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Monterey County
Board of Supervisors

168 West Alisal Street,
1st Floor
Salinas, CA 93901

Board Order Www.co.monterey.ca.us

Resolution No.: 19-236
A motion was made by Supervisor Luis A. Alejo, seconded by Supervisor Mary L. Adams to:

Adopt Resolution No. 19-236 approving the Fiscal Year (FY) 2019-20 Budget for the County of
Monterey, incorporating the FY 2019-20 Recommended Budget, which includes the County’s General
Financial Policies, and additional modifications directed by the Board at the June 3, 2019 Budget
Hearings.

PASSED AND ADOPTED on this 25th day of June 2019, by the following vote, to wit:

AYES:  Supervisors Alejo, Phillips, Lopez, Parker and Adams
NOES: None
ABSENT: None

I, Valerie Ralph, Clerk of the Board of Supervisors of the County of Monterey, State of California, hereby certify that the
foregoing is a true copy of an original order of said Board of Supervisors duly made and entered in the minutes thereof of
Minute Book 82 for the meeting June 25, 2019.

Dated: June 26, 2019 Valerie Ralph, Clerk of the Board of Supervisors
File ID: RES 19-087 County of Monterey, State of California
Agenda Item No. 18

Joel Gﬁ"a/blo, Deputy
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Before the Board of Supervisors in and for the
County of Monterey, State of California

Resolution No.: 19-236 )
a. Adopting the Fiscal Year (FY) 2019-20 Budget for )
the County of Monterey incorporating the FY )
2019-20 Recommended Budget, which includes )

the County’s General Financial Policies, )
)

)

)

adjustments for clerical errors, and additional
modifications directed by the Board at the June 3,
2019 Budget Hearings..........ccoooovviiiiiiiinnnnnnn

WHEREAS, Sections 29088-29092 of the Government Code of the State of California
provide that the Board of Supervisors of each county shall adopt, by resolution, the budget; and

WHEREAS, after giving due notice as required by law, the Board of Supervisors held Public
Hearings for the purpose of developing the Adopted Budget for the County of Monterey for Fiscal Year
2019-20; and

WHEREAS, at said Public Hearings held on June 3, 2019, the Board of Supervisors heard
all requests for the increase, decrease, or other alteration of the 2019-20 Recommended Budget as
prepared by the County Administrative Officer, and in consideration thereof has decided upon all
revisions of said Recommended Budget which it deems advisable; and

WHEREAS, the record of such decisions is in final form in the possession of, and will be
published by the Monterey County Auditor-Controller; and

WHEREAS, the minimum requirements as set forth in Section 29089 of the Government
Code of the State of California have been met in the budget document; and

WHEREAS, Section 29090 of the Government Code of the State of California permits the
adoption of the budget by reference to the financing uses in the budget as finally determined; and

WHEREAS, on April 9, 2019, the Board of Supervisors held the FY 2019-20 Budget
Workshop, and in an effort to minimize impacts to employees and County services, directed staff to
m implement a hiring freeze;

NOW, THEREFORE, BE IT RESOLVED, by the Board of Supervisors of the County of
Monterey as follows:

1. The FY 2019-20 Budget for the County of Monterey, including the County’s General I
Financial Policies, and incorporating the FY 2019-20 Recommended Budget presented I
at its June 3, 2019 Budget Hearings, including modifications approved by the Board at
said Public Hearings, as detailed in Attachment A and Exhibit 1, and adjustments for
errors as detailed in Attachment C, and by reference attached hereto and incorporated
herein, is hereby approved and adopted.




Legistar File ID No. RES 19-087 Agenda Item No. 18
2. The FY 2019-20 Recommended Budget as received and approved with modifications by
the Board during the aforementioned Public Hearings, and as officially submitted by the
County Administrative Officer to the Auditor-Controller, with said revised budget for
the County of Monterey is hereby approved and adopted by reference as the Adopted
Budget for the 2019-20 Fiscal Year for the County of Monterey.

PASSED AND ADOPTED on this 25th day of June 2019, by the following vote, to wit:

AYES: Supervisors Alejo, Phillips, Lopez, Parker and Adams
NOES: None
ABSENT: None

I, Valerie Ralph, Clerk of the Board of Supervisors of the County of Monterey, State of California, hereby certify that the
foregoing is a true copy of an original order of said Board of Supervisors duly made and entered in the minutes thereof of
Minute Book 82 for the meeting June 25, 2019.

Dated: June 26, 2019 Valerie Ralph, Clerk of the Board of Supervisors
File ID: RES 19-087 County of Monterey, State of California
Agenda Item No. 18

—

( “Jedl G. Pablo, Deputy




ATTACHMENT A
June 3, 2019 Budget Hearings

Board of Supervisors Modifications to the Fiscal Year 2019-20 Recommended Budget

The items listed below were directed by the Board of Supervisors (Board) as modifications to the
Fiscal Year (FY) 2019-20 Recommended Budget during the June 3, 2019 Budget Hearings.

1:

Decrease revenue in the County Administrative Office (001-1050-8041-CAO019-4130)
Non-Program Revenue by $154,605 for deletion of a Management Analyst 111 in the
cannabis program.

Increase appropriations in the County Administrative Office (001-1050-8029-CA0007) by
$250,000 for a contribution to the City of Salinas for the completion of a Soccer Park
Complex, financed by the release in the General Fund Cannabis Assignment fund balance
(001-3132).

Increase appropriations in the County Administrative Office (001-1050-8035-CAO013) by
$15,000 for membership to the Rural County Representatives of California (RCRC)
organization, financed by the release in the General Fund Cannabis Assignment fund
balance (001-3132).

Decrease appropriations in the County Administrative Office (001-1050-8038-CAO017) by
$194,097 to reflect reduced general fund transfers to the Development Set-Aside (DSA)
programs as follows: Monterey County Convention and Visitors Bureau ($97,572), Arts
Council ($74,199) and the Film Commission ($35,116), with the remaining difference of
$12.790 directed towards the County’s contribution to the Monterey County Business
Council.

Decrease appropriations in the County Administrative Office (001-1050-851 2-CA0036) by
$194,097 for a reduction in expenditures in the Development Set-Aside unit.

Increase appropriations in the County Administrative Office (001-1050-8038-CAO017) by
$75.000 for an economic development consultant, offset by a decrease of $75,000 to the
contribution to the County’s Development Set-Aside program described earlier.

Approve a Management Analyst 111 position in the County Administrative Office’s
Intergovernmental and Legislative Affairs Division for the Go Green program funded by a
decrease in contribution to the County’s Development Set-Aside program ($119,087)
described earlier with the expenditure balance of $35,508 offset by a reduction to the
appropriation for contingencies (001-1050-8034-CAQ020).

Increase appropriations in the Human Resources Department (001-1060-8445-HRD001) by
$154,605 for a Management Analyst I11 position for the employee engagement program and
increase appropriations in the Human Resources (001-1060-8402-HRDOOI) by $145,210 for
an Associate Personnel Analyst for classification and compensation studies, offset by a
$299.815 reduction to the appropriation for contingencies (001-1050-8034-CA0020).

Increase appropriations in the Civil Rights Office (001 -1080-8505-CRO001) by $37,500 for
American Sign Language interpretation ($7,500), County training support ($15,000) and
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10.

11.

12.

13.

County training/education ($15,000), offset by a $37,500 reduction to the appropriation for
contingencies (001-1050-8034-CA0020).

Increase appropriations in the Resource Management Agency (001-3000-8170-RMAO11) by
$335,000 for plan check and inspection contract services ($250,000) and additional land
management licenses through Accela ($85,000). offset by a reduction of $335,000 to the
appropriation for contingencies (001-1050-8034-CA0020).

Increase appropriations in the Resource Management Agency (001-3000-8172-RMAQ01) by
$200,00 for planning on-call services, offset by a reduction of $200,000 to the appropriation
for contingencies (001-1050-8034-CA0020).

Decrease appropriations and revenue in the Resource Management Agency (002-300-8195-
RMAO12) by $993,072 for a reduction in the County’s Transient Occupancy Tax (TOT)
revenue contribution to the Road Fund to maintain the County’s contribution at the current
maintenance of effort level.

Increase appropriations in the Health Department (001-4000-8124-HEA003) by $34,244 for
the Wellness program, offset by a reduction of $34,244 to the appropriation for
contingencies (001-1050-8034-CA0020).



