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EXHIBIT A 
SCOPE OF SERVICES 

PROGRAM DESIGN NARRATIVE 
 
STATEMENT OF WORK 
 
Turning Point of Central California, Inc. (TP) will execute a comprehensive WIA Title I program for 
eligible youth, encompassing the nine (9) youth program elements.  The youth will be 16 to 21 years of 
age, with barriers to education and employment.  TP will enroll 58 youth, all of which will receive 
occupational skills training, leadership development, supportive services, mentoring, comprehensive 
guidance and counseling, and follow-up services.  Forty-two (42) of the youth will be enrolled in tutoring 
and alternative secondary school activities and 40 will receive paid and unpaid work experience 
opportunities.  Youth that aren’t ready for work experience will be assessed for suitability for carry over 
to FY 2012-13. A majority of the youth served will be court involved and will be referred to Turning 
Point through the collaborative partnerships noted in the following table. 
 
TP will be the lead agency of the Turning Point Collaborative Partner Team (TPCPT), sharing 
responsibilities with 6 collaborative partners and utilizing working relationships with at least 50 
additional Monterey County linkages.  Collaborative partnerships will be designed to serve the needs of 
WIA eligible youth while improving programs.  TP will be responsible to ensure that partners work 
effectively together to meet contract deliverables and each agency will be held accountable for meeting 
the agreed upon objectives.         

How responsibilities are shared among collaborative partners – As the lead agency, TP is committed 
to a top-down strategy and bottom-up collaboration, ensuring that we are preparing youth for 
employment, improving educational achievement and developing their potential as citizens and leaders.  
WIA activities will vary between partners as outlined below.  
 

Collaborating Partnerships 
Partner Geo Location(s) Population Served Service Type 

Monterey County Health 
Department , Behavioral 

Health Bureau 

 
All locations 

 
All Target Population 

Leadership Development, 
Supportive Services & 
Comprehensive guidance and 
counseling 

 
 

Monterey County Office 
of Education 

 

 
 
 

All locations 

 
 
 

All Target Population 

Tutoring, Alternative 
secondary school services, 
Leadership development, 
Youth mentoring & 
WorkKeys readiness 
indicator, assessments & 
WIN training 

 
Monterey County 

Probation Department 

 
 

All locations 

 
 

All Target Population 

Leadership development, 
Youth mentoring & 
Comprehensive guidance and 
counseling 

 
North County 

Recreational and Park 
District 

 
 

North County 

 
 

Offender population, 
TANF 

 

Paid and unpaid work 
experience, Occupational 
skills training, Leadership 
development & Youth 
Mentoring 

 
 

Peacock Acres 

 
 

All locations 

 
 

All Target population 

Tutoring, Alternative 
secondary school services, 
Leadership development, 
Supportive services, Youth 
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mentoring & Comprehensive 
guidance and counseling 

 
 
 

Rancho Cielo 

 
 
 

All locations 

 
 

Homeless, Out-of- 
school, Offender 

population & TANF 

Tutoring, Alternative 
secondary school services, 
Paid and unpaid work 
experience, Occupational 
skills training, Leadership & 
Comprehensive guidance and 
counseling 

 
Initial Assessment will be conducted by the TP Eligibility Specialist and the TP Program Director will 
determine if the WIA Youth program is the most suitable service.  The Initial Assessment will evaluate 
skill levels, ability, aptitudes, and supportive service needs.  Client/parent/guardian interviews and 
TPCPT evaluation will support a comprehensive assessment.  
 
Intake is conducted by the TP Eligibility Specialist and involves services such as registration, eligibility 
determination, and collection of information/documents to support eligibility.  The TPCPT will be 
integral to collecting eligibility documents.  Participant screening will be continued and orientation for 
self-help services and remediation referrals to community partners provided.  At this point an individual 
will be registered as an “Applicant”.   
 
Enrollment will occur when youth is deemed WIA eligible and would benefit from WIA Title I Youth 
Services.  Enrollment documents will be completed and entered in the VOS case management system.  
Youth will be assigned a Case Manager and become a “Participant.”  A client file will be developed to 
track service delivery of all collaborative partners.  The youth’s needs will design and drive the services.   
 
