 700.00 1§ 300.00 & $ 1,000.00 | $ 330.001 8 870.00 | $ 1,000.00

8500 Insurance $ 350.00 1 $ 150.00 || $ 500.00 | $ 165.00 | $ 335.00 | $ 500.00
8500 Employee Travel § - 13 - 3 - |3 - 13 - |8 -

" 8500 Employee Training $ 322.00 | $ 138.00  $ 460.00 | $ 151.80 | $ 308.20 | § 460.00
8500 QOutreach/Printing b - 1% - 5 - £ - % -
8500 Other Professional Services-Audit $ - $ - - 3 - 5 - $ -
8500 TOTAL SERVICES AND SUPPLIES $ 13,146.00 | $ 5,634.00 18,780.00 ; $ 6,197.40 | § 12,58280 ! $ 18,780.00

CENTRAL OPERATING EXPENSE (INDIRECT) $ 8,800.00 | § 3771.00 | 12,571.00 | § 6,285.50 | $ 9,428.25 | $ 12,574.00
PROFIT - 18 - 13 - s -
WORK EXP. WAGES AND BENEFITS $ 11,200.00 ! 4,800.00 § 16,000.00 | 8,000.00 | § 12,000.00 | $ 16,000.00
CHECK CHARGE @ $5.25 PER GHECK 600.00

TOTAL SUPPORTIVE SERVICES 7,621.00 3,2688.00 10,887.00 | $ 5,443.50 8,165.25 | $ 10,887.00
TOTAL CONTRACT BUDGET $ 84,00|7.00 36,002.00 120,600.00 | § 60,304.50 90,456.75 | § 120,608.00




EXIIBIT ¢
MONTHLY FERFORMANCE AND ENROLLMENT GOALS
0132014
Youth Pregram Operating Plan
Cumulative Monthly Performance and Enroliment Goals
Service Provider: Turning Point of Central California, Inc.
MONTH EXDING 16/31/2013 11/30/2013 12/3172013 /3172014 2/28{2014 3302014 4130/2014 513172014 6/3012¢
8 17 23 3% 45

€. Program Elements

1) Tutoring

2) Alternative Secondary School

! 3) Paid / Unpald Work Experience

4) Occupational Skill Training

5) Leadership Pevelopment

6) Supportive Services

7) Youth Mentoring

wle | & | KR |w |||

8) Comprehensive Guidance and Counseling

9 Summer Employment

II. Exits and Performance Measures

A, Foliow-up after exit
B. Youth Exits (Older & Younger)

1. Placement in Emplayment or Education

2. Attainment of a Degree or Certification

3. Literacy and Numeracy Gains




’ EXHIBIT D !

OTHER TERMS AND CONDITIONS ,
ADDENDUM TO THE COUNTY OF MONTEREY STANDARD AGREEMENT

'The following applies to all programs and/or projects fanded under the Workforce Investment Act {WIA) conducted by |
Turmning Point of Ceniral California hereinafter referred to as CONTRACTOR. The County of Monterey Board
of Supervisors, acting as the Chief Local Elected Official (CLEO) of the Local Workforce Investment Area (L.WLA), is hereinafter
referred to as “County”, or Workforce Investment Board (WIB).

5. PERFORMANCE STANDARDS — Additional Provisions

5.04. The CONTRACTOR shall comply with all the Special Provisions/Conditions and Assurances of this Contract; the ‘
requirements of WIA and the regulations promulgated under WIA; all applicable terms and conditions imposed and ;
required by any grant between the County and the State of California (State); and any subsequent revisions and/or
modifications of it; any administrative and/or statutory requirements imposed by the State, although the State is not :
a direct party to this Contract. :

505. Tn the event there is a conflict between the provisions of this Contract, the provisions of the WIA. Plan, including
the attachments hereto and the documents incorporated therein as presently worded or as amended in the future, the 3
parties hereto agree that the provisions of said plan as defined by County within the context of the 5-year LWIA
Local Plan shall prevail.

506. The CONTRACTOR, commencing as of the date of execution of this Contract by both parties, shall perform all the

fanctions get forth 10 the Description of Program:Adequateperformance-under-this- Contract-is-essential-and-the
CONTRACTOR shall measure its performance results against goals and performance standards provided by this
Contract. Measured performance below goals standards will constitute noncompliance with the terms of this
Contract.

507. CORRECTIVE ACTION PLAN: It is the responsibility of the CONTRACTOR to bring to the attention of the
County areas of performance which are below goals and standards and, with respect to each such area, prepare a
corrective action plan or a statement justifying modification of operational plans. In addition, upon receipt of any
monttoring report or other communication identifying areas of concern, a corrective action plan must be submitted
to the County within the time frame identified in the report. A corrective action plan shall consist of the following;:

(1) Specific Actions to be taken |
(b) The objective of each action |
(c) Completion dates !
(d) Person(s) responsible '
{e) Result to be accomplished

The CONTRACTOR shall submit all corrective plans to WIB staff for written approval. If approved, the .
CONTRACTOR shall keep the County aware on a continued basis of the results of the corrective actien plan. The
County reserves the right to require modifications to the corrective action plan, satisfactory to the County, in the

event of failure by the CONTRACTOR to achieve the specified results.

6. PAYMENT CONDITIONS / REIMBURSEMENTS / ADJUSTMENTS — Additional Provisions
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6.05.

6.06.

6.07.

6.08.

CONTRACTOR shall n.. .tain a financial management system that con: Is with Monterey County WIB adopted
standards and as directed by the State of California. Fiscal accounts will be maintained In a manner sufficient fo
permit reports required by the WIB or the State of California to be prepared.

PAYMENT ADJUSTMENTS: If any funds are expended by the CONTRACTOR. in violation of the terms of this ;
Coniract (including all applicable statutes, regulations, guidelines, WIB Bulletins), the County may deduct the
amount of such unauthorized or illegal expenditures from payments otherwise payable to CONTRACTOR in order
to recover any arount expended for unauthotized purposes in the current or immediate preceding fiscal year. No
such action taken by County shall entitle the CONTRACTOR to reduce program operations or salaries, wages,
fringe benefits, or services for any program participant. Any such reduction in expenditures may be deemed
sufficient cause for termination of this Contract. Within thirty (30) days of request by County, CONTRACTOR
shall reimburse County for any payments made. for expenditures, which are in violation of this Contract.

PAYMENT OF AUTHORIZED EXPENDITURES: Subject to receipt of funds from State, County agrees to
reimburse CONTRACTOR for expenditures authorized in the program budget. Financial reports and invoices are
due to the fiscal department of the Office for Employment Training (OET) by the 15™ working day of each month
and shall include all obligations, expenditares and accruals incurred during the previous month, unless otherwise
specified by the WIB. OET shall pay the certified invoice within 30 days of receiving the certified invoice.
Financial information reported on claims must be directly linked to records maintamed by the CONTRACTOR
which support actual delivery of services as outlined in the existing contract between the subagent and the LWIA. j
The LWIA shall be the sole judge of what constitutes adequate supporting documentation.