Fiscal Year 2019-20 Exhibit 1
Adopted Budget
Countywide Position Summary Revised
Classification A . Adopted Adopted Racommandad Change from Board Hearings Adopted
Degt ode Uieasification Tite 2010 2079 2020 Zelopted 2018 1o Modifications 2020
Recommended 2020
Board of Supervisors - Dept. 1000
1000 10AQ1 BOARD OF SUPERVISORS CHAIRMAN 1.00 41.00 1.00 o3 - 1.00
1000 10A02 BOARD OF SUPERVISORS MEMBER 4.00 4.00 4.00 - - 400
1000 14H02 BOARD OF SUPERVISORS POLICY ANALYST 5.00 5.00 5.00 = = 500
1000 14H10 BOARD OF SUPERVISORS CHIEF OF STAFF 500 5.00 5.00 - - 5.00
1000 BOAZO BOARD OF SUPERVISORS EXECUTIVE ASSISTANT 5.00 5.00 5.00 - = 5.00
Subtotal 20.00 20.00 20.00 = = 2000
County Administrative Office - Dept. 1050
1050 11A01 ADMINISTRATIVE OFFICER 1.00 1.00 1.00 - - 1.00
1050 12E03 ASSISTANT COUNTY ADMINISTRATIVE OFFICER 3.00 217 2.00 (0.17) - 2.00
1050 12E18 WIB EXECUTIVE DIRECTOR 1.00 1.00 1.00 - - 1.00
1050 14A23 PRINCIPAL ADMINISTRATIVE ANALYST 5.00 5.00 5.00 - - 5.00
1080 14A24 COUNTY BUDGET DIRECTOR 1.00 1.00 1.00 - - 1.00
1050 14425 EMERGENCY SERVICES MANAGER 1.00 1.00 1.00 - - 1.00
1050 14C30 MANAGEMENT ANALYST I 3.00 3.00 5.00 2.00 = 5.00
1050 14C31 MANAGEMENT ANALYST Il 6.00 5.00 9.00 3.00 - 2.00
1050 14E20 BUYER Il 3.00 2.00 2.00 - - 2.00
1050 14G02 MANAGEMENT ANALYST | 2.00 2.00 3.00 1.00 (1.00) 2.00
1050 14H64 FLEET MANAGER 1.00 100 1.00 - - 1.00
1050 14M22 HOUSING PROGRAM MANAGER - - 1.00 1.00 - 1.00
1050 14N05 ADMINISTRATIVE CPERATICNS MANAGER - - 1.00 1.00 - 1.00
1050 14N35 CONTRACTS & PURCHASING OFFICER 1.00 1.00 1.00 - - 1.00
1050 20810 ACCOUNTANT | - - 2.00 2.00 - 2.00
1050 20893 FINANCE MANAGER Il 200 2.00 200 - - 2.00
1050 41F30 REDEVELOPMENT/HOUSING PROJECT ANALYST | - - 1.00 1.00 - 1.00
1050 41F31 REDEVELOPMENT/HOUSING PROJECT ANALYST Il - 1.00 1.00 - 1.00
1050 41F32 REDEVELOPMENT/HOUSING PROJECT ANALYST Il - - 1.00 1.00 - 1.00
1050 41G01 EMERGENCY SERVICES PLANNER 3.00 3.00 4.00 1.00 - 4.00
1050 43C11 PERMIT TECHNICIAN Il - - - - 1.00 1.00
1050 43J089 SENIOR DEPARTMENTAL INFORMATION SYSTEMS COORDINATOR 1.00 1.00 1.00 - 1.00
1050 60G21 WIB EMPLOYMENT PROGRAMS REPRESENTATIVE Il 1.00 1.00 3.00 2.00 3.00
1050 60G33 WIB EMPLOYMENT PROGRAMS REPRESENTATIVE Ill 1.00 1.00 1.00 - - 1.00
1050 60102 PROGRAM MANAGER Il - 1.00 1.00 - - 1.00
1050 B8A30 RANGE MASTER - 1.00 1.00 - - 1.00
1050 68B02 SPECIAL EVENTS MANAGER 1.00 1.00 1.00 - - 1.00
1050 68C02 RANGE AIDE - 1.00 2.00 1.00 - 2.00
1050 FOF21 COURIER - - 4.00 4.00 - 4.00
1050 70F23 STOREKEEPER 1.00 1.00 1.00 - - 100
1050 FOF79 WAREHQUSE WORKER 3.00 300 4.00 1.c0 - 4.00
1050 7OF80 SENIOR STOREKEEPER 1.00 1.00 1.00 - - 1.00
1050 70F82 SUPERVISING WAREHOUSE WORKER 1.00 1.00 1.00 - - 1.00
1050 7oMO1 SHUTTLE DRIVER 2.00 2.00 2.00 - - 2.00
1050 72020 MECHANIC | 1.00 1.00 1.00 - - 1.00
1050 72C23 MECHANIC Il 10.00 10.00 11.00 1.00 - 11.00
1050 72C26 MECHANIC il 2.00 200 2.00 - - 2.00
1050 72083 FLEET SERVICE WRITER 1.00 1.00 1.00 - - 1.00
1050 80A32 SENIOR SECRETARY 2.00 2.00 3.00 1.00 - 3.00
1060 B8OAGT EXECUTIVE ASSISTANT TO ADMINISTRATIVE OFFICER 1.00 1.00 1.00 = - 1.00
1050 B0ASS ADMINISTRATIVE SECRETARY-CONFIDENTIAL 2.00 2.00 2.00 - - 2.00
1080 80E20 OFFICE ASSISTANT | - - - - 1.00 1.00
1050 80G21 DATAENTRY OPERATOR Il 1.00 100 1.00 - - 1.00
1050 80J22 SENIOR ACCOUNT CLERK - - 1.00 1.00 - 1.00
1050 80J30 ACCOUNTING TECHNICIAN 4.00 4.00 3.00 (1.00) - 3.00
1050 80022 MAILROOM CLERK - - 1.50 180 - 1.50
1050 80023 SENIOR MAILROOM CLERK - - 1.00 1.00 - 1.00
1050 997XX ALLOCATION ON LOAN XX 17.00 17.00 17.00 - - 17.00
Subtotal 86.00 8717 113.50 26.33 1.00 114.50
Human Rasources - Dapt. 1060
1060 11A07 DIRECTOR OF HUMAN RESOURCES 1.00 1.00 1.00 = - 1.00
1060 12C37 ASSISTANT DIRECTOR OF HUMAN RESOURCES 100 1.00 1.00 - - 1.00
1080 14821 ASSOQCIATE PERSONNEL ANALYST 7.00 7.00 900 200 1.00 10.00
1060 14828 SUPERVISING PERSONNEL ANALYST 1.00 1.00 1.00 - - 1.00
1060 14832 SENIOR PERSCNNEL ANALYST 2.00 2.00 300 1.00 - 300
1060 14860 RISK & BENEFITS SPECIALIST-CONFIDENTIAL 1.00 1.00 1.00 - - 1.00
1060 14861 RISK & BENEFITS ANALYST 3.00 - - - - -
1060 14862 ASSOCIATE RISK & BENEFITS ANALYST - 2.00 2.00 - = 2.00
1060 14863 SENIOR RISK & BENEFITS ANALYST 1.00 .00 1.00 - - 1.00
1060 14C30 MANAGEMENT ANALYST Il 100 - - - - -
1060 14C31 MANAGEMENT ANALYST Il 1.00 1.00 2.00 1.00 1.00 300
1060 14C70 ADMINISTRATIVE SERVICES ASSISTANT 1.00 - - = - -
1060 14G02 MANAGEMENT ANALYST | 1.00 1.00 1.00 - = 1.00
1060 14HO3 PERSONNEL TECHNICIAN-CONFIDENTIAL 5.00 5.00 5.00 - - 5.00
1060 14Mé1 HR PROGRAM MANAGER 500 5.00 3.00 (2.00) - 2.00
1060 20893 FINANCE MANAGER 1| 1.00 1.00 1.00 - - 1.00
1080 80A09 ADMINISTRATIVE SECRETARY-CONFIDENTIAL 1.00 1.00 1.00 = - 1.00
1060 80E23 SENIOR CLERK-CONFIDENTIAL 1.00 - - - - -
1080 80J30 ACCOUNTING TECHNICIAN 1.00 1.00 1.00 - = 1.00
Subtotal 35.00 31.00 33.00 2.00 2.00 35.00
2 ic D pment Dap. - Dapt. 1070
1070 11A31 ECONCMIC DEVELOPMENT DIRECTOR 1.00 - - - - -
1070 14C30 MANAGEMENT ANALYST I 2.00 1.00 - (1.00) - -
1070 14C31 MANAGEMENT ANALYST Ili 1.00 1.00 - (1.00) - -
1070 14C70 ADMINISTRATIVE SERVICES ASSISTANT 1.00 - - - - -
1070 14M22 HOUSING PROGRAM MANAGER 1.00 1.00 - (1.00) - -
1070 20B10 ACCOUNTANT | 1.00 - - - - -
1070 A41F30 REDEVELOPMENT/HOUSING PROJECT ANALYST | 1.00 1.00 - (1.00) - -
1070 41F32 REDEVELOPMENT/HOUSING PROJECT ANALYST Iil 2.00 1.00 - {1.00) - -
1070 60G21 WIB EMPLOYMENT PROGRAMS REPRESENTATIVE Il 16.00 - - - - -
1070 60G33 WIB EMPLOYMENT PROGRAMS REPRESENTATIVE Il 4.00 - - - - -
1070 60G43 WIB EMPLOYMENT PROGRAMS SUPERVISOR 3.00 - - - . -
1070 60102 PROGRAM MANACGER I 1.00 - - - - -
1070 80A32 SENIOR SECRETARY 1.00 1.00 - (1.00) - -
1070 BOE21 OFFICE ASSISTANT Il 1.00 - - - - -
1070 80E22 QFFICE ASSISTANT Il 1.00 N o - - -
Subtotal 37.00 6.00 - (6.00) - -
Civil Rights Office - Dept. 1080
1080 14825 EQUAL OPPORTUNITY OFFICER 1.00 1.00 1.00 - - 1.00
1080 14847 ASSOCIATE EQUAL OPPORTUNITY ANALYST 200 3.00 200 {1.00) - 2.00
1080 14B49 SENIOR EQUAL OPPORTUNTY ANALYST 1.00 1.00 1.00 - - 1.00
1080 B0A89 ADMINISTRATIVE SECRETARY-CONFIDENTIAL 1.00 1.00 1.00 - - 1.00
Subtotal 5.00 6.00 5.00 (1.00) - 5.00
Auditor-Controller Dept. 1110




1110 10802 AUDITOR-CONTROLLER

1110 12A02 ASSISTANT AUDITOR-CONTROLLER

1110 14C70 ADMINISTRATIVE SERVICES ASSISTANT

1110 14P32 ERP BUSINESS ANALYST

1110 18C45 SOFTWARE PROGRAMMER ANALYST Il

1110 16025 DATABASE ADMINISTRATCR I

1110 20821 ACCOUNTANT AUDITOR Il

1110 20822 ACCOUNTANT AUDITOR Il

1110 20824 AUDITOR-CONTROLLER ANALYST |

1110 20825 AUDITOR-CONTROLLER ANALYST Il

1110 20831 INTERNAL AUDITOR I

1110 20897 CHIEF DEPUTY AUDITOR-CONTROLLER

1110 80J21 ACCOUNT CLERK

1110 80J22 SENIOR ACCOUNT CLERK

1110 80J30 ACCOUNTING TECHNICIAN

1110 80J80 ACCOUNTS PAYABLE SUPERVISOR

110 80J96 PAYROLL TECHNICIAN-CONFIDENTIAL

1110 80J97 SENIOR PAYROLL TECHNICIAN - CONFIDENTIAL
1110 80J98 SUPERVISING PAYROLL COORDINATOR-CONFIDENTIAL

Traasurer-Tax Collector Dapt. 1170

1170 10B06 TREASURER-TAX COLLECTOR

1170 12424 ASSISTANT TREASURER-TAX COLLECTOR
1170 14C31 MANAGEMENT ANALYST Wl

1170 14C45 TREASURY MANAGER

1170 14C47 DEPUTY TREASURER-TAX COLLECTOR
1170 14C70 ADMINISTRATIVE SERVICES ASSISTANT
1170 14C71 ADMINISTRATIVE SERVICES OFFICER
1170 16C88 BUSINESS TECHNOLOGY ANALYST Il
1170 20B10 ACCOUNTANT |

1170 20B11 ACCOUNTANT Il

1170 20B12 ACCOUNTANT Il

1170 20B41 TREASURY OFFICER Il

1170 20893 FINANCE MANAGER Il

1170 20895 FINANCE MANAGER |

1170 20886 FINANCE SYSTEMS MANAGER

1170 25A32 REVENUE OFFICER I

1170 25A33 SUPERVISING REVENUE OFFICER

1170 80J20 ACCOUNTING CLERICAL SUPERVISOR
1170 80J21 ACCOUNT CLERK

1170 80J22 SENIOR ACCOUNT CLERK

1170 80J30 AGCOUNTING TECHNICIAN

Assassor-County Clerk/Recorder - Dapt. 1180

1180 11B01 ASSESSOR-COUNTY CLERK-RECORDER
1180 12A08 ASSISTANT COUNTY CLERK-RECORDER
1180 12A15 ASSISTANT ASSESSOR-VALUATION

1180 14832 SENIOR PERSONNEL ANALYST

1180 14CT1 ADMINISTRATIVE SERVICES OFFICER
1180 14G02 MANAGEMENT ANALYST |

1180 14H03 PERSONNEL TECHNICIAN-CONFIDENTIAL
1180 14K45 AUDITOR APPRAISER MANAGER

1180 16C87 BUSINESS TECHNOLOGY ANALYST Il
1180 16F40 DEPARTMENTAL INFORMATION SYSTEMS MANAGER |
1180 16F41 DEPARTMENTAL INFORMATION SYSTEMS MANAGER Il
1180 2081C ACCOUNTANT I

1180 20885 FINANCE MANAGER |

1189 28A21 APPRAISER Il

1180 28422 APPRAISER Ill

1180 28A80 SUPERVISING APPRAISER

1180 28821 AUDITOR-APPRAISER Il

1180 28822 AUGITOR-APPRAISER Il

1180 45F21 MAP DRAFTING TECHNICIAN

1180 43F80 SENIOR MAP DRAFTING TECHNICIAN
1180 BOASY ADMINISTRATIVE SECRETARY-CONFIDENTIAL
1180 BOEZ1 OFFICE ASSISTANT Il

1180 BOEZ22 OFFICE ASSISTANT Il

1180 BOEBO PRINCIPAL OFFICE ASSISTANT

1180 80EB1 SUPERVISING OFFICE ASSISTANT |

1180 80E82 SUPERVISING OFFICE ASSISTANT Il

1180 8CED2 RECORDER SERVICES SUPERVISOR
1180 80422 SENIOR ACCOUNT CLERK

1180 80J30 ACCOUNTING TECHNICIAN

1180 80P22 PHOTOCOPYIST

1180 80R11 ASSESSMENT CLERK

1180 BORZ22 PROPERTY TRANSFER CLERK

1180 8IR23 SENIOR PROPERTY TRANSFER CLERK

County Counsal - Dept. 1210

1210 11404 COUNTY COUNSEL

1210 12C38 ASSISTANT COUNTY COUNSEL

1210 12C38 CHIEF ASSISTANT COUNTY COUNSEL
1210 14B61 RISK & BENEFITS ANALYST

1210 14862 ASSCCIATE RISK & BENEFITS ANALYST
1210 14B83 SENIOR RISK & BENEFITS ANALYST
1210 14B64 PRINCIPAL RISK 8 BENEFITS ANLYST
1210 14C30 MANAGEMENT ANALYST Il

1210 14C31 MANAGEMENT ANALYST il

1210 14C32 SAFETY OFFICER

1210 14C85 WORKERS COMPENSATION MANAGER
1210 14C86 ERGONOMICS MANAGER

1210 20895 FINANCE MANAGER |

1210 39820 DEPUTY COUNTY COUNSEL t

1210 39821 DEPUTY COUNTY COUNSEL Il

1210 38B23 DEPUTY COUNTY COUNSEL IV

1210 39B25 SENIOR DEPUTY COUNTY COUNSEL
1210 T4K50 SAFETY COORDINATORANVESTIGATOR
1210 BOA34 SENIOR SECRETARY-CONFIDENTIAL
1210 BOAGY ADMINISTRATIVE SECRETARY-CONFIDENTIAL
1210 80B98 LEGAL SECRETARY-CONFIDENTIAL
1210 80B99 SENIOR LEGAL SECRETARY-CONFIDIDENTIAL
1210 99WXC ALLOCATION ON LOAN WORK COMP