How the partners will work collaboratively to enhance their programs – TP’s collaborative partners 
will rely on an established cross referral system that will enhance their programs with an appropriate 
customer base and benefit program participants with a full array of wrap around services.  Each partner 
will designate a specific person of contact to assure an uninterrupted flow of communication.  As a lead 
agency for comprehensive program activities since 1975, TP will employ its expertise in seamless service 
coordination and delivery.  Mandatory monthly partner meetings will be instrumental in coordinating 
partner services and ensuring quality control and compliance.  TP will encourage and coordinate 
partnership staff development opportunities and other shared resources, such as office space.   
  
The determination of partnering agency selection for the nine program elements will be guided by the 
participant’s Individual Service Strategy (ISS).  Referrals will be made to the appropriate service 
provider, documented in the ISS, and followed up on until completion. 

How the partners will work together to meet contract deliverables - The Program Director will 
oversee all collaborative partnership activities from referral to completion of services.  TP will visit 
partnership service delivery sites regularly to monitor effectiveness of the agreed upon contract 
deliverables.  As the lead agency, TP will represent the participant and advocate for agreed upon services 
and support.  The TPCPT will build on a previously developed shared vision, clearly defined roles, 
established communications, equity of partnership and historic awareness to ensure contract deliverables.    

Partnership service coordination will be guided by the TP Case Manager, monitored by the TP Program 
Director for quality and suitability, and tracked in the ISS.  Included in these resources will be: 

 Education and Training:  Participants will receive education in public and private schools, and 
occupational training in vocational programs.  TP will be responsible for referral, follow-up, support and 
oversight of services and will track progress in the ISS.    
Degrees and Certificates 
• Participants attending public and private schools will receive certificates such as a High School 

Diploma, GED and Skill Attainment Documentation. 
• Participants completing vocational training programs will receive State recognized certifications. 
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• TP will provide computer literacy training and tutor participants towards the attainment of a 
Microsoft Digital Literacy Certification. 

• TP will contract with local training providers for certificates in the trades, automotive, childcare, 
education, healthcare and the services industries. 

 
Development of Employer Relations:  TP will continue to expand their extensive relationships with 
public, private non-profit and for-profit employers.  Work Experience sites will be developed with a focus 
on employer’s commitment to working with youth while providing opportunities to explore career 
interests and develop work skills in a supportive environment.  
 
Work Experience (WE) opportunities will be entered into utilizing an Employer Work Site Agreement 
based on a template pre-approved by the Monterey County WIB.  WE site development will be managed 
with effective marketing strategies, employer education, and community activities including: 
• One staff person will be dedicated to job development and employer education. 
• Marketing will stress the benefits of developing the potential of young people as citizens and leaders in 

the community, and a future productive, responsible workforce. 
• Preliminary WE site development will be conducted to explain processes and assess employers’ 

capabilities and commitment to working with youth program participants. 
• Employer education will include Work Opportunity Tax Credit benefits. 
• Accessing the hidden job market will be instrumental in increasing work experience sites.    
• Unsubsidized employment will remain part of all job development activities. 
 
How each agency is held accountable for meeting the contract deliverables – TP will be responsible 
for enabling the accountability of partners where they excel while not dominating others.  TP will accept 
ultimate responsibility in holding partners to the agreed upon outcomes and compliance.  If neglect or 
undelivered services and outcomes are identified, a change of strategy will be implemented immediately.  
 
TP will use established information systems for employment, education, training and support service 
needs and outcomes.  Comprehensive operational support and procedures for evaluation, monitoring and 
reporting, will ensure compliance with the evaluation models established by WIA.  Data collected on 
youth development indicators such as attendance, making acceptable progress, completing program 
assignments, training, and employment placement, will provide a quantifiable measurement for agency 
proficiency.  Progress toward objectives will be monitored through a team approach.  All partner staff will 
be briefed in compliance and implementation of WIA contract components. 
 
Locations where the services will be delivered, to include ADA accessibility - Primary service site will 
be at Rancho Cielo, which meets ADA accessibility standards.  However, clients will be served 
throughout the county at employer worksites, schools, partnership locations and even at client’s homes. 
 
How interaction and referrals to other partners are seamless to participants – TP will employ a 
process based on the “assured linkage” concept which involves the following three elements: 
1. Providing the individual youth with access to the services and using a youth-specific referral form 
to commence the seamless service delivery system.  
2. Providing the agency of referral with sufficient information so that the staff can provide appropriate 
services without requesting duplicate information from the youth.  This must take into account whether 
this referral is a “handing off” or if the referral is to an agency that will be providing additional services to 
the youth in concert with the referring agency. 
3. Following-up to ensure that the youth has received the needed services.   
 
