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Appendix A – High Performing Board Certification and Local Plan Index 

 
The High Performing Board Certification and Local Plan Index allow readers to determine where in the text the 
High Performance standards are addressed.  

 

Section 1:  VISION – Strategic Planning and Implementation Pages of Reference 

1. The Plan Meets the Local Planning Requirements in CUIC Section 
14200(c)(SB 698). 

3-7 
 
Appendix C – Key Strategic Goals 
and Objectives (Includes Gov’s 
vision, goals and policy priorities) 
 
Appendix B- List of Key 
stakeholders 

2. The Plan’s Vision is strategic and comprehensive. 3-11, 12-25, 33-35, 38-40, 45, 53 
 
Appendix C – Key Strategic Goals 
and Objectives (Includes Gov’s 

vision, goals and policy priorities) 
 

Appendix O_ADE Labor Force 
Analysis 

3. The Plan's Goals and Objectives are evidenced-based. 11-25, 33, 45-46 
 
Appendix C – Key Strategic Goals 
and Objectives (Includes Gov’s 

vision, goals and policy priorities) 

 
Appendix O_ADE Labor Force 
Analysis 
 
Appendix P_EMSI Benefit-Cost 
and Regional Economic Analysis 

4. Key stakeholders are actively engaged both in the planning and 
implementation of the local Plan. 

2-7, 38-39 
 
Appendix B- List of Key 
stakeholders 
 
Appendix C – Key Strategic Goals 
and Objectives (Includes Gov’s 

vision, goals and policy priorities) 

 

Section 2:  ECONOMIC AND WORKFORCE INFORMATION 
ANALYSIS 

Pages of Reference 

1. Copies of the economic and workforce information analysis. Appendix O_ADE Labor Force 
Analysis 
 
Appendix P_EMSI Benefit-Cost 
and Regional Economic Analysis  
 
Additional ref pages: 12-25 
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Section 3:  BUSINESS SERVICE PLAN – Business Services, 
Partnerships, Sector Strategies 

Pages of Reference 

1. The local board has included in its local plan a Business Services 
Plan, which integrates local business involvement with workforce 
initiatives.  

26-32, 
 
Appendix C – Key Strategic Goals 
and Objectives (Includes Gov’s 

vision, goals and policy priorities) 
 
Appendix M –  MCWIB Business 
Services Plan 

2. The local board partners with priority industry sector employers 
and educators in developing and operating regional workforce and 
economic development networks as a primary strategy. 

7-8, 11, 27-32 

3. The local board facilitates and/or participates in unified workforce 
services support to employers within their labor market, integrating 
with other relevant local boards, educators and other partners. 

9-11, 22, 26-32 

4. The local board takes the lead in identifying and obtaining 
resources to sustain operation of regional workforce and economic 
development networks over time. 

6, 8-11, 26-32 

 

Section 4:  ADULT – Investing in Training, Skills Development, 
Career Pathways 

Pages of Reference 

1. The local board ensures pre-apprenticeship and apprenticeship 
training is coordinated with one or more apprenticeship programs 
registered by the U.S. Department of Labor Employment Training 
Administration and approved by the California Department of 
Industrial Relations Division of Apprenticeship Standards for the 
occupation and geographic area.  

8, 24, 27, 29, 31, 37, 40, 47, 51, 
53 

2. The local board prioritizes training for occupations in priority 
industry sectors in the local or regional economy resulting in 
completion and attainment of a degree and/or other credentials 
valued by priority sector employers within the region. 

15, 20, 23-25, 29-34, 47, 52 

3. The local board emphasizes career pathways as a framework 
through which learners can connect their skills and interests with 
viable career options. 

33-35, 38-40, 45, 53 

4. The local board continually partners with employers, educators, 
and other stakeholders to identify funding to support worker 
training and education that results in improved skills, degree, 
credential and certificate attainment employment. 

6, 26, 45-46, 53  

 

Section 5:  YOUTH – Strategies Pages of Reference 

1. The local board is a partner with K-12 education and others on 
strategies that reduce high school dropout rates.  

34; 38-46 

2. The local board is a partner in developing and executing strategies 
to re-engage disconnected youth. 

38-46 

3. The local board partners with employers, educators and others to 
help youth understand career pathway options.  

33-35, 38-46, 53 

4. The local board encourages youth to focus on attainment of post-
secondary degrees and other credentials important to sector 
employers in the local and regional labor market.  

38-46 
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Section 6:  ADMINISTRATION – Managing the Work of the Local 
Board 

Pages of Reference 

1. The local board membership meets all legal requirements and is 
representative of the community. 

47-56 
 
Appendix L_LWIB Recertification 
Request 

2. The local board meets other WIA and state law requirements. 47-56 

3. The local board continuously reviews the performance of its 
programs and initiatives, and has a strategy for encouraging and 
ensuring ongoing improvement. 

47-56 

4. The local board transparently communicates the results of its 
efforts with the community. 

47-56 

 