FISCAL RESPONSIBILITIES

6-08-1—No—cost-shall-be—allowed-under—this-Contract-which-is-not-speeifically-identified -in-CONTRACTOR.
approved budget or schedule of payment. CONTRACTOR shall not transfer funds between cost categories
or adjust designated “total budget” line items without prior writfen approval by authorized WIB stait
(applicable to cost reimbursement contracts only). Invoices for reimbursement submitted by
CONTRACTOR that inchide designated total line item expenditures above the total budget for that
designated line item will not be paid uniil the cost overrun is reconciled. Budget line items noted in #alics
are not subject to reconciliation if variance occurs except the fotal budget for the italicized category. All
limitations on expenditures specified in Federal and State fiscal requirements shall apply to this Contract.

6.08.2. CONTRACTOR. shall not charge nor receive compensation under this Contract for any services or
expenses unless sajd services or expenses are directly and exclusively related to the purpose of this
Contract. In addition, payment may not be received by CONTRACTOR. from any other source for said.
services or expenses. Moreover, funds shall not be allowed for cost incurred before or after the effective
dates of this Contract. Funds shall not be based as security or payment for obligations nor as loans for
activities of other funded programs.

6.08.3. CONTRACTOR shall have adequate administrative and accounting controls, personnei standards,
evaluation procedures and other policies to promote the program's effective use of funds provided under
this Contract.

6.08.4. CONTRACTOR shall submit to the WIB all required reports on a timely basis as delineated by the WIB.
Original OJT contracts {copies will not be accepted) must be submitted to the WIB no later than 3 days
after the contract start date. Participant enrollment data not on file with the WIB ai the time of OJT
contract submiital will result in a negative evaluation. All such evaluations will be provided to the WIB as
part of their Oversight and Evaluation responsibilities.
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6.08.5,

CONTRACTO.. must submit to the WIB deobligations for Ou Sontracts ending prior to the scheduled
contract end date. These deobligations must be submitted no later than 15 working days following the OJT
contract earlier ending date.

6.09. Notwithstanding any other provisions of this Contract, County may elect not to make a particular payment on
account of this Contract if:
(a) MISREPRESENTATION: CONTRACTOR, with or without knowledge, shall bave made any
misrepresentation of a substantial and material nature with respect to any information furnished to County.
(b) LITIGATION: There is then pending litigation with respect to the performance by CONTRACTOR of any
of its duties or obligations hereunder which may jeopardize or adversely affect carrying out the project,
including any court action or proceeding involving the Federal Bankruptcy Act.
(¢) DEFAULT: CONTRACTOR is in default under any provision of this Contract.
6.10. PROGRAM INCOME/UNEXPENDED FUNDS,

6.10.1. Public or private non-profit CONTRACTOR revenues received in excess of costs (which have been
properly earned) and which are received in addition to payments made by County to CONTRACTOR are
to be treated as program income. Accordingly, these funds may be retained by the service provider to
underwrite additional training or training related services pursuant to the project or program that generated
them, consistent with the purposes of WIA. When CONTRACTOR ultimately discontinues the provision
of all WIA training and/or services described in this Contract, program income remaining shell be returned
to the County.

6:10-2 " Renri of Unexpended Funds - CONTRACTOR agrees-that-either-upon-completion-or-termination- of-this
Contract, any unexpended and/or unauthorized funds received shall be promptly returned to County.

6.11. DISALLOWED COSTS: The CONTRACTOR has full responsibility to ensure the proper expenditure of WIA
funds paid to it under its Contract with County. Any funds expended by CONTRACTOR under a Contract from the
County, which are later determined not to have been aliowable, must be immediately refunded to the County.
6.11.1. CONTRACTOR shall be notified of all final determinations made by the LWIA regarding audit reports,

independent monitoring reports, and LWIA administrative findings by a final determination letter.

6.11.2. CONTRACTOR may appeal or scek a legal determination with regard to any such disallowance. During
the pending of any such appeal or legal action, CONTRACTOR must deposit funds in the total amount
disallowed in an interest bearing escrow account or provide the County with acceptable security for such
funds. At the conclusion of the appeal, the interest earned shall be divided proportionately with the
deposited finds according to the ruling on the deposited funds.

6.11.3. If CONTRACTOR fails to refund any disallowed cost and further fails to place the funds in an escrow
account or to provide adequate security therefore within 30 days, County may, at its sole discretion,
terminate any and all Contracts with CONTRACTOR effective immediately thereon.

6.12.  STAFF SALARY LIMITATIONS
6.12.1. Personnel whose time is charged to the Program Budget under this Contract or subcontract shall be paid on

a prorata basis commensurate with the percentage of time devoted to the program. Personnel costs
including salary shall be reasonable. Employees of CONTRACTOR shall be compensated under this
Contract only for work performed under the terms of this Contract.
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6.13.

6.14.

i | B [
6.12.2. County shall not pay, and CONTRACTOR shall not request payment for any accrued employee fiinge
benefits (including vacation and sick time), which were not accrued by CONTRACTOR employees during
the term of this Confract.

PER DIEM AND TRAVEL: Mileage payments when permitted should be made at the agency rate per mile, but the
rate carnot exceed the amount allowed by the County of Monterey,

SUSPENSION OR REDUCTION OF FUNDING: County may suspend payments to CONTRACTOR prior to
termination in whole or in part for cause. Cause shall include the following:

() Failure to comply in any respect with either the terms and/or conditions of this Contract, or
(b) Submission to County of reports that are incorrect or incomplete in any substantial and material respect, or
(¢) Termination or suspension by the State of the grant to the County.

6.14.1. County may withhold payment of any uncarned portion of the grant if CONTRACTOR is unable or
unwilling o accept any additional conditions that may be required by law, by executive order, by
regulation, or by other policy announced by State at any time. Upon suspension of funds, CONTRACTOR
agrees not to expend any funds related to or connected with any area of conflict concerning which County
has determined that suspension of funds is necessary.

6.14.2. Failure of the CONTRACTOR to satisfy administrative standards and/or performance goals may result in
the immediate reduction of service levels to applicants and/or enrollees by the County. Such reduction will
be accompanied by a proportionate decrease in obligated contract funds.

7. TERMINATION — Additional Provisions

7.04.

7.05.

This Contract may be terminated immediately in whole or in part for cause, which shall include, but is not limited
to the:

{a) Suspension or termination by State of California of the grant to County under which this Contract is made, or
(b) Improper use of funds furnished under this Contract.

The CONTRACTOR shall have the tight of appeal in the event of termination for cause only. Regular appeal
procedures for resolving disputes may be utilized, except that if CONTRACTOR has failed to submit its appeal
within fifteen (15) days from the date of termination notice, CONTRACTOR shall bave no right to appeal. In any
case, where County has made a determination of the amount due to CONTRACTOR, County shall pay to the
CONTRACTOR the following:

(a) If there is no right of appeal hereunder or if no timely appeal has been taken, the amount determined by

County, or
(b) If an appeal has been taken, the amount finally determined by such appeal.

10. RECORDS AND CONFIDENTIALITY — Additional Provisions

10.06.

10.07.

The expenditure of WIA funds is subject to independent audit under the Single Audit Act of 1984 and the Single
Audit Act Amendments of 1996. CONTRACTOR must furnish the Monterey County Office for Employment
Training (OET) with an audit report within thirty (30} days of the completion of the audit but not more than nine
(9) months after the end of the audit period.