Clerk of the Board - Dapt. 1300
1300 11A30 CLERK OF THE BOARD CF SUPERVISORS

Fiscal Year 2019-20 Exhibit 1
Adopted Budget
Countywide Position Summary Revised

1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
8.00 4.00 4.00 - 4.00
4.00 - - - -
1.00 - - - =
1.00 1.00 1.00 - 1.00
7.00 6.00 6.00 - 6.00
7.00 6.50 6.00 (0.50) .00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
4.00 3.00 3.00 - 3.00
1.00 1.00 1.00 - 1.00
3.00 3.00 3.00 - 3.00
2.00 2.00 2.00 - 2.00
1.00 1.00 1.00 - 1.00
9.00 9.00 9.00 - 9.00
2.00 2.00 2.00 - 2.00
1.00 1.00 1.00 - 1.00

Subtotal 56.00 44.50 44.00 {0.50) 44.00

1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
3.00 300 3.00 - 3.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
2.00 2.00 2.00 - 2.00
1.00 1.00 1.00 - 1.00
3.00 3.00 3.00 - 3.00
200 2.00 200 - 2.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
8.00 9.00 9.00 - 9.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
.00 9.00 9.00 - 9.00
1.00 1.00 1.00 - 1.00
7.00 7.00 7.00 - 7.00

Subtotal 49.00 49,00 49.00 - 49.00

1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 N 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00

13.00 12.00 13.00 1.00 13.00
5.00 5.00 5.00 - 5.00
2.00 200 2.00 - 2.00
4.00 4.00 4.00 - 4.00
1.00 1.00 1.00 - 1.00

1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
6.00 800 7.00 1.00 7.00
6.00 6.00 6.00 - 6.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
200 2.00 2.00 2.00
1.00 1.00 1.00 1.00
4.00 4.00 4.00 4.00
1.00 1.00 1.00 - 1.00

Subtotal 67.00 66.00 68.00 2.00 68.00
100 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 100
100 - = - -

- 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
4.00 300 1.00 (2.00) 1.00
- 1.00 2.00 1.00 2.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
- - 1.00 1.00 1.00
1.00 1.00 1.00 - 1.00

15.00 16.00 15.00 (1.00) 15.00
4.00 4.00 4.00 . 4.00
2.00 2.00 3.00 1.00 3.00

1.00 1.00 1.00 - 1.00
1.00 1.00 1.00 - 1.00
4.00 4.00 5.00 1.00 5.00
2.00 200 2.00 - 2.00