Other issues related to ensuring timely and accurate referrals will include:  • Regular opportunities for 
communication such as TP staff meetings, interagency meetings, “staffing” centered on a specific 
participant and his/her multi-agency needs. • Cross-training of staff  • Participating entities identify 
where duplicative information is gathered, and what information obtained by one entity can be shared or 
forwarded to another entity • Development of common system goals.    
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Administrative procedures to be followed - Program management requirements will be dictated by TP 
Agency Policies and Procedures and the WIA Youth Program Operations Manual.  Both will be included 
in new hire training and located for availability.  Policies and procedures will be reviewed and updated 
yearly, as suitable, followed by staff training.  Additional guides, such as the WIA Register and Technical 
Assistance Guide, will also be used for operations.  The Program Director will be directly responsible for 
Youth Program administration under the supervision of the Deputy Regional Director. 
  
Internal monitoring arrangements, including frequency and check points - TP will employ 
established internal procedures to monitor progress toward objectives developed through a team concept.  
Weekly staff meetings will be conducted to review data management of program services and contract 
compliance.  Monthly reports to the WIB will be provided for additional oversight of program 
conformity.  All staff will be knowledgeable in compliance and implementation of WIA contract 
components.  Any indications of ineffectiveness will be assessed and corrected immediately. 
• At the commencement of Program Services, a master file will be prepared for each participant for 

maintenance of all paperwork, to track progress, and to assure contract compliance.  All staff will be 
cross-trained in file responsibilities. 

• Monitoring will be supported by regular review and audit of participant files: eligibility and related 
forms; ISS and case notes; resume; relevant work records; job shadowing; unsubsidized employment; 
evaluations; needs-based payment receipts; time sheets; reimbursement forms.   

• The Program Director will audit every newly completed and exited file.  Active files are audited at 
least monthly for contract compliance and service delivery. 

• TP will utilize a professional system for immediate entry, calculation and access of statistical data to 
monitor program activities, including: client demographics; recruitment; client and employer 
Information; application and enrollment activity; exit and follow-up tracking; obligation of funds 
activity; support service expenditures.  

 
Frequency of follow-up activity (i.e. 30 days, 60 days, etc) - Follow-up services will start after exit and 
be conducted at a minimum of 30 days, 60 days, 1st, 2nd, 3rd and  4th quarter.   Follow-up activities will be 
designed to assist youth in retaining jobs, obtaining new positions, staying in school, and setting the 
foundation for career development.  This phase will provide comprehensive services to support youth 
through a series of jobs, leading toward long-term opportunities in the labor market.  Duration of follow-
up will be for a minimum of twelve months.  Follow-up activities will include facilitation of youth’s 
support and positive peer groups; collaborative partner services; continued information and referrals; 
facilitation of graduate mentor and role model groups; a tracking system for employment, education, 
training and support service needs; career and job development assistance; youth advocacy; leadership 
training opportunities.  
 
Outreach strategies - An effective outreach strategy will be in place that has supported prior years’ 
success in meeting total enrollment, work experience, demographic, and geographic goals.  All staff will 
be responsible for outreach and the Eligibility Specialist will orchestrate the recruitment plan.  TP will 
conduct county wide outreach, identifying the population segment that will benefit most from WIA 
services.  Orientations will be conducted at the primary location and collaborative partner locations.  
Flyers in English and Spanish will be distributed at public locations.  TP will participate in community 
based events to promote the program, and coordinate with faith based organization youth groups.  
Collaborative partners and participation in community activities will be a key strategy for youth 
recruitment.    
     