Audit requirements are stipulated by the Office of Management and Budget (OMB) Circular A-133,
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10.08.

10.09.

10.10.

f

As a condition of receiving WIA funds, the independent auditor or monitor of the LWIA, the Employment
Development Department (EDD) auditors, investigators, monitors, and their representatives, shall at all times
during the period that the grant is in force and for a period of four years thereafter, have access to all related records
and financial statements and to individuals with knowledge of the records and financial statements as may be
necessary to ensure compliance to the WIA law, regulations, and directives.

Fach LWIA will conduct and ensure that their subrecipients, expending a combined total of $300,000 or more in
federal funds in fiscal years ending on or before December 31, 2003, or $500,000 or more of federal funds in fiscal
vears ending after December 31, 2003, conducts an audit in accordance with Section 184 of WIA, Title 20 CFR
Section 667.200, Title 29 CFR Part 95 or 97 (as applicable), and Title 31 USC Chapter 75.

All documents, records, work papers, ete. associated with the audit shall be refained for a minimum of three (3)
years after the issuance of the audit report. If, prior to the expiration of the three year time period, any audit
resolution, litigation, or claim is institnted involving the grant covered by the records, the CONTRACTOR shall
retain the documentation beyond the period until the audit findings, litigation, or claim has been finally resolved
and written notification is received from the Director of the Employment Development Department regarding
destruction.

10.10.1. Board Minutes, CONTRACTOR shall have available for WIA review copies to all Board or Council
minutes in which the WIA program is discussed.

10.10.2. Public Statements/Press Releases. Prior to telease, CONTRACTOR shall submit any press release or
statement to the public related to this Contract to WIB for review and approval.

10.10.3. CONTRACTOR shail submit to County all required reports on a timely basis as delineated by County.
CONTRACTOR shall submit written monthly status reports covering such ifems as progress of work
being performed, milestones attained, resources expended, problems encountered and corrective action
taken or other reports determined to be necessary by the WIB. These reports are due to the WIB by the
15th working day of each month, CONTRACTOR also shall submit on a timely basis all required
confract supplemental documents.

10.10.4. CONTRACTOR shall make available to the County, upon request, a complete and detailed record or cost
allocation of auy expenses that are in whole or part supported with program funds. This detailed account
shalt include percentages and total contributions from both WIA and non-WIA sources. Shared expenses
may include, but are not pecessarily limited to the following: staff salaries, facilities, equipment, ete.

11. NON-DISCRIMINATION / AFFIRMATIVE ACTION / EQUAL EMPLOYMENT OPPORTUNITY — Additional
Provisions

11.02.

11.03.

11.04.

CONTRACTOR will take affirmative action to ensure that applicants and employees are treated during
employment or services without regard to their race, color, religion, sex, citizenship, national origin, handicap, age,
political affiliation or beliefs. Such action shall include, but not be limited to, the following:

Recruitment or recriuitment advertising, layoff or termination, rate of pay or other forms of compensation, demotion
or iransfer, job assignments, working conditions, hiring, training, and selection for training including
apprenticeship, and all terms and conditions of employment.

CONTRACTOR will comply with Executive Order 11246 of September 24, 1965, entitled “Equal Employment
Opportunity,” as amended by Executive Order 11375 of October 13, 1967, and as supplemented in the Department
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11.05.

11.06.

! oo
of Labor regulations, 41 fR 60, 29 CFR 97.36 (i) (1-13), 20 CFR 37.2v ) (1), and other pertinent Federal, State
and local Equal Employment Opportunity and Affirmative Action regulations, guidelines and policies pertaining to
WIA participants and CONTRACTOR staff.

CONTRACTOR will be governed by WIA procedures relating to complaints alleging violations of the Act,
regulations, grant, other Contracts under the Act including terms and conditions of employment. Participants will
be notified in writing, upon enrollment into employment or training, of the WIA Complaint Procedures including
notification of their right to file a complaint and instructions on how to do so. Complaint Procedures include: (1)
the right to file a complaint, (2) the opportunity to resolve complaints informally (3) written notice of hearings, and
(4) a final decision within sixty (60) days of the date of filing.

PERSONNEL PROCEDURES: CONTRACTOR shall ensure equal employment opportunity based on objective
personnel policies and practices for recruitment, selection, promotion, classification, compensation, performance
evaluation, and employee-management relations.

13. INDEPENDENT CONTRACTOR. — Additional Provisions

13.02.

CONTRACTOR is not in a Local Workforce Investment Area contractual relationship with the State and therefore
shall be governed in the operation of the program by this Contract.

14. NOTICE - Additional Provisions

14.02.

15, MISCELY:ANEOUS PROVISIONS —Additional Provisions

15.18.

15.19.

15.20.

15.21.

Notice shall be effective on the date personal service is effected or the date of the signature of the return receipt.

Conflict of Interest. CONTRACTOR shail not pay compensation in any form to a person employed by County
within the preceding two years, if such person in any way participated in any action or decision which affected the
economic interest of CONTRACTOR or the action or decision was one which affected the CONTRACTOR's
interest as a member of the public or a significant segment of the public, or as a member of an industry, profession
ot occupation to no greater extent than any other member of the public, industry, profession or occupation.

Amendment to Contract. This Confract contains the full and complete understanding between the parties subject to
any applicable laws, rules, and regulations. County may issue administrative directives and/or unilateral Contract
amendments concerning interpretations of federal rules and regulations, directives received from State and/or
requests from the Board of Supervisors that may require changes in procedures hy CONTRACTOR.
CONTRACTOR. shall be deemed responsible for complying with such administrative directives and/or
amendments only after being formally notified in writing of the appropriate action necessary. CONTRACTOR
may initiate requests for Contract amendments, including budget line-item amendments, only once per fiscal
quarter. All requests for Contract amendment must provide a detailed justification for such an amendment.

Civil Code Section 1654. 1t is agreed and understood by the parties hereto that this Contract has been arrived at
through negotiation and that neither party is to be deemed the party which prepared this Contract within the
meaning of Civil Code Section 1654.

Authority to Bind Contractor. Prior to the execution of this Contract, CONTRACTOR shall furnish County in
writing, & list of persons authorized to execute on behalf of CONTRACTOR: Contracts, modifications to Contracts,
invoices or other documents as may be required by County. The above list should include signatures of ail
authorized individuals and be certified by CONTRACTOR governing body. In the event authority is delegated io a
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15.22.

15.23.

15.24.

15.25.

Lo
position (e.g., President, vice President, Treasurer), rather than to an inc. .Jiuai, the list of positions so authorized
shall be furnished including signatures of present position holders.

CONTRACTOR will assure that all customers first register through the Virtual One Stop Case Management
System: hitp://www.onestopmonterey.org/

CONTRACTOR will assure that customers utilize the Virtual One Stop Case Management System for the
provision of core services.

Customer follow-up services must be performed no later than 30 days and 90 days after services are rendered.

Customers accessing OJT or Classroom Training funds administered by the WIB must first receive at least one
Core Service and Tntensive Service and must meet one of the following WIB established priorities:

{a) Those who are most able to benefit and whose services will result in the biggest return on investment. This

15.26.