10.00 10.00 10.00 - 10.00
Subtotal 54.00 55.00 56.00 1.00 56.00
1.00 1.00 1.00 - 1.00
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1300 14C31 MANAGEMENT ANALYST Il 1.00 050 - (0.50) -
1300 14G02 MANAGEMENT ANALYST | - - 1.00 100 1.00
1300 BOA32 SENIOR SECRETARY 1.00 1.00 - (1.00) -
1300 80E8&3 BOARD OF SUPERVISORS CLERK 2.00 2.00 3.00 1.00 3.00
Sublotal 5.00 450 5.00 0.50 5.00
Elsctions - Dept. 1410
1410 11A20 REGISTRAR OF VOTERS 1.00 1.00 1.00 - 1.00
1410 12C14 ASSISTANT REGISTRAR CF VOTERS 1.00 1.00 1.00 - 1.00
1410 14C30 MANAGEMENT ANALYST Il 1.00 1.00 1.00 - 1.00
1410 1421 ELECTIONS SERVICES SPECIALIST I 2.00 2.00 200 - 200
1410 14M80 ELECTIONS PROGRAM MANAGER 5.00 500 500 - 500
1410 16C87 BUSINESS TECHNOLOGY ANALYST It 1.00 1.00 1.00 - 1.00
1410 43J09 SENIOR DEPARTMENTAL INFORMATION SYSTEMS COORDINATOR 1.00 1.00 1.00 - 1.00
Subtotal 12.00 12.00 12.00 - 12.00
Emergsncy Communications - Dept. 1520
1520 12C42 EMERGENCY COMMUNICATIONS OPERATIONS MANAGER 1.00 1.00 1.00 - 1.00
1520 14A26 DIRECTOR OF EMERGENCY COMMUNICATIONS 1.00 1.00 1.00 - 100
1520 14C31 MANAGEMENT ANALYST Il 3.00 3.00 3.00 - 3.00
1620 14C70 ADMINISTRATIVE SERVICES ASSISTANT 1.00 1.00 1.00 - 1.00
1520 43J09 SENIOR DEPARTMENTAL INFORMATION SYSTEMS COORDINATOR 1.00 1.00 1.00 - 1.00
1520 B80AZ9 ADMINISTRATIVE SECRETARY-CONFIDENTIAL 1.00 1.00 1.00 - 1.00
1620 80801 COMMUNICATIONS DISPATCHER | 6.00 6.00 6.00 - .00
1520 80S21 COMMUNICATIONS DISPATCHER Il 50.00 50.00 50.00 - 50.00
1520 80522 EMERGENCY COMMUNICATIONS SHIFT SUPERVISCR 10.00 10.00 10.00 - 10.00
1520 80S26 EMERGENCY COMMUNICATIONS OPERATIONS SUPERVISOR 1.00 1.00 1.00 - 1.00
Subtotal 75.00 75.00 75.00 - 75.00
Information Systems - Dept. 1930
1830 1ZE18 DIRECTOR OF INFORMATION TECHNOLOGY 1.00 1.00 1.00 - 1.00
1930 14C30 MANAGEMENT ANALYST Il 1.00 1.00 200 1.00 200
1930 14C31 MANAGEMENT ANALYST Il 1.00 1.00 1,00 - 1.00
1930 14K21 DIVISION MANAGER 4.00 3.00 3.00 - 300
1930 14K52 CHIEF SECURITY AND PRIVACY OFFICER 1.00 1.00 1.00 - 1.00
1930 16023 INFORMATION TECHNOLOGY SUPERVISOR 200 1.00 1.00 = 1.00
1930 16C43 SOF TWARE PROGRAMMER ANALYST | 1.00 1.00 1.00 - 100
1930 16C44 SOFTWARE PROGRAMMER ANALYST I - 2.00 4.00 200 4.00
1930 16C45 SOFTWARE PROGRAMMER ANALYST (Il 13.00 17.00 17.00 - 17.00
1930 18C54 SYSTEMS PROGRAMMER ANALYST Il - 3.00 500 2.00 500
1930 16C65 SYSTEMS PROGRAMMER ANALYST Il 20.00 20.00 19.00 (1.00) 19.00
1930 16C86 BUSINESS TECHNOLOGY ANALYST | - - 1.00 100 1.00
1930 18C87 BUSINESS TECHNOLOGY ANALYST I - - 1.00 1.00 100
1930 16C89 INFORMATION TECHNOLOGY BUSINESS MANAGER 2.00 2.00 2.00 = 200
1930 16C82 ASSISTANT DIRECTOR OF INFORMATION TECHNOLOGY 1.00 1.00 1.00 - 100
1930 16025 DATABASE ADMINISTRATOR I 200 3.00 2.00 (1.00) 200
1930 16E25 SECURITY ANALYST il 100 1.00 2.00 1.00 200
1830 16F41 DEPARTMENTAL INFORMATICN SYSTEMS MANAGER Il - - 1.00 1.00 1.00
1930 16G24 GIS ANALYST It - - 1.00 1.00 100
1930 16G25 GIS ANALYET Il 200 200 200 - 200
1930 20811 ACCOUNTANT I 2.00 1.00 100 - 1.00
1930 20893 FINANCE MANAGER II 1.00 1.00 1.00 - 1.00
1630 41N24 NETWORK SYSTEMS ENGINEER Il 1.00 200 2.00 - 200
1930 4iN25 NETWORK SYSTEMS ENGINEER Il 5.00 5.00 5.00 - 500
1930 43421 ENGINEERING AIDE I - - 100 1.00 100
1930 43422 ENG.NEERING AIDE IlI 1.00 = - . -
1930 43G01 INFORMATION TECHNOLOGY MANAGER 5.00 5.00 500 - 500
1930 43G03 IT PROJECT MANAGEMENT ANALYST Il - 200 2.00 = 200
1830 43G04 IT PROJECT MANAGEMENT ANALYST il 3.00 300 2.00 - 300
1830 43.J05 DEPARTMENTAL INFORMATION SYSTEMSE COORDINATOR - - 100 1.00 1.00
P9t 43L18 COMMUNICATIONS TECHNICIAN I 7.00 7.00 6.00 (100} .00
1930 4328 TELECOMMUMICATIONS TECHNICIAN Il 300 200 2.00 - 200
1950 43135 TELECCMMUNICATIONS SPECIALIST il 1.00 1.00 1.00 = 1.00
1930 43L36 TELECOMMUNICATIONS SPECIALIST IV 1.00 1.00 1.00 - 1.00
1930 43M35 INFORMATION TECHNCOLOGY SUPPORT TECHNMICIAN IH 6.00 3.00 2.00 (1.00) 2.00
1930 43N26 DATA CENTER OPERTIONS TECHNICIAN I 400 - = = -
1830 43NM80 DATA CENTER OPERATIONS SUPERVISOR 1.00 5 = - =
1930 70F80 SENIOR STOREKEEPER 1.00 1.00 1.00 - 1.00
1430 80AQY ADMINISTRATIVE SECRETARY-CONFIDENTIAL 1.00 1.00 1.00 = 1.00
1930 BOEZY OFFICE ASSISTANT Il 1.00 1.00 - (1 00; -
1630 80EBO PRINCIPAL OFFICE ASSISTANT 1.00 1.00 2.00 1.00 200
1830 80J30 ACCOUNTING TECHNICIAN 4.00 3.00 3.00 - 3.00
Subtotal 101.00 160.00 108.00 8.0C 108.00
District Attornay - Dept. 2242
2240 10804 DISTRICT ATTORNEY 100 1.00 1.00 - 1.00
2240 12A03 CHIEF ASSISTANT DISTRICT ATTORNEY 1.00 1.00 1.00 - 1.00
2240 12404 ASSISTANT DISTRICT ATTORNEY 3.00 3.00 3.00 - 3.00
2240 14C30 MANAGEMENT ANALYST Il - - 1.00 1.00 1.00
2240 14C75 ADMINISTRATIVE ASSISTANT TO DISTRCT ATTORNEY 1.00 1.00 1.00 - 1.00
2240 14C87 VICTIMWITNESS ASSISTANCE PROGRAM MANAGER 1.00 1.00 1.00 - 1.00
2240 14G02 MANAGEMENT ANALYST | 1.00 1.00 - (1.00) -
2240 14KE0 CHIEF DISTRICT ATTORNEY INVESTIGATOR 1.00 1.00 1.00 2 1.00
2240 20B10 ACCOUNTANT | 2.00 2.00 2.00 N 2.00
2240 20B12 ACCOUNTANT Il 1.00 1.00 2.00 1.00 2.00
2240 20B93 FINANCE MANAGER Il 1.00 1.00 1.00 - 1.00
2240 34420 DISTRICT ATTORNEY INVESTIGATOR | 5.00 5.00 5.00 - 5.00
2240 34A22 DISTRICT ATTORNEY INVESTIGATOR Il 22.00 22.00 23.00 1.00 23.00
2240 34A80 DISTRICT ATTORNEY INVESTIGATIVE CAPTAIN 2.00 2.00 3.00 1.00 30
2240 34G10 INVESTIGATIVE AIDE 5.00 5.00 5.00 - 5.00
2240 39C01 LEGAL ASSISTANT 4.00 4.00 4.00 - 4.00
2240 38D31 DEPUTY DISTRICT ATTORNEY IV 52.00 52.00 53.00 1.00 63.00
2240 39032 MANAGING DEPUTY DISTRICT ATTORNEY 2.00 2.00 2.00 - 2.00
2240 43G0s DIGITAL FORENSIC INVESTIGATOR 1.00 1.00 1.00 - 1.00
2240 60K02 VICTIM ASSISTANCE ADVOCATE 7.00 7.00 9.00 2.00 0.00
2240 B60KO3 VICTIMWITNESS ASSISTANCE PROGRAM COORDINATOR 1.00 1.00 1.00 = 1.00
2240 BOB11 LEGAL TYPIST 7.00 7.00 7.00 - 7.00
2240 80B22 LEGAL SECRETARY 27.00 27.00 28.00 1.00 28.00
2240 80B24 SUPERVISING LEGAL SECRETARY 2.00 200 3.00 1.00 3.00
2240 BOE21 OFFICE ASSISTANT |i 1.00 1.00 - (1.00) -
Subtotal 151.00 151.00 168.00 7.00 158.00
Child Support Sarvices - Dapt. 2250
2250 11A26 DIRECTOR OF CHILD SUPPORT SERVICES 1.00 1.00 1.00 - 1.00
2250 14B21 ASSOCIATE PERSONNEL ANALYST 1.00 1.00 - (1.00) -
2250 14C30 MANAGEMENT ANALYST Il 1.00 1.00 1.00 - 1.00
2250 14C31 MANAGEMENT ANALYST lll 1.00 1.00 1.00 - 1.00
2250 14G02 MANAGEMENT ANALYST | 1.00 1.00 1.00 - 1.00
2250 14K62 DEPUTY DIRECTOR CHILD SUPPORT SERVICES 1.00 1.00 1.00 - 1.00
2250 16F40 DEPARTMENTAL INFORMATION SYSTEMS MANAGER | 1.00 1.00 - (1.00) -
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2250 20811 ACCOUNTANT Il 1.00 100 1.00 2 1.00
2250 20895 FINANCE MANAGER | 1.00 1.00 1.00 - 1.00
2250 25C18 CHILD SUPPORT ASSISTANT Il 7.00 7.00 6.00 (1.00) 6.00
2250 25C23 CHILD SUPPORT OFFICER Il 40.00 40.00 42.00 200 42.00
2250 25C24 CHILD SUPPORT OFFICER Il 7.00 7.00 8.00 1.00 8.00
2250 25C81 SUPERVISING CHILD SUPPORT OFFICER 5.00 5.00 5.00 - 5.00
2250 25C82 CHILD SUPPORT PERFORMANCE SPECIALIST 1.00 1.00 1.00 - 1.00
2250 34G21 CIVIL PROCESS SERVER 2.00 200 2.00 - 2.00
2250 34G22 SENIOR CIVIL PROCESS SERVER 1.00 1.00 1.00 - 1.00
2250 39A47 CHIEF CHILD SUPPORT ATTORNEY 1.00 1.00 100 - 1.00
2250 30036 CHILD SUPPORT ATTORNEY IV 3.00 3.00 2.00 - 3.00
2250 43405 DEPARTMENTAL INFORMATION SYSTEMS COORDINATOR 1.00 1.00 - (1.00} -
2250 7OF21 COURIER 1.00 1.00 1.00 - 1.00
2250 B80A33 ADMINISTRATIVE SECRETARY 1.00 1.00 1.00 - i.00
2250 80822 LEGAL SECRETARY 1.00 1.00 1.00 - 1.00
2250 80023 LEGAL PROCESS CLERK 3.00 300 200 (1.00) 200
2250 80E21 QFFICE ASSISTANT Il 200 2.00 2.00 - 200
2250 80E80 PRINCIPAL OFFICE ASSISTANT 1.00 1.00 1.00 = 1.00
2250 80J20 ACCOUNTING CLERICAL SUPERVISOR 1.00 1.00 100 - 100
2250 80J21 ACCOUNT CLERK 3.00 3.00 3.00 - aoo
2250 80J22 SENIOR ACCOUNT CLERK 2.00 200 2.00 - 200
2250 80J30 ACCOUNTING TECHNICIAN 4.00 4.00 4.00 - 4.00
Subtotal 96.00 96.00 94.00 (2.00) $4.00
Public Defander - Dept. 2270
2270 11A18 PUBLIC DEFENDER 1.00 1.00 1.00 - 1.00
2270 12C11 ASSISTANT PUBLIC DEFENDER 1.00 1.00 1.00 - 1.00
2270 14G02 MANAGEMENT ANALYST | 2.00 2.00 200 - 2.00
2270 20810 ACCOUNTANT | 1.00 1.00 1.00 - 1.00
2270 20895 FINANCE MANAGER | 1.00 1.00 1.00 - 1.00
2270 34D23 PUBLIC DEFENDER INVESTIGATOR Il 4.00 - - - -
2270 34D40 PUBLIC DEFENDER INVESTIGATOR Il 2.00 6.00 6.00 - 6.00
2270 34078 CHIEF PUBLIC DEFENDER INVESTIGATOR - 1.00 1.00 - 1.00
2270 34D80 SUPERVISING PUBLIC DEFENDER INVESTIGATOR 1.00 - - £ -
2270 39P31 DEPUTY PUBLIC DEFENDER IV 27.00 26.00 25.00 (1.00) 25.00
2270 39P35 CHIEF DEPUTY PUBLIC DEFENDER - 3.00 400 1.00 4.00
2270 60C22 SOCIAL WORKER Ill - - 1.00 1.00 1.00
2270 80A0¢ ADMINISTRATIVE SECRETARY-CONFIDENTIAL 1.00 1.00 1.00 - 1.00
2270 80B22 LEGAL SECRETARY 8.00 §.00 8.00 - 9.00
2270 80B23 SENIOR LEGAL SECRETARY 1.00 1.00 1.00 = 1.00
2270 80B24 SUPERVISING LEGAL SECRETARY 1.00 1.00 1.00 - 1.00
2270 &OE21 OFFICE ASSISTANT Il 1.00 1.00 1.00 - 1.00
2270 20421 ACCOUNT CLERK 0.50 050 0.50 - 0.50
Subtotal 52.50 5550 56.50 1.00 56.50
Sheriff-Coroner - Dept. 2300
2300 10805 SHERIFF 1.00 1.00 1.00 ] 1.00
2300 12A10 CHIEF DEPUTY SHERIFF 3.00 3.00 3.00 - 3.00
2300 12A13 UNDERSHERIFF 1.00 1.00 1.00 - 1.00
2300 14C30 MANAGEMENT ANALYST Il 7.00 1.00 1.00 - 1.00
2300 14C31 MANAGEMEMT ANALYST Il 200 200 2.00 - 2.00
2300 14C70 ADMINISTISATIVE SERVICES ASSISTANT 100 100 1.00 =! 1.00
2300 14G0Z MANAGEMENT ANALYST | - - 1.00 1.0 100
2300 14H38 CRIMINAL INTELLIGENCE SPECIALIST 200 2.00 2.00 - 200
2300 18F41 DEFARTMENTAL INFORMATION SYSTEMS MANAGER Il 100 100 1.00 - 100
2300 20812 ACCOUNTANT Il 1.00 1.00 1.00 - 1.00
2300 20B93 FINANCE MANAGER 1l 100 1.00 1.00 .00
2300 34E22 FORENSIC EVIDENCE TECHMICIAN 200 2.00 200 = 2.00
2300 34E3Q SUPERVISING FORENSIC EVIDENCE TECHNICIAN 100 1.00 1.00 - 100
2300 34G21 CWIL PROCESS SERVER 1.00 1.00 1.00 - 1.00
2300 3431 VEHICLE ABATEMENT ENFORCEMENT OFFICER 200 2.00 200 - 2.00
2300 36A22 DEPUTY SHERIFF-OPERATIONS 11800 12000 122.00 260 12200
2300 36A23 SHERIFFS SERGEANT 40.00 38.00 37.00 (1.00) 37.00
2300 36424 SHERIFFS INVESTIGATIVE SERGEANT 4.00 3.00 4.00 1.00 400
2300 36481 SHERIFFE CAPTAIN 1.00 100 1.00 - 1.00
2300 36482 SHERIFFS COMMANDER 11.60 11.00 10.00 (1.00) 10.00
2300 36E21 DEPUTY SHERIFF-CORRECTIONS 144.00 142.00 14500 3.00 145.00
2300 43J0g SENIOR DEPARTMENTAL INFORMATION SYSTEMS COORDINATOR 3.00 300 300 - 3.00
2300 43J15 SUPERVISING DEPARTMENTAL INFORMATION SYSTEMS COORDIM 1.00 1.00 1.00 - 1.00
2300 50801 FORENSIC AUTOPSY TECHNICIAN 1.00 1.00 100 - 1.00
2300 60G32 WORK FURLOUGH PROGRAM ASSISTANT 4.00 4.00 400 - 4.00
2300 80521 CRIME PREVENTION SPECIALIST 200 1.00 1.00 - 1.00
2300 70F80 SENIOR STOREKEEPER 1.00 1.00 100 1.00
2300 70K92 SHERIFFS CORRECTIONAL COOK |l 6.00 6.00 6.00 - 8.00
2300 TON1O INMATE SERVICES SFECIALIST 5.00 5.00 5.00 - 5.00
2300 72440 SENIOR INMATE SERVICES SPECIALIST 1.00 1.00 1.00 - 1.00
2300 72C25 VEHICLE MAINTENANCE COORDINATOR 1.00 100 1.00 = 1.00
2300 80A32 SENIOR SECRETARY 1.00 1.00 1.00 - 1.00
2300 B80A34 SENIOR SECRETARY-CONFIDENTIAL 1.00 1.00 1.00 - 1.00
2300 80A39 ADMIMISTRATIVE SECRETARY-CONFIDENTIAL 1.00 1.00 1.00 - 1.00
2300 80E22 QFFICE ASSISTANT Hi 3.00 3.00 3.00 - 3.00
2300 BOH25 MEDICAL TRANSCRIPTIONIST Ii 1.00 1.00 1.00 - 1.00
2300 80101 SENIOR CIVIL CLERK 2.00 1.00 1.00 - 1.00
2300 80106 SHERIFFS PROPERTY TECHNICIAN 2.00 200 2.00 - 200
2300 8olo7 CORRECTIONS SPECIALIST 14.00 12.00 12.00 - 12.00
2300 80108 SENIOR CORRECTIONS SPECIALIST 3.00 300 300 = 3.00
2300 80110 CUSTODY AND CONTROL SPECIALIST 30.00 30.00 47.00 17.00 47.00
2300 80115 SHERIFFS RECORDS SPECIALIST | 4.00 2.00 2.00 - 2.00
2300 80l1e SHERIFFS RECORDS SPECIALIST Il 16.00 16.00 16.00 - 16.00
2300 8017 SENIOR SHERIFFS RECORDS SPECIALIST 4.00 4.00 4.00 - 4.00
2300 80120 SHERIFFS RECORDS SUPERVISOR 4.00 4.00 4.00 - 4.00
2300 80420 ACCOUNTING CLERICAL SUPERVISOR 2.00 1.00 1.00 e 1.00
2300 80421 ACCOUNT CLERK 1.00 1.00 1.00 - 1.00
2300 8022 SENIOR ACCQUNT CLERK 2.00 1.00 1.00 - 1.00
2300 80J30 ACCOUNTING TECHNICIAN 4.00 4.00 4.00 - 4.00
Subtotal 458.00 447.00 469.00 2200 469.00
Probation - Dept. 2550
2550 11A06 CHIEF PROBATION OFFICER 1.00 1.00 1.00 - 1.00
2550 12Ca3s ASSISTANT CHIEF PROBATION OFFICER 1.00 1.00 1.00 - 1.00
2550 14C30 MANAGEMENT ANALYST Il 3.00 3.00 3.00 = 3.00
2550 14C31 MANAGEMENT ANALYST il 2.00 2.00 2.00 - 2.00
2550 14H03 PERSONNEL TECHNICIAN-CONFIDENTIAL 1.00 1.00 1.00 - 1.00
2550 16C87 BUSINESS TECHNOLOGY ANALYST Il 1.00 1.00 1.00 - 1.00
2550 18F40 DEPARTMENTAL INFORMATION SYSTEMS MANAGER | 1.00 1.00 1.00 - 100
2550 20B10 ACCOUNTANT I 2.00 2.00 2.00 2.00
2550 20811 ACCOUNTANT Il 1.00 1.00 1.00 1.00
2550 20B12 ACCOUNTANT Il 1.00 1.00 1.00 1.00



2550 20893
2550 43J05
2550 43J09
2550 60F02
2550 60F22
2550 60F23
2550 60FB84
2550 60F85
2550 B60F87
2550 60FB3
2550 B60FS0
2550 60102
2550 GOK02
2550 TOK25
2550 TOK80
2550 70KB3
2550 70L01
2550 72423
2550 80A30
2550 80A32
2550 80A99
2550 80E21
2850 80E22
2550 80E82
2550 80422
2550 80430
2650 BOW21