Ability to assess prospective work experience and training participants - All TP staff are experienced 
and will be trained in the WorkKeys© Readiness Indicator to determine an individual’s readiness for 
WorkKeys© testing and possible referral to WIN remedial training.  TP will conduct the WIN placement 
test with youth as their training needs indicate, allowing them to identify their readiness to proceed with 
WorkKeys©.  The agency will use this tool to measure “real world” skills that employers believe are 
critical to job success.  Assessment will identify skill gaps, guide training decisions and be part of the 
Participant’s ISS.  TP will have internet connectivity; equipment installed and will work in partnership 
with Monterey County Office of Education to deliver this service. 
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Ability to complete WIA eligibility verification, assessment, case management and job placement of 
youth with barriers - The TP Eligibility Specialist is skilled in eligibility verification and will use the 
WIA Technical Assistant Guide as a reference.  Eligibility verification documents will be reviewed by the 
Program Director prior to enrollment to ensure only qualified youth become program participants.  
Assessment success will be based on the expertise of TP and collaborative partners for an inclusive, 
objective evaluation of basic skills, education, work history, occupational skills, employability, interest 
and aptitudes, family situation, financial situation, and supportive service needs.  Assessment results will 
be documented in the ISS to track progress.  All participants will receive comprehensive case 
management to ensure access to needed services.  A high value will be placed on having the young 
people, their families and other stakeholders take an active part in shaping and following an individual 
service plan for program activities.  TP will conduct bi-weekly case staffing meetings to review 
participant’s progress.  Evaluations will be documented and a consensus reached in service delivery 
strategy for the upcoming weeks.  Activities will be structured and modified to respond to participant’s 
progress.  TP will build on their recognized success of job placement services for youth with barriers to 
employment.  An extensive data base of work sites will support successful job placement with employers 
who recognize the rewards of mentoring youth in their introduction to the world of work.   
 
Demonstrated success with the nine (9) youth program elements & service - TP will continue to 
demonstrate successful results in delivering the 9 youth program elements that been achieved since WIA 
program operation commenced in 2003.  The 9 elements will be expertly weaved into all employment 
activities while managing collaborative partnership services of the elements that are best delivered by 
experts in particular fields.  TP will be instrumental in reconnecting youth in Monterey County to 
education systems and introducing them to the employment community utilizing effective county wide 
relationships.  With collaborative partnerships that have historically supported successful results, TP will 
continue to assist young people build a life for themselves, with personal and social sustainability and a 
clear path to economic self-sufficiency.   
 
Demonstrated success with the employability of youth with barriers - TP will draw                                     
on their 10 years of demonstrated success with employability of youth with barriers.  The agency’s 36 
years of job development services with public, private non-profit and for-profit employers will provide a 
sound foundation to expand on.  Our philosophy in training site and job opportunity development will 
focus on building effective working relationships based on trust and reliability.  Work sites will be 
developed with a focus on employers committed to working with youth while providing opportunities to 
explore career interests and develop work skills in an environment supportive to their personal growth.   
 
TP will take into account the personal history and socio-economic factors that have placed the youth at 
jeopardy for the successful development of employability skills.  Those influences include: • Currently 
under court supervision • Out of School • Homeless • Disabled •  Foster Youth • Home environment 
issues, including domestic violence, parents chronically under or unemployed, parents who are non-
English-speaking or lacking citizenship, single parents, incarcerated family member, drug addicted 
parents or family members • TANF recipients • Parenting teens • Lacking work history/skills • Current or 
past gang affiliation • Obvious gang tattoos • Drug and alcohol dependency • Special education needs • 
Poverty • Ethnic and language barriers •  Lack of mentorship • Displacement and rejection.  
 
Target Groups and % goals to be served by the Lead Agency and collaborative partners – TP and 
collaborative partner services will be targeted to WIA eligible Monterey County in school and out of 
school youth, ages 16-21, low-income per the LLSIL Guidelines.  The following Target Groups and % 
goals will guide outreach activities, however the focus will be on disabled, offender and foster youth. 
 

Disabled  -  29% Homeless -  5% 

Out of School  -  12% Offender  -  40% 

TANF  -  6% Foster Youth  -  8% 
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The target population will be the hardest to serve youth with substantial barriers to employment.    TP 
anticipates that all of the youth will be in 2 of the 6 targeted populations and at least 75% will be in 3 of 
the targeted populations.  
 
Geographic Areas and % goals to be served - TP and collaborative partners will recruit eligible youth 
from the following geographic regions at the indicated percentages, but will focus services on the Central 
and South areas.     
 

Central  -  55% West  -  16% 

South  -  18% North  -  11% 

 
Planned quarterly performance and enrollment goals – TP will meet or exceed the following planned goals. 
 
July – September 2011: 24 participants October – December 2011:  43 participants 

January – March 2012:  58 participants April – June 2012:  58 participants 

 
• 58 Total new enrollments  •  42 Tutoring and study skills training 
• 42 Alternative secondary school services  •  40 Paid and unpaid work experience 
• 58 (100%) Occupational skills training • 58 (100%) Leadership development 
• 58 (100%) Supportive Services • 58 (100%) Mentoring 
• 58 (100%) 12-month follow-up support after program completion  
• 58 (100%) Guidance and counseling   
• 40 (100%) WorkKeys Readiness Indicator, WorkKeys Assessments & WIN Training   
 

Following is the Plan for meeting Common Measures performance requirements (placement in 
employment or education by 1st quarter after exit and attainment of a degree or certificate by 3rd 
quarter after exit).  
 