15.27.

included individuals who are currently receiving some kind of public assistance, including, but not limited to
cash aid and unemployment insurance.

(b) Those who are currently underemployed, as defined by working part or full time, but unable to eamn self-
sufficiency wages.

Customers shall not be liable for outstanding charges as a result of registration or enrollment in a fraining program
or training activity provided under this Coniract.

County Contract Administrator. The Executive Director of the Workforce Investment Board or his/her designes is

15.28.

15.29.

15.30.

authorized and directed, for and on behalf of County, o administer—this~Contract-andall-related- matters—in
connection herewith and his or her decision shall be final.

Referrals from Fee Service Apgencies. CONTRACTOR shall not accept referrals for participant positions funded
under this Contract from any agency which charges a fee to either the individual being referred or the employing

agency for the services rendered. Charges incurred in violation of this clause shall be the sole responsibility of the
CONTRACTOR, and shall not be charged to cither this Contract or the participant employee under this agreement.

Property. Title to non-expendable property with a unit value in excess of $1,000.00 acquired with program funds
and with a life expectancy of one year or more in accordance with approved budgets, vests in the County subject to
use for program purposes by the CONTRACTOR during the term of the use, accountability, maintenance,
protection and preservation of such property nsurance to cover the loss or theft of said equipment is due at WIB
within 30 days of execution of this Contract. Upon completion of program, all such property shal be transferred to
the possession of the County in accordance with the instruction of County.

1529.1. CONTRACTOR shall obtain advance written approval of County for purchase of any non-expendable
equipment having a unit purchase price of $1,000.00 or more, and use expectancy in excess of one year.

15.29.2. All capital equipment shall be properly identified by serial number and inventoried by CONTRACTOR.
This inventory shall be submitted to County and updated by CONTRACTOR as purchases are made.

Maintenance of Bffort. The CONTRACTOR shall comply with the following maintenance of effort requiretnents:

(a) Participant positions funded through this Contract are in addition to those that would otherwise be financed by
CONTRACTOR without assistance under WIA.
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15.31.

(b) Positions requested m["cili: (1) result in an increase in employment op,. J.lcunities over those that would otherwise
be available; (2) not result in the displacement of currently employed workers, including partial displacement
such as a reduction in hours of non-overtime work, wages or employment benefits; (3) not impair existing
contracts for service or result in a substitution of Federal funds for other funds in connection with work that
would otherwise be performed; substitute public service and/or work experience positions for existing jobs,

(¢) CONTRACTOR will not terminate, lay off or reduce the working hours of an employee for the purpose of
hiring an individual with funds available under WIA.

(d) CONTRACTOR will not hire any person under WIA when any other person is on lay-off for the same or
substantially equivalent job.

Other Program Obligations. As a condition to the award of financial assistance under Title I of WIA from the
Department of Labor, the CONTRACTOR. assures, with respect to operation of the WIA-funded program or
activity and all Contracts or arrangements to carry out the WIA funded program or activity, that it will comply fully
with the WIA Section 188 nondiscrimination and equal opportunity provisions of the WIA, including the
Nontraditional Employment for Women Act of 1991; Title VI of the Civil Rights Act of 1964, as amended; section
504 of the Rehabilitation Act of 1973, as amended; the Age Discrimination Act of 1975, as amended; title IX of the
Bducation Amendments of 1972, as amended; and with all applicable requirements imposed by, or pursuant to
regulations implementing those laws, including but not limited to 29 CFR part 34, The United States has the right
to seek judicial enforcement of this assurance.

The LWIA, State of California, and the Department of Labor shall have unlimited rights to any data first produced
or delivered under the Contract (Contracts which involve the use/development of computer programs/applications,
or the maintenance of databases or other computer data processing program, including the inputting of data):

15.32.

The LWIA, Stafe of Califommia, and the Deparifment of Labor Teserve’ aroyalty=free; nonexclusive;-and-irrevocable
license to reproduce, publish or otherwise use, and to authorize others to use, for Federal Government purposes:

(a) The copyright or patent in any work developed under a grant or Contract; and
(b) Any rights of copyright or patent to which a grantee or CONTRACTOR purchases ownership with grant
support.

Debarment, This coniract is subject to immediate termination if CONTRACTOR is identifted on any debarment list
issued by the Workforce Investment Division of the State of California.
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EXHIBIT E

GENERAL ASSURANCES AND CERTIFICATIONS
WORKFORCE INVESTMENT ACT (WIA)

COMPLIANCE WITH APPLICABLE LAWS:

Contractor assures and certifies that it will fully comply with the Workforce Investment Act (WIA) Public Law 105-220, as
amended; Title 20 Code of Federal Regulations Part 626 et al, Title 29 Code of Federal Regulations Part 97 et al, Title 2
Code of Federal Regulations Part 225 et al, WA Rules and Regulations; applicable standards, orders, or requirements issued
under Section 306 of the Clean Air Act, Section 508 of the Clean Water Act, Title VI of the Civil Rights Act of 1964 and in
accordance with Title VI of that Act, no person in the United States shall, on the grounds of race, color, or national origin, be
excluded from participation in, be denied the benefits of, or be" otherwise subjected to discrimination under any program or
activity for which the Contractor receives federal financial assistance; and will immediately take any measures necessary 10
effectuate this agreement. Further, it will comply with Title VI of the Civil Rights Act of 1964 (42 U.S.C. 2000d) prohibiting
employment discrimination where (1) the primary purpose of a grant or agreement is to provide employment or (2)
discriminatory employment practices will result in unequal treatment of persons who are or should be benefiting from the
grant-aided activity. Contractor shall comply with WIA Section 188 that ensures non-discrimination and equal opportunity
for various categories of persons, including persons with disabilities, who apply for and participate in programs and activities
operated by recipients of WIA Title I financial assistance. Contractor shall comply with Equal Employment Opportunity
(EEO) (Bxecutive Order { E.0.) 11246, as amended by E.O. 11375 and supplemented in 41 CFR Part 60, Title [X of the
Education Amendments of 1972, as amended, Age Discrimination Act of 1975, amended, Drug Abuse Office and Treatment
Act of 1972 , as amended, Comprehensive Alcohol Abuse and Alcoholism Prevention, Treatment and Rehabilitation Act of
1973, as amended, which prohibits discrimination against qualified individuals with disabilities, 523 and 527 of the Public
Health Service Act of 1912, as amended, Single Act of 1984, Title VIII of the Civil Rights Act of 1968, as amended,
Promoting Procurement with Small Businesses Owned and Controlied by “Socially and Economically Disadvantaged

1L

Individuals, Historically Black Colleges and Universiies, and Miriority Institntions (Executive Order 12628);Public Law———

107-288 (38USC 4215) Jobs For Veterans Act, Public Law 118-8 Salary and Bonus Limitations, Public Law 94-163 of the
Energy Policy Conservation Act, and Environmental Protection Agency requirements; the Family Economic Security Act
(FESA) AB 3424, as amended; the Americans with Disabilities Act (ADA) of 1990; the California Public Records Act;
Applicable Drug Free Workplace Requirements, Office of Management and Budget (OMB) Circulars and applicable
compliance supplements; all other Federal, State and local laws, rules and regulations; policies and operating requirements of
the Monterey County WIB; as well as applicable provisions and standards promulgated by the Department of Labor,
including but not limited to the following:

A. Selection of participants and staff,

B. Use of State and/or Federal funds,

C. Requirements for record keeping and reporting,

D. Provisions regarding the compensation and working conditions of participants and non-discrimination requitements.

If regulations are amended or revised, Contractor shall comply with them or notify Monterey County WIB, within 30 days
after promulgation of amendments or revisions that it cannot so conform.