Agricuitural Commissioner - Dept. 2810

2810 11A02
2810 12C01
2810 14B32
2810 14231
2810 14H03
2810 16G28
2810 20810
2810 20895
2810 30Gz2
2810 30M21
2810 30M22
2810 J0NOS
2810 30Nz22
281C 30NS0
2810 30N80
2810 30N81
2810 43015
2810 B80A0Q
2810 80522
2810 80G21
2810 80422
2810 B80J3D

Resourca Managemant Agency - Dapt. 3060

3000 11A23
300C 11A24
3000 11427
3000 11432
300C 14410
3000 14A11
3000 14A12
3000 14821
3000 14C30
3000 14C31
3000 14C70
3c00 14C74
3000 14G02
3000 14H03
3000 14K50
3000 14K51
3000 14KE3
3000 14K70
3000 14N05
3000 16Ca6
3000 16C87
3000 16F41
3000 16G24
3000 20810
3000 20B11
3000 20812
3000 20893
3000 20395
3000 30021
3000 30022
3000 30024
3000 30025
3000 30D31
3000 34P26
3000 34pP27
3000 34X21
3000 41A10
3000 41A20
3000 41A22
3000 41A85
3000 41A87
3000 41821
3000 41B22
3000 41C02
3000 41C17
3000 41F 11
3000 41F22
3000 41F23
3000 41F85
3000 43A22
3000 43A23

3000 43803
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FINANCE MANAGER Il 1,00 1.00 1.00 - 1.00
DEPARTMENTAL INFORMATION SYSTEMS COORDINATOR 1.00 1.00 1.00 - 1.00
SENIOR DEPARTMENTAL INFORMATION SYSTEMS COORDINATOR 2.00 2.00 2.00 - 2.00
PROBATION AIDE 16.50 15.50 15.50 - 15.50
DEPUTY PROBATION QFFICER Il 72.00 72.00 72.00 - 72.00
DEPUTY PROBATION OFFICER Il 24.00 24.00 24.00 - 24.00
PROBATION SERVICES MANAGER 14.00 14,00 14.00 - 14.00
PROBATION DIVISION MANAGER 4.00 4.00 4.00 - 4.00
JUVENILE INSTITUTIONS SUPERVISOR 9.00 .00 9.00 - 9.00
JUVENILE INSTITUTIONS OFFICER Il 73.00 73.00 73.00 - 73.00
SENIOR JUVINILE INSTITUTIONS OFFICER 13.00 13.00 13.00 - 13.00
PROGRAM MANAGER Il 1.00 1.00 1.00 - 1.00
VICTIM ASSISTANCE ADVOCATE 2.00 2.00 2.00 - 200
SENIOR COOK 4.50 450 4.50 - 4.50
HEAD COOK 1.00 1.00 1.00 - 1.00
FOOD ADMINISTRATOR-PROBATICN 1.00 1.00 1.00 - 1.00
LAUNDRY WORKER | 1.00 1.00 1.00 - 1.00
BUILDING MAINTENANCE WORKER 1.00 1.00 1.00 - 1.00
SECRETARIAL ASSISTANT 2.00 2.00 2.00 - 2.00
SENIOR SECRETARY 1.00 1.00 1.00 - 1,00
ADMINISTRATIVE SECRETARY-CONFIDENTIAL 1.00 1.00 1.00 - 1.00
OFFICE ASSISTANT Il 15.00 14.00 14.00 - 14.00
OFFICE ASSISTANT Il 6.00 6.00 6.00 - .00
SUPERVISING OFFICE ASSISTANT Il 2.00 2.00 2.00 - 2.00
SENIOR ACCOUNT CLERK 1.00 1.00 1.00 - 100
ACCOUNTING TECHNICIAN 4.00 4.00 4.00 - 4.00
WORD PROCESSOR 3.00 3.00 3.00 3.00

Subtotal 290.00 288.00 288.00 = 288.00
AGRICULTURAL COMMISSIONER 1.00 1.00 1.00 - 1.00
ASSBISTANT AGRICULTURAL COMMISSIONER 1.00 1.00 1.00 - 1.00
SENIOR PERSONNEL ANALYST 1.00 1.00 1.00 - 1.00
MANAGEMENT ANALYST Ill 3.00 2.00 1.50 (0.50) 1.50
PERSONNEL TECHNICIAN-CONFIDENTIAL 2.00 1.00 1.00 - 1.00
GIS ANALYST il 1.00 1.00 1.00 - 1.00
ACCOUNTANT | 1.00 1.00 1.00 - 1.00
FINANCE MANAGER | 1.00 1.00 1.00 - 1.00
WEIGHTS/MEASURES INSPECTOR Il 4.00 450 550 1.00 £.50
PRODUCE INSPECTOR | 1.00 1.00 0.75 (025) 078
PRODUCE INSPECTOR Il 3.00 3.00 2.25 (0.75) 225
AGRICULTURAL ASSISTANT II 17.00 17.00 15.50 (1.50) 15.50
AGRICULTURAL INSPECTOR/BIOLOGIST i 30.00 31.00 31.00 - 31.00
AGRICLLTURAL PROGRAMS BIOLOGIST 1.00 1.00 1.00 - 1.00
DEPUTY AGRICULTURAL COMMISSIONER 7.00 7.00 2.00 1.00 8.00
CHIEF DEPUTY AGRICULTURAL COMMISSIONER 3.00 300 3.00 - 3.00
SUPERVISING DEPARTMENTAL INFORMATION SYSTEMS COORDIM 1.00 1.00 1.00 - 1.00
ADMINISTRATIVE SECRETARY-CONFIDENTIAL 1.00 1.00 1.00 - 1.00
QFFICE ASSISTANT Il 4.00 300 250 (050} 2.50
DATA ENTRY OPERATOR Il 2.00 1.00 1.00 - 1.00
SENIOR ACCOUNT CLERK 1.00 1.00 1.00 1.00
ACCOUNTING TECHNICIAN 1.00 1.00 1.00 - 1.00

Subiotal 87.00 84.50 £3.00 {150 83.00
DEPUTY DIRECTOR OF LAND USE AND COMMUNITY DEVELOPME! 1.00 1.00 1.00 - 1.00
DEPUTY DIRECTOR OF PUBL'C WORKS AND FACILITIES 1.00 1.00 1.00 - 1.00
RESOURCE MANAGEMENT AGENCY DIRECTOR 1.00 1.00 1.00 - 1.00
DEPUTY DIRECTOR OF ADMINISTRATIVE SERVICES 1.00 1.00 1.00 - 1.00
FROJECT MANAGER | 1.00 1.00 2.00 1.00 2.00
PROJECT MANAGER il 3.00 6.00 5.00 (1.00} 5.00
PROJECT MANAGER Ill 2.00 2.00 4.00 2.00 4.00
ASSOCIATE PERSONNEL ANALYST 2.00 2.00 2.00 - 200
MAMNAGEMEMNT ANALYST 1l 500 7.00 10.00 3.00 10.00
MANAGEMENT ANALYST lil 4.00 4.00 2.00 - 4.00
ADMIN.STRATIVE SERVICES ASSISTANT 1.00 1.00 1.00 - 1.00
REAL PROPERTY SPECIALIST 2.00 2.00 2.00 - 2.00
MANAGEMENT ANALYST | 3.00 3.c0 1.00 (2.00) 1.00
PERSONNEL TECHNICIAN-CONFIDENTIAL 1.00 1.00 1.00 - 1.00
CHIEF OF PLANNING 1.00 1.00 1.00 - 1.00
RMA SERVICES MANAGER 6.00 6.00 5.00 (1.00 5.00
ARCHITECTURAL SERVICES MANAGER 1.00 = - - -
CHIEF OF PARKS - - 1.00 100 1.00
ADMINISTRATIVE CPERATIONS MANAGER 1.00 1.00 1.00 - 1.00
BUSINESS TECHNOLOGY ANALYST | 1.00 1.00 - (1.00) -
BUSINESS TECHNOLOGY ANALYST Il 1.00 1.00 - (1.00) -
DEPARTMENTAL INFORMATION SYSTEMS MANAGER il 1.00 1.00 - (1.00} -
GIS ANALYST Il 1.00 1.00 - (1.00) B
ACCOUNTANT | 1.00 1.00 1.00 - 1.00
ACCOUNTANT 1l 2.00 2.00 2.00 - 2.00
ACCOUNTANT Ill 1.00 1.00 1.00 - 1.00
FINANCE MANAGER Il 1.00 1.00 1.00 - 1.00
FINANCE MANAGER | 2.00 2.00 2.00 - 2.00
BUILDING INSPECTOR Il 6.00 6.00 6.00 - 6.00
SENIOR BUILDING INSPECTOR 1.00 1.00 1.00 - 1.00
BUILDING INSPECTOR SUPERVISOR 1.00 = - - -
CHIEF OF BUILDING SERVICES 1.00 1.00 1.00 - 1.00
CHIEF OF PUBLIC WORKS AND FACILITIES 2.00 2.00 2.00 - 2.00
CODE COMPLIANCE INSPECTOR Il 4.00 4.00 5.00 1.00 5.00
SENIOR CODE COMPLIANCE INSPECTOR 1.00 1.00 1.00 - 1.00
GUARD 2.00 2.00 2.00 - 2.00
ASSISTANT ENGINEER 7.00 7.00 8.00 1.00 8.00
CIVIL ENGINEER 3.00 3.00 4.00 1.00 4.00
SENIQR CIVIL ENGINEER 2,00 3.00 3.00 - 3.00
TRAFFIC ENGINEER 1.00 - - - -
CHIEF OF SURVEYS 1.00 1.00 1.00 - 1.00
BUILDING PLANS EXAMINER 4.00 4.00 4.00 - 4.00
SENIOR BUILDING PLANS EXAMINER 1.00 1.00 1.00 - 1.00
WATER RESOURCES HYDROLOGIST 1.00 200 3.00 1.00 3.00
SENICR WATER RESOURCES HYDROLOGIST 1.00 1.00 1.00 - 1.00
ASSOCIATE PLANNER 11.00 11.00 10.00 (1.00) 10.00
SENIOR PLANNER 4.00 4.00 4.00 - 400
SUPERVISING PLANNER 1.00 1.00 2.00 1.00 2.00
PARKS PLANNING MANAGER 1.00 1.00 1.00 - 1.00
ENGINEERING AIDE 1l| 2.00 2.00 2.00 - 2.00
ENGINEERING TECHNICIAN 6.00 6.00 5.00 (1.00) 5.00
WATER RESOURCES TECHNICIAN 3.00 2.00 2.00 - 2.00
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PERMIT TECHNICIAN | 3.00 3.00 3.00 - 3.00
PERMIT TECHNICIAN I 5.00 5.00 5.00 - 5.00
PERMIT TECHNICIAN Il 1.00 100 1.00 & 1.00
DEPARTMENTAL INFORMATION SYSTEMS COORDINATOR 1.00 1.00 - (1.00) -
PARKS MUSEUM ASSISTANT 1.00 1.00 1.00 - 1.00
HISTORIC & CULTURAL AFFAIRS MANAGER 1.00 - - B -
RANGE MASTER 1.00 - - - -
COUNTY PARK RANGER Il 4.00 3.00 2.00 (1.00) 2.00
COUNTY PARK RANGER lil 2,00 2.00 2.00 B 2.00
COUNTY PARK RANGER SUPERVISOR 1.00 1.00 1.00 - 1.00
RANGE AIDE 1,00 - - - -
COUNTY PARK RANGER MANAGER 1.00 1.00 - {1.00) -
SENIOR GROUNDSKEEPER 1.00 1.00 1.00 - 1.00
GROUNDSKEEPER 4.00 4.00 4.00 - 4.00
GROUNDS SUPERVISCR 1.00 1.00 1.00 = 1.00
COURIER 4.00 4.00 - (4.00) 5
OFFICE MAINTENANCE WORKER 2.00 2.00 2.00 - 2.00
BUILDING MAINTENANCE WORKER 11.00 11.00 11.00 - 11.00
SENIOR BUILDING MAINTENANCE WORKER 2.00 2.00 2.00 - 2.00
BUILDING MAINTENANCE SUPERVISOR 3.00 3.00 3.00 - 3.00
PARKS BUILDING & GROUNDS WORKER |l 7.00 8.00 9.00 1.00 9.00
PARKS BUILDING & GROUNDS WORKER SUPERVISOR 2.00 2.00 3.00 1.00 3.00
PARKS UTILITIES & WATER SYSTEMS SPECIALIST 2.00 2.00 3.00 1.00 3.00
SENIOR PARKS UTILITIES & WATER SYSTEMS SPECIALIST 1.00 1.00 1.00 - 1.00
ROAD MAINTENANCE WORKER 19.00 16.00 19.00 - 19.00
SENIOR ROAD MAINTENANGE WORKER 8.00 8.00 800 - 8.00
ASSISTANT ROAD SUPERINTENDENT 4.00 4.00 4,00 - 4.00
ROAD SUPERINTENDENT 3.00 3.00 4.00 1.00 4.00
ROAD MAINTENANCE SUPERINTENDENT 1.00 1.00 1.00 “ 1.00
MAINTENANCE MANAGER 2.00 2.00 2.00 E 2.00
BRIDGE MAINTENANCE WORKER 4.00 4,00 4.00 - 4.00
SENIOR BRIDGE MAINTENANCE WORKER 1.00 1.00 1.00 - 1.00
ASSISTANT BRIDGE SUPERINTENDENT 1.00 1.00 1.00 - 1.00
BRIDGE SUPERINTENDENT 1,00 1.00 1,00 - 1.00
TREE TRIMMER 2.00 2.00 2.00 - 2.00
SENIOR TREE TRIMMER 1.00 1.00 1.00 - 1.00
SANITATION WORKER 1.00 1.00 - {1.00) -
TRAFFIC MAINTENANCE WORKER 4.00 400 4.00 - 4.00
TRAFFIC MAINTENANCE SUPERINTENDENT 1.00 1.00 1.00 - 1.00
SAFETY COORDINATOR/NVESTIGATOR 1.00 1.00 - {1.00) -
SECRETARY 6.00 6.00 6.00 - 6.00
SEMIOR SECRETARY 4.00 3.00 3.00 - 3.00
ADMINISTRATIVE SECRETARY 3.00 3.00 3.00 - 3.00
OFFICE ASSISTANT | 2.00 2.00 2.00 - 2.00
OFFICE ASSISTANT Il 17.00 17.00 17.00 - 17.00
OFFICE ASSISTANT Il 1.00 1.00 1.00 - 1.00
PRINCIPAL OFFICE ASSISTANT 3.00 2.00 1.00 (1.00) 1.00
SUPERVISING OFFICE ASSISTANT | 1.00 - - - -
SUPERVISING OFFICE ASSISTANT It s = 1,00 1.00 1.00
MAINTENANCE YARD CLERK 4.00 4.00 4.00 - 4.00
MAINTENANGE INVENTORY & YARD CLERK 1.00 1.00 1.00 - 1.00
ACCOUNTING CLERICAL SUPERVISOR - 1.00 1.00 . 1.00
SENIOR ACCOUMT CLERK 5.00 5.00 5.00 - 5.00
ACCOUNTING TECHNICIAN 3.00 3.00 4,00 1.00 4.00
MAILROOM CLERK 150 150 - (1.50) -
SENIOR MAILROOM CLERK 1.00 1.00 - (1.00) -