Placement in Employment or 
Education  -  65%   (38 Youth) 

Attainment of a Degree or 
Certificate  -  61%   (35) 

Literacy and Numeracy Gains    
40%   (7) 

 
TP will continue to meet WIA Common Measure performance requirements through comprehensive 
assessment, strong community partnerships and effective case management.  Our approach, based on 
experience and best practice methods, will to bring forth the deep-seated desire of disconnected youth to 
find a path to a productive and respected lifestyle.  Essential elements are integrated into youth strategies:  
progressive levels of challenge and achievements; immediate benefits/rewards; setting clear expectations; 
reinforcing future economic opportunity; culturally competent staff; relevant youth-centered activities and 
materials; authenticity in action; making and fulfilling commitments honestly; affiliation – exploring a 
shared vision of a positive future.   
 
Protective community influences will be sought to alleviate the youth’s community, family, individual, 
peer and school risk factors.  Our clients will enter, most of them for the first time, an environment of 
respect, encouragement, honesty and caring, a place where they can learn and practice skills that will 
serve them for a lifetime.  TP will: 
• Provide services to Spanish-speaking program participants by bilingual and bicultural staff. 
• Provide intense support at the commencement of services, gradually assisting the youth in finding 

their own place in the program while gaining confidence.  
• Maintain a friendly, respectful and positive environment that teaches and models pro-

social/interpersonal skills.  Integrate life skills training by teaching decision-making skills, self-
discipline, initiative, how to cope with hostility and aggression, and develop self-esteem. 

• Recognize the good in the youth, and assist them to see the good in themselves. 
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• Enhance support for the young person’s growth by working with the entire family whenever possible.  
Assist youth to take responsibility for their actions. 

• Provide appropriate services and referrals to address basic needs as quickly as possible to include 
food, housing, substance abuse and medical.   

• Work closely with collaborative partners in providing seamless services and support. 
    
Describe how frequently follow-up/case notes will be managed and collected on exited participants - 
Follow-up Services start after exit and be will conducted at a minimum of 30 days, 60 days, 1st, 2nd, 3rd 
and 4th quarter.  Follow-up case notes will be conducted using the WIA format, documented, filed in the 
participant’s file and entered in the Virtual One-Stop System no less than one time monthly.    Follow-up 
with collaborative partnerships, families, employers, community agencies and organizations will be 
conducted to evaluate and improve the services delivered.  TP will use an effective participant exit 
strategy to achieve the Common Performance Measure Outcomes. 
 
Lead Agency(s) experience in operating & overseeing a comparable program - TP of Central 
California, Inc. is a not-for-profit corporation which started 40 years ago in Visalia, California out of a 
community’s deep concern for young people in trouble.  Friends Outside in Monterey County, serving 
court-involved men and women since 1969, consolidated with Turning Point in July of 2000, bringing a 
substantial increase in administrative and operational resources for expanding its highly respected 
Employment Programs.  Over the last 36 years, the success of the Employment Program for offenders has 
been achieved through quality staff, comprehensive program design, strong employer connections and 
extensive community partnerships. 
 
Identify key program personnel – J. Jeff Fly is the Chief Executive Officer for TP of Central 
California, Inc., headquartered in Visalia.  Mr. Fly has overall responsibility for leadership and direction 
of the Agency and has been with TP since 1977.  Ray Banks, M.P.A., TP’s Chief Operating Officer, 
oversees the Monterey County Region and has been with TP for 27 years.  Mr. Banks has worked with 
JTPA/WIA funded programs since 1983.  Deputy Regional Director Deborah Carrillo has over 26 years 
of administrative and management experience in private non-profit agencies in Monterey County serving 
economically and educationally disadvantaged persons.  She has been with TP for 18 years.  Deborah was 
a key partner in the collaborative that started Rancho Cielo.    Program Director Pearl Sanchez has 6 
years of successful experience providing workforce development services to WIA eligible youth.  She has 
expertly managed the agency’s current program for over 600 at-risk and youth offenders and is skilled 
with the nine (9) element service delivery system.  Eligibility Specialist Dennett Rodriguez has 4 years 
of experience providing workforce development services to WIA eligible youth.  She has been 
instrumental in meeting enrollment, geographic and demographic goals for the past 3 years.  Dennett has 
assisted over 600 youth with eligibility services.   
 