RECORDS

A. Access
Contractor shall give the Comptroller General of the United States, and any authorized representative of the Monterey
County WIB or any appropriate federal or state agency complete access to the right to examine any and all records,
books, participant files, papers, reports, and audits. And other documents and physical evidence related to the program,
as often as deemed necessary by any of the authorized representative named by Chief Executive Officer.

B. Retention
The Contractor shall make any and all WIA-related records, reports, participant files, and other documentation any
physical evidence, in addition to documents required by this Agreement, as may reasonably be requested by the
Monterey County WIB, available for inspection and audit by any federal, state, or Monterey County W1B, upon request,
for three (3) years from the termination date of this Agreement. In the event of litigation, unresolved audits and/or
unresolved claims, the Contractor agrees fo retain all such records, reports, participant files, and other documentation and
physical evidence beyond the three-year period, until all such litigation, audits, and claims have been resolved.
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C. Location

The Contractor shall inform the Monterey County WIB in writing of the exact ipcation where all records, reports,
participant files, and other documentation and physical evidence are to be retained within thirty (30) days of the
beginning date of this Agreement. The Contractor shall inform the Monterey County WIB in writing of any location
changes within ten (10) days from the date the records, reports, participant files, and other documentation and physical
evidence are moved. Any transfers of the records or reports beyond the boundaries of the County of Los Angeles shall
require prior written approval by the Monterey County WIB. If the Agrecment ceases operations prior to five (5) years
from the beginning date of this Agreement or before all litigation, audits and claims have been resolved, the Contractor
shall provide the name, address, and telephone number of the Contractor’s representative plus an inventory of all such
records, reports, participants files, and other documentation and physical evidence.

INTELLECTUAL PROPERTY RIGHTS

The Federal Government reserves a paid-up, nonexclusive and irrevocable license to reproduce, publish or otherwise use,
and to authorize others to use for federal purposes: i)the copyright in all products developed under the grant, including a
subgrant or contract under the grant or subgrant; and ii) any rights of copyright to which the grantee, subgrantee or a
contractor purchases ownership under an award (including but not limited to curricula, training models, technical assistance
products, and any related materials). Such uses include, but are not limited to, the right to modify and distribute such
products worldwide by any means, electronically or otherwise. Federa) funds may not be used to pay any royalty or licensing
fee associated with such copyrighted material, although they may be used to pay costs for obtaining a copy which are limited
to the developer/seller costs of copying and shipping. If revenues are generated through selling preducts developed with
grant funds including intellectual property, these revenues are program income. Program income is added fo the grant and
must be expended for afl allowable grant activities. If applicable, the following needs to be on all products developed in
whole or in part with grant funds: “This workforce solution was funded by a grant awarded by the U.S. Department of
Labor. The Department of Labor makes no guarantees, warranties, or assurances of any kind express or implied, with
respect to such information, including any information on linked sites and including, but not limited to, accuracy of the
information or its completeness, limeliness, usefulness, adequacy, continued availability, or ownership. This solution is

Iv.

copyrighted by. the.institution that created it. Internal use by an organization and/or personal use by an individual for non-
commercial purposes is permissible. All other uses require the prior authorization of the copyright owner.”

INVENTIONS, PATENTS AND COPYRIGHTS

A. Reporting Procedure
If any project produces patentable items, patent rights, processes, or inventions in the course of work under a DOL grant

or agreoment, the Contractor shall report the fact promptly and fully to the Monterey County WIB. The Monterey
County WIB shall report the fact to the Grant Officer, at DOL. Unless there is a prior Agreement between Monterey
County WIB and the DOL and its representative on these matters, the DOL shall determine whether to seek protection on
the invention or discovery, including rights under any patent issued thereon, which will be allocated and administeted in
order to protect the public interest consistent with the “Government Patent Policy” (President’s Memorandum for Heads
of Executive Departments and Agencies, August 23, 1971, and Statement of Government Patent Policy as printed in 36

CFR 16889).

B. Copyright Policy

Unless otherwise provided in the terms of the grant or Agreement, when copyrightable material is developed in the
course of or under a DOL grant or agreement, the author and the Monterey County WIB which developed the work is
free to copyright material or to permit others to do so. The Monterey County W1B shall have a royalty-free, nonexclusive
and irrevocable license to reproduce, publish, use, and to authorize others to use all copyrighted material,

The U.S. Department of Labor reserves a royalty-free, nonexclusive, and irrevocable license to reproduce, publish or

otherwise use, and to authorize others to use, for F ederal Government purposes: .
1. The copyright in any work developed under any grant, subgrant, or agreement under a grantor subgrant; and,
2. Any right of copyright io which a grantee, subgrantee or a Contractor purchases ownership with grast support.

C. Rightsto Data :
The U.S. Department of Labor and the Monterey County WIB shall have unlimited rights to any data first produced or

delivered under this Agreement.

CONFIDENTIALITY REQUIREMENTS
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I
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Contractor shall maintain the confidentiality of any information regarding participants and the immediate family of any
participant that identifies or may be used to identify them and which may be obtained through application forms,
interviews, tests, reports from public agencies, counselors, or any other source. The Contractor shall not divulge such
information without the permission of the participant, except for disclosures required by court process, order, or decres,
and except that information which is necessary for purposes related to the performance or evaluation of the Agreement
may be divulged to parties baving responsibilities under the Agreement for monitoring or evaluating the services and
performances under the Agreement and to governmental authorities to the extent necessary for the proper administration
of the program.

Confidentiality of State/Counnty Records

Confidential information pertains to any data that identifies an individual or an employing unit. Confidential information
is not open to the public and requires special precautions to protect it from loss, unavthorized use, access, disclosure,
modification, and destruction. The sources of information may include, but are not limited to, Employment
Development Department, the California Department of Social Services, the California Department of Education, the
County Welfare Department(s), Directors of Child Support, the Office of the District Attorney, the California
Department of Mental Health, the California Office of Community Colleges and the Department of Alcohol and Drug
Programs. The Confractor agrees to: '

1. Keep all information furnished by State/County agencies strictly confidential, and make the information available to
its own employees only on a “need-to-know” basis, as specifically authorized in this Agreement. Instruct all
employees with State/County information access regarding the confidentiality of this information and of the
penalties for unauthorized use or disclosure found in section 1798.55 of the Civil Code; section 502 of the Penal
Code; section 2111 of the Unemployment Insurance Code; section 10850 of the Welfare and Institutions Code and
other applicable local, State and federal [aws.