Subtotal 283.50 28150 277.00 {4.50) 277.00
DIRECTOR OF HEALTH SERVICES 1.00 1.00 1.00 - 1.00
BUREAU CHIEF 6.00 600 6.00 - 6.00
ASSOCIATE PERSONNEL ANALYST 400 400 4.00 - 4.00
SENIOR PERSONNEL ANALYST 1.00 1.00 1.00 - 1.00
DEPARTMENTAL HR MANAGER 1.00 1.00 1.00 - 1.00
MANAGEMENT AMALYST I 12.00 950 1250 300 1250
MANAGEMENT ANALYST Il 13.00 12.00 13.00 1.00 13.00
PUBLIC HEALTH PROGRAM MANAGER II 4.00 4.00 3.00 (1.00) 3.00
ADMINISTRATIVE SERVICES ASSISTANT - - 1.00 1.0 1.00
PUBLIC HEALTH PROGRAM MANAGER | 2.00 200 2.00 - 200
MANAGEMENT ANALYST | 7.00 600 5.00 (1.00) 5.00
PERSONNEL TECHNICIAN-CONFIDENTIAL 400 4.00 4.00 - 4.00
EDUCATOR AND VOLUNTEER COORDINATOR - : 1.00 1.00 1.00
QUTPATIENT SERVICES DIRECTOR 1.00 1.00 1.00 - 1.00
BEHAVIORAL HEALTH SERVICES MANAGER | 2.00 2.00 2.00 - 2.00
BEHAVIORAL HEALTH SERVICES MANAGER Il 12.00 1300 14.00 1.00 14.00
ASSISTANT BUREAU CHIEF 1.00 1.06 3.00 290 300
ENVIRONMENTAL HEALTH PROGRAM MANAGER 1.00 1.00 1.00 - 1.00
OPERATIONS MANAGER 3.00 3.00 2.00 (1.00) 200
OUTPATIENT SERVICES MANAGER | 4.00 400 4.00 - 4.00
QUTPATIENT SERVICES MANAGER Il 4.00 4.00 4.00 - 4.00
BUSINESS TECHNOLCGY ANALYST Il 3.00 2.00 1.00 (1.00) 1.00
BUSINESS TECHNOLOGY ANALYST Il 1.00 1.00 200 1,00 200
BUSINESS TECHNOLOGY ANALYST IV 2.00 2.00 2.00 - 2.00
DEPARTMENTAL INFORMATION SYSTEMS MANAGER Ii 1.00 1.00 1.00 - 1.00
ACCOUNTANT | 3.00 3.00 3.00 - 3.00
ACCOUNTANT Il 7.00 7.00 7.00 - 7.00
ACCOUNTANT I 4.00 4.00 400 - 4.00
FINANCE MANAGER Il 2.00 2,00 200 - 200
FINANCE MANAGER i 1.00 1.00 1.00 - 1.00
FINANCE MANAGER | 3.00 3.00 3.00 - 3.00
CA CHILDRENS SERVICES CASE WORKER Il 7.00 300 300 - 300
CA CHILDRENS SERVICES CASE WORKER Ill 1.00 - - - -
ENVIRONMENTAL HEALTH TECHNICIAN 1.00 1.00 1.00 - 1,00
ENVIRONMENTAL HEALTH SPECIALIST Il 21.00 19.00 24.00 5.00 24.00
ENVIRONMENTAL HEALTH SPECIALIST Il 12.00 12.00 16.00 4,00 16.00
RECYCLING/RESOURCE RECOVERY SPECIALIST - 2.00 2.00 - 2.00
ENVIRONMENTAL HEALTH SPECIALIST IV 7.00 9.00 9.00 - 9.00
ANIMAL CONTROL OFFICER 3.00 3.00 3.00 - 3.00
SENIOR ANIMAL CONTROL OFFICER 1.00 1.00 1.00 - 1.00
ANIMAL SERVICES SUPERVISOR - - 2.00 2.00 2.00
DEPUTY PUBLIC ADMINISTRATOR/GUARDIAN/CONSERVATOR | - - 2.00 2.00 2.00
DEPUTY PUBLIC ADMINISTRATOR/GUARDIAN/CONSERVATOR Il 5.00 5.00 4.00 (1.00) 4.00
WATER QUALITY SPECIALIST 1.00 1.00 1.00 - 1.00
DEPARTMENTAL INFORMATION SYSTEMS SPEGIALIST 1000 200 9.00 - 9.00
DEPARTMENTAL INFORMATION SYSTEMS COORDINATOR 6.00 6.00 6.00 - 6.00
SENIOR DEPARTMENTAL INFORMATION SYSTEMS COORDINATOR 2.00 2.00 2.00 - 2.00
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4000 43J15 SUPERVISING DEPARTMENTAL INFORMATION SYSTEMS COORDIF 2.00 1.00 1,00 - 1.00
4000 50812 EMERGENCY MEDICAL SERVICES ANALYST 4.00 4.00 4.00 - 4.00
4000 50C22 PUBLIC HEALTH MICROBIOLOGIST It 200 2.00 2.00 = 2.00
4000 50C23 SENIOR PUBLIC HEALTH MICROBIOLOGIST 1.00 1.00 1.00 - 1.00
4000 50C70 ASSISTANT DIRECTOR - PUBLIC HEALTH LABORATORY 1.00 1.00 1.00 - 1.00
4000 50C80 DIRECTOR PUBLIC HEALTH LABORATORY 1.00 1.00 1,00 - 1.00
4000 50C81 PUBLIC HEALTH CHEMIST 1.00 1.00 1.00 - 1.00
4000 50E21 LABORATORY HELPER 1.00 1.00 - (1.00) -
4000 S0E23 LABORATORY ASSISTANT 3.00 3,00 3.00 = 3.00
4000 50F20 OCCUPATIONAL THERAPIST 1.00 1.00 1.00 - 1,00
4000 50F23 QCCUPATIONAL THERAPIST-PHYSICALLY HANDICAPPED CHILDRE 4.00 290 3.40 050 3.40
4000 50G23 PHYSICAL THERAPIST-PHYSICALLY HANDICAPPED CHILDREN 5.00 3.85 365 - 3.65
4000 50G25 SENIOR THERAPIST-PHYSICALLY HANDICAPPED CHILDREN 2.00 180 0.80 (1.00) 0.80
4000 50G31 SUPERVISING THERAPIST-MED THER PROG 1.00 1.00 1.00 - 1.00
4000 50401 CHRONIC DISEASE PREVENTION SPECIALIST | 2600 26.00 24.00 {2.00) 24.00
4000 50411 CHRONIC DISEASE PREVENTION SPECIALIST I 14.00 10.00 10.00 - 10.00
4000 50421 CHRONIC DISEASE PREVENTION COORDINATOR 15.00 10.00 9.00 (1.00) 8.00
4000 50K18 HEALTH PROGRAM COORDINATOR £.00 5.00 6.00 1.00 6.00
4000 50K19 HEALTH EDUCATION ASSISTANT 5.00 500 5.00 - 5.00
4000 50K22 HEALTH EDUCATOR 1.00 1.00 1.00 - 1.00
4000 50K23 SENIOR HEALTH EDUCATOR 2.00 2.00 2.00 - 2.00
4000 50L22 PUBLIC HEALTH NUTRITIONIST Il 450 250 3.00 050 3.00
4000 50L80 SUPERVISING PUBLIC HEALTH NUTRITIONIST 4,00 3.00 3.00 - 3.00
4000 50M21 REGISTERED VETERINARY TECHNICIAN 0.50 050 1.00 050 1.00
4000 50MB0 VETERINARIAN 050 0.50 1.00 050 1.00
4000 SON11 PUBLIC HEALTH EPIDEMIOLOGIST Ii 4.00 4.00 4.00 3 4.00
4000 50701 MEDICAL RECORD TEGHNIGIAN | = - 1.00 1.00 1.00
4000 50U16 BEHAVIORAL HEALTH AIDE 22.05 21.05 21.03 (0.03) 2103
4000 50U42 MEDICAL ASSISTANT 180.00 172 00 167.00 (5.00) 167.00
4000 52A21 CLINIC NURSE 4.00 1.00 1.00 v 1.00
4000 52A22 SENICR CLIN/C NURSE 10.00 13.00 13.00 - 13.00
4000 52A97 NURSE PRACTITIONER Il 10.00 1200 11.00 (1.00) 11.00
4000 52A98 NURSE PRACTITIONER il 7.00 500 4.00 (1.00) 4.00
4000 52E01 PUBLIC HEALTH LICENSED VOCATIONAL NURSE 11.00 7.00 7.00 - 7.00
4000 52E20 DIRECTOR OF PUBLIC HEALTH NURSING +.00 1.00 1.00 - 1.00
4000 52E22 PUBLIC HEALTH NURSE Il 2300 18.75 21.78 3.00 21.75
4000 52E23 PUBLIC HEALTH NURSE IIl 5.00 500 300 (2.00) 3.00
4000 52E80 SUPERVISING PUBLIC HEALTH NURSE 8.00 7.75 575 {2.00) 5.75
4000 54804 GENERAL INTERNIST 2.00 2.00 2.00 - 2.00
4000 54812 CONTRACT PHYSICIAN 52.05 5215 47.80 {4.35) 47.80
4000 54812 CLINIC SERVICES MEDICAL DIRECTOR 1,00 1.00 1.00 - 1.00
1000 54890 CLINIC PHYSICIAN Il 500 5.00 5.00 - 500
4000 54C02 PHYSICIAN ASSISTANT Il 11.50 11.50 - (11.50) i
4000 54C03 PHYSICIAN ASSISTANT - - 11.00 11.00 11.00
4000 60A21 CLINICAL PSYCHOLOGIST 14 50 14.50 14.50 - 1450
4000 60821 PSYCHIATRIC SOCIAL WORKER 1 199.30 197.30 21300 1570 213.00
4000 60823 BEHAVIORAL HEACTH UNIT SUPERVISOR 2800 28.00 31.00 300 31.00
4000 60B25 SENIOR PSYCHIATRIC SOCIAL WORKER 17.00 18.00 22.00 4.00 22.00
4000 50826 CRISIS MTERVENTION SPECIALIST i 400 - - 3 -
4000 60C22 SQCIAL WORKER IIf 3240 37.40 4100 360 41.00
4000 60C24 SOCIAL WORKER V 1.00 - = - -
4000 60110 DEPUTY DIRECTOR BEHAVIORAL HEALTH 3.00 300 300 o 300
4600 GoLot PATIENT RIGHTS ADVOCATE 1.00 1.00 .00 - 1.00
4000 80P21 CCMMUNITY SERVICE AIDE Il - B 4.00 2.00 400
4000 80P22 COMMUNITY SERVICE AIDE Il 5.00 400 500 1.0C 500
4000 80P23 COMMUNITY SERVICE AIDE IV 200 2.00 2.00 - 2.00
4000 B0V11 BEHAVIORAL HEALTH GROUP COUNSELOR Il 2.00 2.00 2.00 - 2.00
4000 70801 ANIMAL CARE TECHMICIAN | 050 050 050 - 050
400C 70BO3 ANIMAL CARE TECHNICIAN I 5.00 5.00 450 (0.50) 4.50
4000 70B04 SENIOR ANIMAL CARE TECHNICIAN 1.00 1.00 1.00 - 1.00
4000 72423 BUILDING MAINTENANCE WORKER 200 1.00 1.00 = 1.00
4000 80A31 SECRETARY 2.00 2.00 1.00 (1.00) 1.00
4000 80A32 SENIOR SECRETARY 3.00 4.00 4.00 - 4.00
4000 80490 ADMINISTRATIVE SECRETARY-CONFIDENTIAL 1.00 1.00 1.00 - 1.00
4000 80E01 OFFICE ASSISTANT | 1.00 100 1.00 = 1.00
4000 80E21 QFFICE ASSISTANT Il 6.00 6.00 7.00 1.00 7.00
4000 80E22 OFFICE ASSISTANT ill 2800 16.00 18.00 2.00 18.00
4000 80E80 PRINCIPAL OFFICE ASSISTANT 7.00 o0 5.00 {1.00) 5.00
4000 80E81 SUFERVISING OFFICE ASSISTANT | 100 - - . =
4000 80E82 SUPERVISING OFFICE ASSISTANT I 1.00 1.00 1.00 - 1.00
4000 80E93 SUPERVISING VITAL RECORDS SPECIALIST 1.00 1.00 1.00 - 1.00
4000 80J22 SENIOR ACCOUNT CLERK 7.00 8.00 6.00 - 6.00
4000 80J30 ACCOUNTING TECHNICIAN 500 6.00 6.00 - 5.00
4000 30K20 CLINIC OFFICE SUPERVISOR 4.00 200 2.00 - 2.00
4000 80K25 CLINIC OPERATIONS SUPERVISOR 800 8.00 7.00 (1.00) 7.00
4000 80L02 PATIENT SERVICES REPRESENTATIVE Il 53.00 61.00 59.00 (2.00) 59.00
4000 80L03 SENIOR PATIENT SERVICES REPRESENTATIVE 1.00 1.00 1.00 - 1.00
4000 80L04 SUPERVISING PATIENT SERVICES REPRESENTATIVE 3.00 3.00 3.00 - 3.00
4000 80MO2 PATIENT ACGOUNT REPRESENTATIVE Il 19.00 18.00 18.00 - 18.00
4000 80MO4 SUPERVISING PATIENT ACCOUNT REPRESENTATIVE 2.00 200 200 - 2.00
4000 80U21 TELEPHONE OPERATOR 1.00 1.00 1.00 - 1.00
Subtotal 1,122.80 1,060.25 1,102.18 32.93 1,102.18
Social Services - Dept. 5010
5010 11A12 DIRECTOR OF SOCIAL SERVICES 1.00 1.00 1.00 o 1.00
5010 14821 ASSOCIATE PERSONNEL ANALYST 3.00 3.00 3.00 3.00
5010 14B32 SENIOR PERSONNEL ANALYST 1.00 1.00 1.00 - 1.00
5010 14B51 DEPARTMENTAL HR MANAGER-MERIT SYSTEMS 1.00 1.00 1.00 . 1.00
5010 14C30 MANAGEMENT ANALYST Il 17.00 17.00 18.00 1.00 18.00
5010 14031 MANAGEMENT ANALYST Il 14.00 14.00 14.00 - 14.00
5010 14C70 ADMINISTRATIVE SERVICES ASSISTANT 8.00 2.00 8.00 (1.00) 8.00
5010 14C72 ADMINISTRATIVE SERVICES MANAGER 1.00 1.00 1.00 - 1.00
5010 14H03 PERSONNEL TECHNICIAN-CONFICENTIAL 3.00 3.00 3.00 - 3,00
5010 14H70 STAFF TRAINER I 12.00 12.00 12.00 - 12.00
5010 14N05 ADMINISTRATIVE OPERATIONS MANAGER 1.00 1.00 1.00 - 1.00
5010 16C87 BUSINESS TECHNOLOGY ANALYST Il 3.00 3.00 3.00 - 3.00
5010 16Ca8 BUSINESS TECHNOLOGY ANALYST Il 1.00 1.00 1.00 - 1.00
5010 16C93 BUSINESS TECHNOLOGY ANALYST IV e 1.00 1.00 - 1.00
5010 16F40 DEPARTMENTAL INFORMATION SYSTEMS MANAGER | 1.00 1.00 1.00 - 1.00
5010 16F41 DEPARTMENTAL INFORMATICN SYSTEMS MANAGER Il 1.00 1.00 1.00 5 1.00
5010 20810 ACCOUNTANT I 2,00 2.00 2.00 - 2.00
5010 20811 ACCOUNTANT Il 4.00 4.00 4.00 - 4.00
5010 20812 ACCOUNTANT Il - 1.00 1.00 - 1.00
5010 20883 FINANCE MANAGER Il 2.00 2.00 2.00 - 2.00
5010 25E21 ELIGIBILITY SPECIALIST I 170.00 164.00 164.00 - 164.00
5010 25E22 ELIGIBILITY SPECIALIST il 107.00 107.00 107.00 - 107.00
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ELIGIBILITY SUPERVISOR 39.00 38.00 38.00 - 38.00
DEPARTMENTAL INFORMATION SYSTEMS COORDINATOR 4.00 3.00 3.00 - 3.00
SENIOR DEPARTMENTAL INFORMATION SYSTEMS COORDINATOR 7.00 6.00 6.00 - §.00
SUPERVISING DEPARTMENTAL INFORMATION SYSTEMS COORDIF 2.00 2.00 2.00 - 2.00
PUBLIC HEALTH NURSE Il 2.00 2.00 3.00 1.00 3.00
SOCIAL WORKER Il 31.00 31.00 31.00 - 31.00
SOCIAL WORKER V 86.00 86.00 86.00 - 86.00
SOCIAL WORK SUPERVISOR | - - 8.00 8.00 8.00
SOCIAL WORK SUPERVISOR i 25.00 25.00 17.00 {8.00) 17.00
SOCIAL SERVICES AIDE | 2.00 2.00 2.00 - 2.00
SOCIAL SERVICES AIDE || 65.00 65.00 65.00 - 65.00
WIB EMPLOYMENT PROGRAMS REPRESENTATIVE Il - 9.00 - (9.00) -
WIB EMPLOYMENT PROGRAMS REPRESENTATIVE Ill - 4.00 - (4.00) .
WIB EMPLOYMENT PROGRAMS SUPERVISOR - 2.00 - (2.00) -
EMPLOYMENT & TRAINING WORKER Il 6.00 2.00 2.00 - 2.00
EMPLOYMENT & TRAINING WORKER I 35.00 35.00 35.00 - 35.00
EMPLOYMENT & TRAINING SUPERVISOR 5.00 7.00 7.00 - 7.00
SUPERVISING STAFF TRAINER 1.00 1.00 1.00 - 1.00
DEPUTY DIRECTOR SOCIAL SERVICES 4.00 5.00 5.00 - 5.00
PROGRAM MANAGER II 13.00 13.00 13.00 - 13.00
MILITARY & VETERANS REPRESENTATIVE Il 1.00 1.00 2.00 1.00 2.00
MILITARY & VETERAN AFFAIRS OFFICER 1.00 1.00 1.00 1.00
MILITARY & VETERANS REPRESENTATIVE Il 4.00 4.00 4.00 - 4.00
COMMUNITY AFFILIATION MANAGER 1.00 1.00 1,00 - 1.00
CUSTODIAN 1.00 1.00 1.00 - 1.00
COURIER 1.00 1.00 1.00 - 1.00
WAREHOUSE WORKER 2.00 2.00 2.00 - 2.00
SUPERVISING WAREHOUSE WORKER 1.00 1.00 1.00 - 1.00
OFFICE MAINTENANCE WORKER 2.00 2.00 2.00 - 2.00
SECRETARY 11.00 11.00 12.00 1.00 12.00
SENIOR SECRETARY 4.00 5.00 6.00 1.00 8.00
ADMINISTRATIVE SECRETARY-CONFIDENTIAL 1.00 1.00 1.00 - 1.00
OFFICE ASSISTANT II 88.00 87.00 86.00 (1.00) 86.00
OFFICE ASSISTANT Il 36.00 36.00 36.00 - 36.00
PRINCIPAL OFFICE ASSISTANT 17.00 17.00 16.00 (1.00) 16.00
SUPERVISING OFFICE ASSISTANT | 17.00 17.00 17.00 - 17.00
SUPERVISING OFFICE ASSISTANT Il 1.00 1.00 1.00 - 1.00
PRINCIPAL CLERK-CONFIDENTIAL 3.00 3.00 3.00 - 3.00
ACCOUNTING CLERICAL SUPERVISOR 2.00 2.00 2.00 - 2.00
SENIOR ACCOUNT CLERK 2.00 2.00 2.00 - 2.00
ACCOUNTING TECHNICIAN 3.00 3.00 3.00 - 3.00