Capacity to manage state/federal grants and provide on-site monitoring of financial and other 
systems required to administer state/federal grants - The Agency has significant experience in 
providing services under contract to government agencies.  Its fiscal and administration capabilities are 
extensive and professionally managed; TP has an impeccable record of reporting, monitoring and auditing 
requirements, and regulatory compliance.  TP operates 39 service programs statewide, with an annual 
budget over $48,261,000 and 641 staff members providing mental health, homeless services, substance 
abuse, and employment training services to over 11,715 youth and adults annually. 
 
Previous work history, background, & capacity of staff to administer program - In Monterey 
County, TP has operated the WIA Youth Program since 2003.  Other related major projects in Monterey 
County, past and current, are:  WIA Adult Employment Program; CalGRIP Program; Parolee Service 
Center; Community Corrections Reentry Center; Monterey County Community Treatment Center; 
Monterey County Jail Program; Visitor Centers at Soledad and Salinas Valley Prisons; Prisoner 
Mother/Infant Program; Electronic Monitoring Program. 
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TO
TA

L SU
PPO

R
TIVE SER

VIC
ES

9,937.00
$          

4,258.41
$         

14,195.41
$         

TO
TA

L C
O

N
TR

A
C

T B
U

D
G

ET
119,248.00

$      
51,104.00

$       
170,352.00

$       
42,588.00

$           
85,176.00

$       
127,764.00

$     
170,352.00

$       



EX
H

IB
IT C

M
O

N
TH

LY
 PER

FO
R

M
A

N
C

E A
N

D
 EN

R
O

LLM
EN

T G
O

A
LS

2011-2012

Y
outh Program

 O
perating Plan

C
um

ulative M
onthly Perform

ance and E
nrollm

ent G
oals

Service Provider:  T
urning Point of C

entral C
alifornia, Inc.

M
O

N
T

H
 E

N
D

IN
G

7/31/2011
8/31/2011

9/30/2011
10/31/2011

11/30/2011
12/31/2011

1/31/2012
2/29/2012

3/31/2012
4/30/2012

5/31/2012
6/30/2012

I.  T
otal E

nrollm
ent in W

IA
 Y

outh Services (Sum
 of I.A

. + I.B
.)

8
16

24
32

39
43

48
53

58
58

58
58

     A
.  C

um
ulative N

ew
 E

nrollm
ents

8
16

24
32

39
43

48
53

58
58

58
58

     B
.  E

nrollm
ents C

arried in from
 Prior C

ontract Y
ear

     C
.  Program

 E
lem

ents

           1)  T
utoring

5
10

15
20

25
29

34
38

42
42

42
42

           2)  A
lternative Secondary School

5
10

15
20

25
29

34
38

42
42

42
42

           3) Paid / U
npaid W

ork E
xperience

4
9

14
19

24
28

34
37

40
40

40
40

           4)  O
ccupational Skill T

raining
8

16
24

32
39

43
48

53
58

58
58

58

           5)  L
eadership D

evelopm
ent

8
16

24
32

39
43

48
53

58
58

58
58

           6)  Supportive Services
8

16
24

32
39

43
48

53
58

58
58

58

           7)  Y
outh M

entoring
8

16
24

32
39

43
48

53
58

58
58

58

           8) C
om

prehensive G
uidance and C

ounseling
8

16
24

32
39

43
48

53
58

58
58

58

           9)  Sum
m

er E
m

ploym
ent

 II. E
xits and Perform

ance M
easures 

      A
.  Follow

-up after exit
0

0
0

0
0

0
0

0
0

0
58

      B
.  Y

outh E
xits (O

lder &
 Y

ounger)
0

0
0

0
1

2
3

4
5

6
7

58

            1. Placem
ent in E

m
ploym

ent or E
ducation

0
0

0
0

3
6

12
16

20
24

28
38

            2. A
ttainm

ent of a D
egree or C

ertification
0

0
0

0
0

2
4

8
11

15
22

35

            3. L
iteracy and N

um
eracy G

ains
0

0
0

0
0

1
2

5
6

7
7

7














