2. Store and process information electronically, in a manner that renders it irretrievable by unauthorized computer,
remote terminal, or other means. State/County confidential information should be returned promptly and/or, all
copies/derivations should_be destroyed when no longer in use. An approved method of confidential information

destruction should be used: shredding, burning, or certified/witnessed destruction. Magnetic media are to be
demagnetized or returned to appropriate agency. Inno event, shall said information be disclosed to any individual
outside of the Contractor staff, and/or their employees.

V1. FISCAL ACCOUNTABILITY

Clontractor shall establish and maintain a sound financial management system, based upon generally accepied accounting
principles. An integral part of the required financial management system is a system of internal accounting controls that

will provide reasonable assurance that WIA assets arc safeguarded against loss from unauthorized use or disposition, and
that accounting transactions affecting WIA fund accountability are properlty charged and recorded by administrative and

program cost categories to permit the preparation of accurate and supportable financial reports.

VII. DEFAULTS, PROBATION, SUSPENSION, TERMINATION AND SANCTIONS OF FUNDING

A,

Defaults

Default, as used in this Agreement, shall mean instances when Contractor fails for any reason to comply with the
obligations of this Agreement within the term of Agreement. Actions that come as a result of Contractor’s default shall
include but are not limited to the following:

1. Reduce the total budget;

2. Make any changes in the gencral scope of this Agreement;

3. Place the Contractor on Probation status; and

4. Terminate the Agreement.

Probation

1. The Monterey County WIB may place Contractor on probation for failure to comply with the terms and conditions
of this Agreement by giving written notice, which shall be effective upon receipt.

2. Said notice shall set forth the period of probation, the reasons for probation, and the specific conditions of non-
compliance.

3. Within five (5) working days, the Contractor shall reply in writing, setting forth the corrective actions which will be
undertaken, subject to Monterey County WIB approval in writing,

Suspension
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1. It is mutually understood and agreed that failure of Contractor to comply with any provision of this Agreement, its
Exhibits or Attachments is cause for suspension of payments and/or referrals.

2. The Monterey County WIB may immediately suspend payments to Contractor prior to termination of the Agreement
in whole or in part for the following causes: : :
a. Failure of Contractor to comply in any respect with either the terms and/or conditions of this Agreement.
b. Submittal to Monterey County WIB of reports which are incorrect or incomplete in any substantial or material
respect.
¢. Termination or suspension of grant(s) to Monterey County WIB from the Federal or State governments.
d. Failure of Contractor to accept and/or implement any additional conditions that may be required by law, by the
Federal government, Executive Order or by regulation of the State, its agencies responsible for the operation of this
program, or Monterey County WIB. .

3. Upon suspension of funds, Contracior agrees not to expend any further funds related to the performance of this
Agreement without the express, written consent of Monterey County WIB.

D. Termination
1. This Agreement may be terminated in whole or in part by Monterey County WIB for canse, which shall include but
are not limited to:
a. Failure for any reason of the Contractor to fulfill in a timely and proper manner any of its obligations under this
Apreement.
b. Suspension or termination by the Department of Labor or the State of the grant to Monterey County WIB under
which this Agreement is made.
¢c. Improper use by Contractor of funds furnished under this Agreement.
d. Failure to meet performance standards as stipulated in the Agreement, its Exhibits or Attachments.
2. This Agreement may be canceled by either party without cause upon 30 days written notice prior to the effective
date of such termination, which shall be specified in the notice. :
3. Upon termination or cancellation of this Agreement, Contractor shall be responsible for preparation of close out
reports and transmittal to Monterey County WIB of all documents which are in the possession of Contractor that

relate to.the conduet of the program within the time and within the manner preseribed by Monterey County WIB.

Final payment to Contractor under this Agreement will be made only after Montersy County WIB has determined
that Contractor has satisfactorily completed said close-out procedures.

E. Sanctions
Contractor through the execution of this Agreement agrees to comply with, the requirements herein, and those
requirements contained within the Workforce Investment Act and all applicable Directives/Bulletins from the Monterey
County WIB, State, or Department of Labor (DOL). Approved sanctions may include but are not limited to the
following; fiscal probation, administrative probation, withholding of payment, reobligation/deobligation of Agreement
funds, questioned and/or disallowed costs, or suspension/termination of this Agreement. Those sections which may be
applied will be dependent upon the circumstances of noncompliance.

VIII. OCCUPATIONAL SAFETY AND HEALTH ACT

IX.

Contractor agrees to provide all participants with safety and health protection which shall be at feast as effective as that which
would be required under the QOccupational Safety and Health Act of 1970 as amended if the participants were employees of
the Contractor. Contractor shall also comply with the provisions of the California Occupational Safety and Health Act as
amended.

GENERAL PROVISIONS

Contractor hereby assures that in administering this Agreement, it shall comply with the standards of conduct hereinafter set
out, for mainiaining the integrity of the project and avoiding any conflict of interest in its administration.

A. General Assurance .
Every reasonable course of action shall be taken by the Contractor in order to maintain the integrity of this expenditure
of public funds and to avoid any favoritism, questionable or improper conduct. This Agreement shall be administered in
an impartial manner, free from personal, financial or political gain. The Contractor, its executive staff and employees, in
administering the Agreement, shall avoid situations which give rise to a suggestion that any decision was influenced by

prejudice, bias, special interest, or personal gain.

B. Nondigcrimination
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C.

1. Prohibition of Discrimination Regarding Participation, Benefits, and Employment
No individual shall be excluded from participation in, denied the benefits of, subjected to discrimination under, or
denied employment in the administration of or in connection with, any such program or activity because of race,
color, religion, sex, national origin, age, disability, or political affiliation or belief.

9. Prohibition on Assistance for Facilities for Sectarian Instruction or Religious Worship
Participants shall not be employed under this title to carry out the construction, operation, or maintenance of any
part of any facility that is used or to be used for sectarian instruction or as a place of religious worship.

3. Prohibition on Discrimination on Basis of Participant Status ‘
No person may discriminate against an individual who is a participant in a program or activity that receives funds
under this Title with respect to the terms and conditions affecting the rights provided to the individual solely because
of the status of the individual as a participant.

4. Prohibition on Discrimination Against Certain Non-Citizens
Participation in programs and activities or receiving funds under this Title shall be available to citizens and nationals
of the United States, lawfully admitted permanent resident aliens, refugees, asylees, parolees, and other immigrants
anthorized by the Attorney General to work in the United States.

Nepotism

The Contractor certifies that it shall not hire nor permit the hiring of any person in a position funded under this
Agreement if a member of the person’s immediate family iz employed in an administrative capacity”’. For the purpose
of this Agreement, the term “immediate family” means spouse (common law or otherwise), child, mother, father,
brother, sister, brother/sister-in-law, son/daughter-in-law, mother/father-in-law, aunt, uncle, niece, nephew, step-parent,
step-child, or such other relationship which would give rise to a substantial appearance of impropriety if the person were
to be hired by the Contractor. The term “administrative capacity” means persons who have overall administrative
responsibility for a program including but not limited to selection, hiring, or supetvisory responsibilities.

Avoidance of Conflict of Economic Interest.

An executive or employee of the Contractor, an slected official in the arca of a member of the Monterey County wiB
shall not solicit or accept money or any other consideration from a third person, for the performance of an act reimbursed
in whole or part by the Contractor or Qub-contractor. Supplies, materials, equipment or services purchased with subgrant
funds shall be used solely for purposes allowed under this Agreement.