Subtotal 882.00 887.00 874.00 (13.00) 874.00
LIBRARY DIRECTOR 100 .00 1.00 - 1.00
ASSISTANT LIBRARY DIRECTOR 1.00 1.00 1.00 100
ADMINISTRATIVE SERVICES OFFICER 1.00 1.00 1.00 - 1.00
DEPARTMENTAL iNFORMATION SYSTEMS SPECIALIST 1.00 1.00 i.00 - 1.00
LIBRARIAN | 1.00 1.00 1.00 - 1.00
LIBRARIAN I 12.00 12.00 1200 - 12.00
LIBRARIAN ll 3.00 3.00 300 - 5.00
MANAGING LIBRARIAN 2.00 2.00 200 - 2.00
LIBRARY ASSISTANT | 11.00 9.00 7.00 (2.00) 7.00
LIBRARY ASSISTANT Il 22.00 22.00 2400 2.00 24.00
LIBRARY ASSISTANT Il 11.00 10.00 11.00 1.00 11.00
ACCOUNT CLERK 1.09 1.00 1.00 - 1.00
SENIOR ACCOUNT CLERK 1.00 1.0¢ 1.00 - 1.00

Subtoal 68.00 85.00 66.00 1.00 §6.00
ADMINISTRATIVE SERVICES ASSISTANT 1.00 1.00 1.00 - 1.00
SECRETARY 1.00 1.00 1.00 - 1.00
ACCOUNTING TECHNICIAN 1.00 1.00 1.00 - 1.00

