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HEL. Policy
It is the policy of the County_to have an inclusive work environment for-that breastfeeding

employees. -The County will be-support_breastfeeding employeesed in-breastfeeding-by
providing time for expressing breast milk in appropriate aceommeodating-theirneed-for
adeqaa{e—faemﬁeslocatlons -and-time for breast milk-expression-and by providing-an-inclusive
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NI _Procedure

-
1. 1-Process to Request Accommodation
a—Employees desiring lactation accommodation must submit a Lactation Accommodation <
Rrequest Fform {attached)to the designated Departmental Lactation-LiaisonBenefit
Coordinator -before accommodation is needed.

2. A2-Training & Resources -~

a. a-A Monterey County Breastfeeding and Lactation webpage is hosted and updated by the -«

County Health Department’s Wellness Program in consultation with the Menterey-County
Health Department’s Breastfeeding Coordinator. Employee breastfeeding education
materials are posted on the webpage.

—b-A breastfeeding education pamphlet_and a copy of -ireluding-infermation-en-this policy; <« \

will be included in the new employee orientation packet.
b'_

e—TheThe Departmental Lactation-Liaison-orLeave-CoordinatorBenefit Coordinator Human
Resourees-staff-is-te-shall provide a breastfeeding education packet, including a copy of this
policy and breastfeeding resources, to employees when they make an inquiry about or request

parental leaveprior-to-theirparentab-leave. This packet is also available to expectant partners
or kin prior to taking Family Medical Leave.

d. d-e—EmployeesEmployees and their partner/support person may use their Wellness “

release time for breastfeeding education classes offered through the Wellness_Program.

A

A

———ef-Wellness Program staff, in consultation with the Menterey-CountyHealth Department’'s <

Breastfeeding Coordinator, will be available to consult with any employee or supervisor
regarding lactation accommodation issues and may conduct site visits if requested.
e

=
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Bathroom facilities should not be considered an appropriate lactation room or location. -
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i. __Is in close proximity to the employee’s work area, shielded from view, and free from <.

doors are lockable.

ii. 3.-Be safe, clean, and free of hazardous materials.

iii. 4-Contain a surface to place a breast pump and personal items.

iv. 5-Contain a place to sit.

V. 6-Contain electric plugs or be accessible to alternative devices to deliver power,

including, but not limited to, extension cords or charging stations.

vi. 7-A lactation space may be a location that is temporary due to operational, financial,

or space limitations. Temporary space shall not be a bathroom, must be in close

proximity to the employees’ work area, shielded from view, free from intrusion while

in use expressing milk, and otherwise compliant with this section.
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ATTACHMENT A«

d. de—County efMenterey-employees/agents/contractors are entitled to reasonable access to
County designated lactation spaces-within-the-limits-of theirwork-sehedule-and-lecation.

——e-—Breastfeeding resources, including facilities available to County employees, are included <
on the Health Department’s Lactation and Breastfeeding webpage.
e'—

54. Compliance

—a—DPepartmental Human-Reseurcesin-conjunction-withT-he RMA/Public Works, Facilities -+
zand Parks Department will assistin-be-respensible-for-designating-identifying appropriate
|kactation aArealocations_in consultation with the Health Department’s Breastfeeding
Coordinator.

a.

/
y { Formatted: Font: (Default) Arial, 12 pt

Countv recognizes that some Iaeaﬂensworksnes do not have dedicated

facilitieslactation space to accommodate a lactating employee; in such instances,

the Departmental Benefit Coordinator and Health Department’s Breastfeeding
Coordinator Lactation-Liaisen-will work with the employee to identify an appropriate
location-selution. This may include a flexible schedule to allow the employee to
travel to an alternate location, or other resolution.

e-Managers and supervisors shall respond-to-any-request-forlactation-accommodation <

na

—manner-consistentwith-the procedures-eutlined-in-thispeliey-adhere to the policy
and procedures set forth and shall refer requests for lactation accommodation to
their Departmental Lactation-LiaisonBenefit Coordinators.

F

A

——-No County employee may discriminate or retaliate against a lactating employee <«

for exercising or attempting to exercise any right protected under this policy.
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ATTACHMENT A«

e. e-lIf the County cannot provide break time or a location that complies with this policy, the
Departmental HR shall provide guidance and a-writtena response to the employee.

«

N
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Employees who feel they have been denied appropriate lactation accommodation by their
supervisor, should inform their Departmental Benefit Coordinator and/or HR professional as
soon as possible,

65. Inclusive Work Environment

a. a-—Each-Monterey County Bepartment-shall-ereate-promotes supperts-an inclusive work
environment regarding-for lactation in the workplace. Breastfeeding shall not be a source of
discrimination in employment or in access to employment.

“
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b. b-lItis prohibited under this policy to harass a breastfeeding employee who is expressing

breast milk in the workplace lactating-employee-or exercise-any-conduct that-creates an

intimidating, hostile or offensive working environment.

——e-Any incident of harassment of a breastfeeding lactating-employee will be addressed in
accordance with County of Monterey P-160 Nondiscrimination Policy-petieies-and
for discriminati _
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If an employee believes that a violation of the lactation accommodation requirements set forth in -
Labor Code sections 1030 through 1034 has occurred, the employee has a right to file a complaint

with the California Department of Fair Employment and Housing (DFEH), the federal Equal
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ATTACHMENT A«

Legal Authority

e California Civil Code section 43.3 (1997) asserts provides-asfellows:the rights of parents to+«
breastfeed their child in any location where they are otherwise entitled to be present.

o California added Labor Code Sections 1030-10334 (2002, 2018, 2019) to_-previde-the -

following:require employers to provide a reasonable amount of break time and use of
space appropriate for the expression of breast milk.

A

—United States Fair Labor Standards Act of 1938, section 7, was amended (2010) with «
passage of the Patient Protection and Affordable Care Act (P.L. 111-148) by adding
requirements for employers to provide time and space to express breast milk.
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V. Review Date
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1.a.  This Policy will be reviewed for continuance by Aprit2,2023March 9, 2026,

VHEVI. Board Action
1.a. legistar File Number 18-274-April-3,2018.
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