No member of the Monterey County WIB shall cast a vote on the provision of services by that member (or any
organization which that member represents) or vote on any matter which would provide direct financial benefit to that
member of any business or organization which the member direcily represents.

Avoidance of Sectarian Activities.

The Contractor certifies that this Agreement does not provide for the advancement or aid to any religious sect, church,
creed or sectarian purpose nor does it belp to support or sustain any school, college, university, hospital or other
institution controlled by any religious creed, church or sectarian denomination whatever, as specified by Article XV,
Section 5, of the Constitution, regarding separation of Church and State.

Unallowable Activities and Costs,

Contractor will comply with the guidelines per 20 CFR Part 652, WIA Final Rule, August 11, 2000, regarding
unallowable activities and costs or compensation may be disallowed. The following activities and costs, among others,
are specifically unallowable:

1. Public Service Employment:
No funds will be used under this Agreement for public service employment, subsidized employment with public and
non-profit employers providing public services, except to provide disaster relief employment as specifically
authorized in section 173(d), (WIA SEC. 195(10).

2. Sectarian Activities:
The employment or training of participants to carry out the construction, operation, or maintenance of any part of
any facility that is used or to be used for sectarian insiruction or as a place for religious work activities is prohibited.

3, Political Activities:
No financial assistance may be provided for any program which involves political activities.
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4, Maintenance of Effort:

a. No currently employed worker shall be displaced by any participant (including partial displacement, such as a
reduction in hours of non-overtime work, wages or employment benefits) any currently employed employee (as
of the date of the participation).

b. No program shall impair existing contracts for services or collective bargaining agreements, except that no
program under this act which would be inconsistent with the terms of a collective bargaining agreement shall be
undertaken without the written concurrence of the labor organization and employer concerned.

¢. No participant shall be employed or job opening filled when (1) any other individual is on layoff from the same
or any substantially equivalent job, or (2) the employer has terminated the employment with the intention of
filling the vacancy so created by hiring a participant whose wages are subsidized under this Agreement.

d. No jobs shall be created in a promotional line that will infringe in any way upon the promotional opportunities
of currently employed individuals.

5. Any funds received by agencies or individuals may not be used to assist, promote, or deter unionization.

6. No funds provided under WIA may be used for contributions on behalf of any participant to retirement systems or
plans.

7. No person or organization may charge an individual a fee for the placement or referral of such individual in or to a
training program funded under this WIA.

8. Davis Bacon wages shall be paid to participants employed as laborers or mechanics by contractors, ot Contractors,
when working in construction which is assisted under the Act and which is related to a building used for WIA

programs.

9. Funds provided under this Act shall only be used for activities that are in addition to those which would otherwise
be available in the absence of such funds.

10. No funds shall be used for the encouragement or inducement of a business, or part of a business, to relocate from
any location in the United States, if the relocation results in any employee losing his or her job at the original
location or to assist in relocating establishments, or part of a business that has relocated from any Jocation in the
United States, until the company has operated at that focation for 120 days, if the relocation has resulted in any
employee losing his or her jobs at the original location. :

11. Funds provided under this Act shall not be used to duplicate facilities or services available in the area (with or
without reimbursement) from Federal, State, or local sources, unless, it is demonsirated that alternative services or
facilities would be more effective or likely to achieve the workforce investment area's performance goals.

12. No funds shali be used for employment geuerating activities.

13. Incumbent Employes
No funds shall used on wages of incumbent employees during their participation in economic development activities

provided through a statewide workforce investment system, (WIA sec 181(b)(1)).

UNDERSTANDINGS

A. Contractor understands that this Agreement is a cost reimbursement contract.

B. Contractor agrees that job development for participants accepted into training program shali be a primary responsibility
of Contractor, including job solicitation and job creation.

C. Contractor understands that once a participant is enrolled and costs have been incurred, responsibility for participants’
training and placement is assumed.

D. Contractor understands that Monterey County WIB staff are charged with tracking and reporting on compliance and
performance of all Agreements to the Monterey County WIB and/or designated committees. The staff are required to
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monitor and provide evaluation information to appropriate persons and committees, Such methods for evaluation may
include surveys of participants and employers.

Contractor understands that this program plan is subject to modification in order fo comply with required policies,
procedures and/or interpretation of state guidelines.

Contractor understands that Monterey County WIB’s on-site monitoring shall, if applicable, include a review of the
financial assistance awards list to find WIA enrollees and to identify possibie WIA training fund overpayments in order
to recover funds from fraining institutions that received education assistance program funds on behalf of WIA

participants.

Contractor understands that all costs paid out for a participant who is enrolled without Monterey County WIB’s written
authorization prior to enroliment who is found {o be ineligible, and any costs associated with services provided under this
Agreement found to be disallowed in an audit, shall be the sole responsibility of the Contractor. The Monterey County
WIB will withhold amounts owed the debtor for past services or other considerations already provided in satisfaction of
the debt owed, or use any repayment method identified in the Monterey County WIB’s debt collection policy.

The conduct of the parties to this Agreement shall be in accordance with Title VI and VII of the Civil Rights Act of
1964, and the rules and regulations promulgated thereunder. In addition,

1. During the performance of this Agreement, the Contractor shall not deny the said benefits to any person on
the basis of religion, color, ethnic group identification, sex, age, physical or mental disability, or political
affiliation, nor shall they discriminate unlawfully against any employee or applicant for employment
because of race, religion, color, national origin, marital status, age, sex, or political affiliation. Contractor
shall insure that the evaluation and treatment of employees and applicants for employment are free of such
discrimination.

2 Contractor.shall include._the nondiscrimination and compliance provisions of this clause in all subcontracts

to perform work under this agreement.

Contractor will administer its programs under the Workforce Investment Act (WIA) in full compliance with safeguards
against frand, abuse and criminal activity as set forth in WIA Directives. Contractor's employees and participants shall
be alert to any instances of fraud, abuse, and criminal activity committed by staff or program participants and report all
such instances to the Monterey County WIB within 24 hours of discovery in accordance with requirements and
procedures contained in 20 CFR Section 667.630. Contractor shall provide evidence of notification to employees and
participants of policies and reporting procedures concerning fraud, abuse and criminal activity.
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EXHIBIT F

CERTIFICATION REGARDING LOBBYING
Certification for Contracts, Grants, Loans, and Cooperative Agreements

The undersigned certifies, to the best of his or her knowledge and belief, that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or employee of
an agency, a Member of Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connection with the awarding of any Federal contract, the making of any
Federal grant, the making of any Federal loan, the entering into of any cooperative agreement,
and the extension, continuation, renewal, amendment, or modification of any Federal contract,
grant, loan, or cooperative agreement,

(2)  If any funds other than Federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member of
Congress in connection with this Federal contract, grant, loan, or cooperative agreement, the
undersigned shall complete and submit Standard Form-LLL "Disclosure Form to Report
Lobbying, in accordance with its instructions.