Subtotal 3.00 3.00 3.00 - 3.00
HOSPITAL CHIEF EXECUTIVE OF FICER 1.00 1.00 1.00 - 1.00
HOSPITAL CHIEF NURSING OFFICER 1.00 100 1.00 - 1.00
HOSPITAL ASSISTANT ADMINISTRATOR 4.00 4.00 4.00 - 4.00
PROJECT MANAGER | 1.00 1.00 1.00 - 1.00
PROJECT MANAGER Il 1.00 1.00 1.00 - 1.00
HOSPITAL REVENUE CYCLE EXAMINER 2.60 2.00 2.00 - 2.00
HOSPITAL DECISION SUPPORT MANAGER 1.00 1.00 1.00 - 1.00
ASSOCIATE PERSONNEL ANALYST 4.00 4.00 2.00 (2.00) 2.00
SUPERVISING PERSONNEL ANALYST 1.00 1.00 1.00 - 1.00
SENIOR PERSONNEL ANALYST - - 200 200 2.00
DEPARTMENTAL KR MANAGER - 1.00 100 - 1.00
SENIOR PERSONNEL ANALYST 1.00 - - - -
MANAGEMENT ANALYST i 3.00 500 6.00 1.00 6.00
MANAGEMENT ANALYST Il 7.00 7.00 7.00 - 7.00
PATIENT FINANGIAL SERVICES DIRECTOR 2.00 2.00 2.00 - 2.00
HOSPITAL CHIEF FINANCIAL OFFICER 1.00 1.00 1.00 - 1.00
ADMINISTRATIVE SERVICES ASSISTANT 2.00 200 2.00 - 2.00
BUYER | 1.00 1.00 - (1.00) -
BUYER I 4.00 4.00 5.00 1.00 5.00
DIRECTOR OF MATERIAL MANAGEMENT 1.00 1.00 1.00 - 1.00
MANAGEMENT ANALYST | 5.00 400 3.00 (1.00) 300
PERSONNEL TECHNICIAN-CONFIDENTIAL 4.00 5.00 6.00 1.00 8.00
DIRECTOR OF MARKETING AND COMMUNITY RELATIONS - - 1.00 1.00 1.00
MEDICAL STAFF COORDINATOR 1.00 1.00 1.00 - 1.00
MANAGED CARE OPERATIONS MANAGER 1.00 1.00 1.00 - 1.00
MANAGER OF DIAGNOSTIC IMAGING SERVICES 1.00 1.00 1.00 - 1.00
BEHAVIORAL HEALTH SERVICES MANAGER | 1.00 1.50 1.50 - 1.50
HOSP DIRECTOR OF ENGINEERING AND SAFETY 1.00 1.00 1.00 - 1.00
NMC HUMAN RESOURCES ADMINISTRATOR 1.00 1.00 1.00 - 1.00
HOSPITAL CHIEF INFORMATION OFFICER 1.00 1.00 1.00 - 1.00
HOSPITAL INTERPRETER SERVICES MANAGER 1.00 1.00 1.00 - 1.00
HOSPITAL DIRECTOR OF NURSING EDUCATION 1.00 1.00 1.00 - 1.00
HOSPITAL RISK ASSESSESSMENT & COMPLIANCE OFFICER 1.00 1.00 1.00 - 1.00
OUTPATIENT SERVICES MANAGER Ii 1.00 1.00 2.00 100 2.00
HOSPITAL PATIENT ADMITTING MANAGER 1.00 1.00 1.00 - 1.00
HOSPITAL DIRECTOR OF ENVIRONMENTAL SERVICES 1.00 1.00 1.00 - 1.00
DIRECTOR OF MEDICAL CENTER PHYSICIAN SERVICES - - 1.00 1.00 1.00
SYSTEMS PROGRAMMER ANALYST Iif 3.00 3.00 3.00 - 3.00
HOSPITAL SOF TWARE ANALYST [ - - 1.00 1.00 1.00
HOSPITAL SOFTWARE ANALYST Il 4.00 4.00 5.00 1.00 500
HOSPITAL SOFTWARE ANALYST IIl 6.00 6.00 8.00 - 6.00
HOSPITAL SECURITY & DATABASE ADMINISTRATOR 2.00 2.00 3.00 1.00 3.00
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SENICR RADIOLOGIC TECHNOLOGIST 400 4.00
DIAGNOSTIC IMAGING SUPERVISOR 2.00 200
SONOGRAPHER 860 860
SENIOR SONOGRAPHER 1.00 100
NUCLEAR MEDICINE TECHNOLOGIST 1.00 1.00
HEALTH INFORMATION MANAGEMENT CODER Il 5.00 6.00
HEALTH INFORMATION MANAGEMENT CODING SUPERVISOR 1.00 1.00
HEALTH INFORMATION MANAGEMENT DATA INTEGRITY EXAMINE} - -

DIRECTOR OF HEALTH INFORMATION MANAGEMENT 1.00 1.00
PHYSICAL THERAPIST ASSISTANT 4.00 4,00
PHARMACY TECHNICIAN 2.80 10.80
PHYSICAL THERAPIST HELPER 1.00 C

NURSING ASSISTANT 87.30 86 60
HEALTH CARE TECHNICIAN 4.70 4.70
OBSTETRICAL TECHNICIAN 6.30 6.30
ORTHOPEDIC TECHNICIAN 1.00 1.00
SENIOR OBSTETRICAL TECHNICIAN 0.90 0.90
SURGICAL TECHNICIAN 1260 1260
SENIOR PHARMACY TECHNICIAN 2.00 2.00
ENDQOSCOPY TECHNICIAN - -

DIETITIAN AIDE 3.00 300
MEDICAL ASSISTANT - =

CENTRAL STERILE TECHNICIAN 5.80 580
SENIOR CENTRAL STERILE TECHNICIAN 1.00 1.00
TELEMETRY TECHNICIAN 4.50 470
DIETITIAN 5.80 580
SUPERVISING DIETITIAN 1.00 1.00
LICENSED VOCATIONAL NURSE 7.30 7.80
SUPERVISING NURSE | 1350 14.50
SUPERVISING NURSE Il 1.90 1.90
STAFF NURSE Il 31355 321.15
STAFF NURSE Il 2880 29 80
CLINIC NURSE 4.00 4.00
SENIOR CLINIC NURSE 6.60 6.60
INFECTION CONTROL NURSE 1.00 1.00
CASE MANAGEMENT NURSE 13.00 13.00
UTILIZATION MANAGEMENT COORDINATOR 1.00 1.00
HOSPITAL NURSE AUDITOR 2.00 2.00
HOSPITAL QUALITY ASSURANCE NURSE 7.90 7.90
CLINICAL NURSE SPECIALIST 4.00 4.00
SUPERVISING CLINIC NURSE 180 20
QUALITY/COMPLIANCE ADMINISTRATOR 100 1.00
NURSING SERVICES DIVISION MANAGER 4.00 4.00
ADMIN NURSEHOUSE sUPY 5.70 5.70
NURSING SERVICES UNIT MANAGER 1.00 1.00
DIRECTOR OF SURGICAL SERVICES 1.00 1.00
NURSE PRACTITIONER Il 3.00 3.40
NURSE PRACTITIONER Il 11.00 11.00
RESIDENT PHYSICIAN I 3300 33.00
CHIEF OB/SYN SURGEON 1.00 1.00
CONTRACT PHYSICIAN 4000 4400
NEUROSURGEON o 1.00
TRAUMA SURGECN - 300
VASCULAR SURGECN - o)

HOSPITAL CHIZF MEDICAL QFFICER 1.00 100
CHIEF OF SURGERY 1.00 1.00
CHIEF PATHOLOGIST 1.00 1.00
DIRECTOR FAMILY PRACTICE RESIDENCY PROGRAM 1.00 -

ASSISTANT DIRECTOR FAMILY PRACTICE RESIDENCY PROGRAM 1.00 1.00
PHYSICIAN ASSISTANT 080 0.80
PSYCHIATRIC SOCIAL WORKER | 0.50 050
SOCIAL WORKER V 500 6.60
SOCIAL WORK SUPERVISCR il 1.00 100
MEDICAL LIBRARIAN 1.00 1.00
HOSPITAL ENVIRCNMENTAL SERVICES 4IDE 57.80 57.80
HOSPITAL SENIOR ENVIRONMENTAL SERVICES AIDE 3.00 3.00
HOSPITAL SUPERVISING ENVIRONMENTAL SERVICES AIDE 2.00 2.00
GROUNDSKEEPER 1.00 1.00
COURIER 1.00 1.00
STCREKEEPER 8.00 S.00
SUPERVISING STOREKEEPER 1.00 1.00
FOOD SERVICE WORKER Il 17.00 17.00
COCK 350 350
SENIOR COOK 2.00 2.00
HEAD COOK 260 200
HOSPITAL DIRECTOR OF FOOD SERVICES 1.00 1.00
PATIENT TRANSPORTER 5.00 6.00
CFFICE MAINTENANCE WORKER 1.00 -

BUILDING MAINTENANCE WORKER - 1.00
MAINTENANCE PAINTER 2.00 2.00
HOSPITAL MAINTENANCE SUPERVISOR 1.00 1.0
PHYSICAL PLANT MANAGER 1.00 1.00
HOSPITAL MAINTENANCE MECHANIC 9.00 0.00
SENIOR SECRETARY 500 500
ACMINISTRATIVE SECRETARY 3.00 4.00
ADMINISTRATIVE SECRETARY-CONFIDENTIAL 1.00 1.00
OFFICE ASSISTANT Il 11.80 9.80
QFFICE ASSISTANT Ill 16.55 17.30
PRINCIPAL OFFICE ASSISTANT 8.00 1225
SUPERVISING OFFICE ASSISTANT | 1.00 1.00
SUPERVISING OFFICE ASSISTANT Il 2.00 2.00
DATA ENTRY OPERATOR Il 1.00 1.00
CASHIER 1.50 1.50
ACCOUNTING CLERICAL SUPERVISOR 1.00 1.00
SENIOR ACCOUNT CLERK 4.00 400
ACCOUNTING TECHNICIAN 2.00 2.00
MEDICAL UNIT CLERK 23.30 2450
HOSPITAL MEDICAL INTERPRETER 350 4.50
CLINIC OPERATIONS SUPERVISOR 1.00 1.00
PATIENT SERVICES REPRESENTATIVE Ii 43.00 43.00
SENIOR PATIENT SERVICES REPRESENTATIVE 1.00 1.00
SUPERMISING PATIENT SERVICES REPRESENTATIVE 3.00 3.00
PATIENT ACCOUNT REPRESENTATIVE Il 30.50 31.30
SENIOR PATIENT ACCOUNT REPRESENTATIVE 3.00 3.00
PATIENT ACCCOUNT MANAGER - 200
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HOSPITAL COMMUNICATIONS OPERATOR Il 6.80 6.80 6.80 - - 6.80
HOSPITAL SUPERVISING COMMUNICATIONS OPERATOR 1.00 1.00 1.00 - - 1.00
Subtotal 1,218.10 1,254.70 1,289.30 44,60 - 1,299.30
5,316.90 5,238.62 5,358.48 119.86 3.00 5,361.48




ATTACHMENT B
June 3, 2019 Budget Hearings
Board-directed Follow-up and Pending Budget Issues
For the Fiscal Year 2019-20 Adopted Budget

The Board of Supervisors considered additional funding requests for FY 2019-20 expenditures
which were not included in the Recommended Budget due to funding constraints. The Board
requested follow-up reports and discussion on unmet funding requests to more thoroughly
understand the nature and scope of the issues, impacts, and availability of potential financing
options. Board-directed follow-up issues and actions include:

1. Auditor-Controller/Information Technology: - The Board requested staff from the Auditor
Controller’s Office and the Information Technology Department meet and review distribution
of functions to assess the degree to which a new ERP business analyst is essential to
sustaining current operations and return to the Board within one month with an analysis of
findings.

2. Health Department — The Board directed staff to prepare an annual report on employee
utilization metrics for the Wellness program returning to the Board in one year.




ATTACHMENT C
Clerical Corrections

The Recommended Budget includes authorization to the County Administrative Office to make
adjustments if needed to position counts, appropriations, revenues, fund balances, etc. to correct
for clerical errors. The item listed below constitutes corrections for clerical errors to the Fiscal
Year 2019-20 Recommended Budget:

1.

Add one Office Assistant I position in the County Administrative Office’s Administration
and Finance unit (001-1050-8045-CAO001) to staff the reception counter for the County
Administrative Office and Human Resources Department. Existing funding is sufficient
to support this position.

Decrease appropriations in the County Administrative Office (001-1050-8054-CAO004)
by $20,587 and decrease non-program (cannabis) revenue (001-1050-8041-CAO019-
4130) by the same amount to reflect the reallocation of a new Management Analyst I
position included in the Recommended Budget to a Permit Technician Il as determined
by the Human Resources Department.

Delete one Deputy Sheriff-Corrections position in the Sheriff-Coroner Court Services
unit (001-2300-8234-SHE003), decreasing appropriations by $183,829 in the Court
Services unit (001-2300-8234-SHE003) and add one Deputy Sheriff-Corrections position
in the Sheriff-Coroner Jail Operations unit (001-2300-8238-SHE003), increasing
appropriations by $183,829 in the Jail Operations unit (001-2300-8238-SHE003).