(3)____The undersigned shall_require_that_the_language_of _this_certification_be_included_in_the

award documents for all subawards at all tiers (including subcontracts, subgrants and contracts
under grants, loans, and cooperative agreements) and that all subrecipients shall certify and
disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this
transaction was made or entered into. Submission of this certification is a prerequisite for making
or entering info this transaction imposed by section 1352, title 31, U.S. Code. Any person who
fails to file the required certification shall be subject to a civil penalty of not less than $10,000
and not more than $100,000 for each such failure.

J. Jeff Fly
Applicant (Name of Authorized Representative)

Chief Executive Officer
Title of Authorized Representative N
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EXHIBIT G

DRUG-FREE WORKPLACE CERTIFCATION

COMPANY/ORGANIZATION NAME: Turning Point of Central California, Inc.

The Contractor or grant recipient named above hereby certifies compliance with Government
Code Section 8355 in matters relating to providing a drug-free workplace. The above named
contractor will:

1. Publish a statement notifying employees that unlawful manufacture, distribution,
dispensation, possession, or use of a controlled substance is prohibited and specifying actions

to be taken against employees for violations, as required by Government Code Section
8355(a).

2. Establish a Drug-Free Awareness Program as required by Government Code Section
8355(b), to inform employees about all of the following:

(a) The dangers of drub abuse in the workplace.
(b) The person’s or organization’s policy of maintaining a drug-free workplace.

(c) Anavailable counseling, rehabilitation and employee assistance programs, and
(d) Penalties that may be imposed upon employees for drug abuse violations.

Provide as required by Government Code Section 8355(c) that every employee who works on the proposed contract
or grant:

(@) Will receive a copy of the company’s drug-free policy statement, and
(b) Will agree to abide by the terms of the company’s statement as a condition of
employment on the contract or grant.

CERTIFICATION

I, the official named below, hereby swear that [ am duly authorized legally to bind the contractor or grant recipient
to the above described certification. T am fully aware that this certification exccuted on the date and in the county
below, is made under penalty of perjury under the laws of the State of California,

OFFICIAL’S NAME: (print) OFFICIAL’S TITLE:
—— s, - -
J. JerF FLY .20
DATE EXECUTED: EXECUTED IN THE COUNTY OF MONTEREY
L/

CONTRACTO@TURE:
1LY ﬁ foy 2y

/AN
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EXHIBIT H

CERTIFICATION REGARDING DEBARMENT,
SUSPENSION, INELIGIBILITY AND VOLUNTARY EXCLUSION

This certification is required by the regulzﬁions implementing Executive Order 12549,
Debarment and Suspension, 29 CFR Part 98, Section 98.510.

(BEFORE COMPLETING CERTIFICATION, READ INSTRUCTIONS WHICH ARE AN
INTEGRAL PART OF THE CERTIFICATION)

1. The prospective recipient of Federal assistance funds certifies, by submission of this
proposal or contract, that neither it nor its principals are presently debarred,
suspended, proposed for debarment, declared ineligible, or voluntarily excluded from
participation in this transaction by any Federal department or agency.

2. Where the prospective recipient of Federal assistance funds is unable to certify to any of
the statements in this certification, suth prospective participant shall attach an
explanation fo this_proposal or_ contract

J. Jeff Fly
Applicant (Name of Authorized Representative)

Chief Executive Officer
Title of Authorized Representative

o Yk I/ AR
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INSTRUCTIONS FOR CERTIFICATION

By signing and submiiting this proposal, the prospective recipient of Federal assistance funds is providing the
certification set out below.

The certification in this clause is material representation of fact upon which reliance was placed when this
transaction was entered into. [f it is later determined that the prospective recipient of Federal assistance funds
knowingly rendered an erroneous certification, in addition to other remedies available to the Federal Government,
the Department of Labor (DOL) pursue available remedies, including suspension and/or debarment.

The prospective recipient of Federal assistance funds shall provide immediate written notice to the person to whom
this proposal is submitted if at any time the prospective recipient of Federal assistance funds learn that its
certification was erroneous when submitted or has become erroneous by reason of changed circumstances.

The terms “"covered transaction,” "debarred," "suspended,” "ineligible," "lower tier covered transaction,"
"participant,” “person "primary covered transaction,” principal," "proposal,” and "voluntarily excluded," as used in
this clause, have the meanings out in the Definitions and Coverage sections of rules implementing Executive Order
[2549. You may contact the person to whom this proposal is submitted for assistance in obtaining a copy of those
regulations,

The prospective recipient of Federal assistance funds agrees by submitting this proposal that, should the proposed
coveted fransaction be entered into, it shall not knowingly enter into any lower tier covered transaction with a person
who is debarred suspended, declared ineligible, or voluntarily excluded from participation in this covered
transaction, unless authorized by DOL.

The prospective recipient of Federal assistance funds further agrees by submirting this proposal that it will include
the clause titled, "Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion—-Lower
Tier Covered Transactions,” without modification, in all lower tier covered transactions and in all solicitations for
lower tier covered transactions.

A participant in a covered transaction may rely upon a certification of a prospective participant in a lower tier
covered transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered transaction,
unless it know that the certification is erroneous. A participant may decide the method and frequency by which it
determines the eligibility its principals. Each participant may, but is not required to, check the List of Parties
Excluded From Procurement or Non-procurement Programs.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of a participant is not
required to exceed that which is normally possessed by a prudent person in the ordinary course of business dealings.

Except for transactions authorized under paragraph 5 of these instructions, if a participant in a covered transaction
knowing enters info a lower tier covered transaction with a person who is suspended, debarred, ineligible, or
voluntary excluded fro participation in this transaction, in addition to other remedies available to the Federal
Government, the DOL may pursue available remedies, including suspension and/or debarment.
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EXHIBIT I

NONDISCRIMINATION ASSURANCE

During the performance of this Agreement CONTRACTOR agrees as follows:

CONTRACTOR shall not discriminate on the ground of race, color, religion, sex, national
origin, age, disability, political affiliation or belief, and for participants only, citizenship or
participation in programs or activities funded under this Agreement, in admission or access to,
opportunity or treatment in, or employment in the administration of, or in connection with, any
program or activity funded under this Agreement.

As a condition to the award of financial assistance under this program, CONTRACTOR assures,
with respect to operation of this WIA funded program or activity and all agreements or
arrangements to carry out this program or activity, that it will comply fully with all
nondiscrimination and equal opportunity statutes and regulations including, but not limited to,
the following: Section 188 of the Workforce Investment Act of 1988; Title VI and VII of the
Civil Rights Act of 1964, as amended; Americans with Disabilities Act of 1990; Section 504 of
the Rehabilitation Act of 1973; Title IX of the Education Amendments of 1972; Age
Discrimination Act of 1975, as amended; California Fair Employment and Housing Act,
Government Code Sections 12900 et seq.; California Labor Code Sections 1101, 1102, and
1162.1; and with all applicable requirements imposed by or pursuant to regulations
implementing those laws.

CONTRACTOR assures that it will comply fully with the nondiscrimination and equal
opportunity provisions of WIA and acknowledges that the federal, state, and County of Monterey
shall have the right to seek judicial enforcement of this nondiscrimination assurance.

I. Jeff Fly
Applicant (Name of Authorized Representative)

Chief Executive Officer
Title of Authorized Representative
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